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Mission  Statement 


The  mission  of  the  Commission  and  Department  on  the  Status  of  Women  is  to  foster  the 
advancement  of  the  status  of  women  and  girls,  particularly  those  issues  that  impact  marginalized 
women  and  girls,  both  within  the  City  and  County  government  and  in  the  private  sector. 

The  Commission  on  the  Status  of  Women  was  established  in  1975  by  resolution  of  the  Board  of 
Supervisors.  In  1994,  the  citizens  of  San  Francisco  passed  Proposition  E to  make  the 
Commission  a permanent  Department  under  the  City  Charter.  Today,  the  Department  strives  to 
make  a positive  impact  on  the  women  and  girls  of  San  Francisco  through  policy  support  and 
development,  funding  of  community  programs,  and  continually  working  to  meet  the  ever- 
changing  needs  of  women  and  girls. 

We  look  forward  to  continuing  the  relationships  we  have  built  and  to  supporting  the  women  and 
girls  of  San  Francisco.  We  are  pleased  to  present  our  2004-2005  annual  report  for  your  review. 

II.  Overview  of  Strategic  Changes 

In  July  2004,  Emily  Moto  Murase,  PhD  was  appointed  to  the  position  of  Executive  Director  of 
the  Department  on  the  Status  of  Women  by  Mayor  Gavin  Newsom,  after  serving  two  terms  on 
the  Commission  on  the  Status  of  Women  as  an  appointee  of  Mayor  Willie  L.  Brown,  Jr.  As 
Commissioner,  Dr.  Murase  lead  the  United  Nations  Convention  on  the  Elimination  of  All  Forms 
of  Discrimination  Against  Women  (CEDAW)  Task  Force  as  Chair,  overseeing  the  local 
CEDAW  Ordinance  that  San  Francisco  passed  in  1998.  She  served  as  Vice  President  and  later 
President  of  the  Commission  assisting  in  the  development  of  policy  direction  for  the  Department, 
with  a focus  on  human  rights  and  girls.  With  her  appointment,  Mayor  Gavin  Newsom 
demonstrated  his  belief  in  her  ability  to  lead  the  Department  and  her  commitment  to  the  women 
and  girls  of  San  Francisco.  In  August  the  Department  staff  participated  in  a planning  retreat  to 
strategize  on  how  to  work  as  a new  team  and  effectively  address  the  needs  of  the  Department  and 
the  community  while  undergoing  major  changes  at  the  Department. 


On  October  7,  2004,  the  Commission,  the  Department  and  the  Friends  of  the  Commission  hosted 
a Welcome  Reception  for  Emily  Murase  at  the  Asian  Art  Museum  at  their  new  Civic  Center 
location.  The  reception  also  allowed  the  Department  to  highlight  our  recent  Public  Service 
Announcement  on  Domestic  Violence  Awareness.  The  producers  and  some  of  the  actors  were  in 
the  audience,  including  former  Commissioner  Juanita  Miles  who  spoke  briefly  about  the 
importance  of  education  and  awareness  on  this  important  issue. 

The  Commission  on  the  Status  of  Women  held  their  annual  retreat  in  December  2004  and 
developed  a one-year  strategic  plan  to  support  and  direct  the  Department’s  work  for  the  year 
(Appendix  A).  The  strategic  plan  focused  on  and  outlined  goals  in  the  areas  of  the  Budget,  the 
Convention  on  the  Elimination  of  All  Forms  of  Discrimination  Against  Women  (CEDAW), 
Violence  Against  Women  Program  and  Policy,  the  Justice  and  Courage  Project,  Girls,  and 
Health  issues.  As  a Department  of  the  City  and  County  of  San  Francisco  it  is  difficult  to  predict 
what  issues  affecting  women  and  girls  will  be  brought  before  us.  Major  issues  that  arose  during 
the  year,  that  are  not  outlined  in  the  strategic  plan  included  sexual  harassment  in  the  schools,  and 
labor  conditions  for  exotic  dancers. 

III.  Community  Events  and  Activities 

The  Commission  and  Department  are  committed  to  serving  the  women  and  girls  of  San 
Francisco.  We  recognize  the  unique  and  supportive  environment  the  Mayor,  Board  of 
Supervisors,  and  the  larger  San  Francisco  Bay  Area  community  provides.  Supporting  the 
community  and  their  efforts  is  a vital  part  of  building  a better  society. 

Recognizing  the  need  to  reach  out  to  communities  through  non-traditional  means  of 
advertisement,  the  Department  placed  an  advertisement  in  the  Filipina  Women’s  Network 
resource  guide  for  their  production  of  the  Eve  Ensler’s  Vagina  Monologues.  The  Filipina 
Women’s  Network  V-Day  campaign  helped  Filipina  women  “break  the  silence”  and  raise  money 
and  awareness  to  stop  violence  against  Filipina  women  and  girls.  The  performances  were  held  in 
March  at  the  Herbst  Theatre  and  were  hugely  successful  at  raising  money  and  awareness  of 
domestic  violence  in  the  Filipina  community. 


The  Commission  and  Department  on  the  Status  of  Women  once  again  joined  with  the  Board  of 
Supervisors  to  present  the  annual  Women  Making  History  Awards  at  a regularly  scheduled  Board 
meeting  in  March.  Each  year,  in  honor  of  Women’s  History  Month,  the  Commission  and 
Department  ask  the  Board  of  Supervisors  to  select  a woman  to  acknowledge  for  Women  Making 
History  Month.  The  national  theme  for  2005  was  Women  Change  America  and  it  honored  and 
recognized  the  role  of  American  women  in  transforming  culture,  history  and  politics  as  leaders, 
writers,  scientists,  educators,  politicians,  artists,  historians,  and  informed  citizens.  Honorees 
were  acknowledged  at  the  Board  of  Supervisors  meeting  on  Tuesday,  March  22  in  the  Board 
Chambers.  A reception  followed  the  Board  of  Supervisors  presentation  and  honorees  and  their 
friends  and  families  had  an  opportunity  to  meet  one  another  and  share  stories.  The  following 
individuals  were  honored: 

■ Supervisor  Michela  Alioto-Pier  honored  Lisa  J.  Stevens,  Community  Banking  Regional 
President  who  oversees  77  branch  offices,  accounting  for  $1 1 billion  in  deposits  for 
Wells  Fargo. 

■ Supervisor  Tom  Ammiano  honored  Delia  Medina,  a member  of  Local  2’s  Executive 
Board  and  tireless  advocate  for  justice  and  labor  rights. 

■ Supervisor  Chris  Daly  honored  Lolita  Kintanar,  Program  Director  at  Canon  Kip  Senior 
Services,  serving  low-income  and  homeless  adults  aged  sixty  and  older. 

■ Supervisor  Bevan  Dufty  honored  Carol  Yenne,  President  of  the  Noe  Valley  Merchant  and 
Professional  Association  and  owner  of  Small  Frys  Children’s  store. 

■ Supervisor  Sean  Elsbemd  honored  Patricia  Pinnick,  a dedicated  school  teacher  for  49 
years  and  fourth  generation  San  Franciscan. 

■ Supervisor  Fiona  Ma  honored  Dawn  Stueckle,  co-founder  and  Executive  Director  of 
Sunset  Youth  Services,  working  with  youth  to  develop  campus-based  support  groups. 

■ Supervisor  Sophie  Maxwell  honored  Lynn  Westry,  a long-time  advocate  working  in  the 
Bayview/Hunter’s  Point  community  to  bring  the  voices  of  victims  to  the  public. 

■ Supervisor  Jake  McGoldrick  honored  Sue  Lee,  Executive  Director  of  the  Chinese 
Historical  Society  of  America,  the  oldest  and  largest  organization  dedicated  to  the 
preservation  of  Chinese  American  history. 
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■ Supervisor  Ross  Mirkarimi  honored  London  Breed,  Executive  Director  of  the  African 
American  Arts  and  Culture  Complex.  Ms.  Breed  uses  her  leadership  and  ingenuity  to 
promote  positive  change  through  art  and  culture. 

■ Supervisor  Aaron  Peskin  honored  Krystn  Kuckelman  for  providing  the  vision  and 
inspiration  to  renovate  and  update  the  Helen  Wills  Park,  successfully  changing  the  face  of 
recreation  on  Russian  Hill. 

■ Supervisor  Gerardo  Sandoval  honored  Alice  Bulos,  the  grandmother  of  Filipino  politics. 
She  has  been  an  inspirational  spokesperson  on  behalf  of  the  rights  and  benefits  due  to 
Filipino  veterans  who  performed  U.S.  military  service  during  World  War  EL 

In  2005,  after  much  anticipation,  we  released  the  2005  Social  Services  Directory  for  Women  in 
San  Francisco.  The  directory  is  a comprehensive  guide  representing  an  important  means  by 
which  individuals  can  access  nonprofit  and  government  services  available  to  residents  within  the 
City  and  County  of  San  Francisco  and  the  greater  Bay  Area.  The  directory,  while  focused  on 
services  for  women  and  girls,  also  provides  services  and  information  useful  to  men  and  boys. 

IV.  United  Nations  Convention  on  the  Elimination  of  All  Forms  of  Discrimination  Against 
Women  (CEDAW) 


The  Department  on  the  Status  of  Women  is  charged  with  implementing  a local  ordinance, 
adopted  in  1998,  that  reflect  the  principles  of  the  United  Nations  Convention  on  the  Elimination 
of  All  Forms  of  Discrimination  Against  Women  (CEDAW),  an  international  bill  of  rights  for 
women.  The  local  CEDAW  Ordinance  requires  the  City  to  ensure  the  protection  of  human  rights 
including  the  elimination  of  discrimination  against  women  and  girls.  The  Department’s  work  on 
the  implementation  of  CEDAW  continued  with  the  development  of  a 10-member  Committee 
charged  with  carrying  out  the  Five-Year  City-Wide  Action  Plan  established  by  the  CEDAW 
Task  Force  before  it  sunset  June  30,  2003. 

The  Five-Year  City-Wide  Action  Plan  identified  several  principles  to  move  the  City  towards  full 
implementation  of  CEDAW  with  an  overall  vision  that  the  public  and  private  sector  will  fully 
adopt  and  integrate  CEDAW  into  their  structures  and  that  the  CEDAW  framework  will  form  the 


basis  of  employment,  services,  and  budgeting  decisions  affecting  the  women  and  girls  in  San 
Francisco.  The  five  principal  areas  outlined  in  the  Action  Plan  include:  1)  implementation  of 
women  and  girl’s  human  rights;  2)  the  right  to  an  adequate  standard  of  living;  3)  the  right  to 
bodily  integrity,  which  includes  mental,  physical,  and  sexual  safety  and  well-being;  4)  the  right 
to  access  adequate  health  care,  including  resources  to  ensure  mental  and  physical  well-being,  not 
just  the  absence  of  disease;  and  5)  the  human  rights  of  girls  to  education  and  social  services. 

The  CEDAW  Committee,  composed  of  department  representatives  and  community  members, 
convened  for  the  first  time  in  September  2004  and  developed  a work  plan  to  complete  three 
projects  for  the  coming  year:  1)  to  conduct  a city- wide  CEDAW  training  for  departments  to 
understand  and  adopt  CEDAW  principles  throughout  their  operations;  2)  research  and  produce  a 
gender  parity  report  of  City  employees;  and,  3)  to  develop  a gender  equity  youth  recreation 
program  made  possible  through  grant  funds. 

At  the  end  of  February,  Dr.  Murase  traveled  to  New  York  to  participate  in  the  United  Nations 
Commission  on  the  Status  of  Women  meetings.  Over  fifty  organizations  and  200  representatives 
from  around  the  world  gathered  to  discuss  key  issues  effecting  women:  gender  budgeting, 
violence  against  women;  education,  employment,  and  health.  Groups  caucused  to  determine  a 
set  of  recommendations  to  submit  to  the  United  Nations  Commission  on  the  Status  of  Women. 
Dr.  Murase  attended  the  High  Plenary  Session  of  the  United  Nations  Commission  where  the 
audience  heard  from  senior  officials  about  progress  that  their  countries  have  made  in  advancing 
the  status  of  women.  In  April,  Dr.  Murase  returned  to  New  York  to  testify  before  the  New  York 
City  Council  to  discuss  San  Francisco’s  work  on  CEDAW  and  to  support  the  work  of  the  New 
York  Human  Rights  Initiative  that  has  been  promoting  CEDAW  legislation  before  the  New  York 
City  Council. 

In  March,  the  Team-Up  for  Youth  Foundation  awarded  the  City  and  County  of  San  Francisco  a 
$30,000  grant  for  the  "Vital  Choices  for  Strong  Girls"  afterschool  program.  This  program 
represented  a collaborative  effort,  spearheaded  by  the  Department,  between  the  Recreation  and 
Park  Department,  the  Mayor's  Office  of  Community  Development,  and  the  Department  of 
Children,  Youth,  and  Their  Families  to  create  a proposal  that  provides  disadvantaged  girls  with 


athletic  opportunities.  The  program  is  scheduled  to  start  in  the  fall  with  girls  from  the 
Bayview/Hunter's  Point  neighborhood. 

In  June,  Dr.  Murase  reported  on  San  Francisco's  CEDAW  work  at  the  Women's  Institute  for 
Policy  Research  International  Conference  in  Washington,  DC.  She  served  on  a panel  that 
addressed  different  strategies  for  promoting  the  rights  of  women.  Her  remarks  will  be  included  in 
the  conference  proceedings.  The  audience  of  nearly  1000  participants  included  academics, 
policymakers,  and  service  providers  from  across  the  country  and  overseas  (e.g.,  Africa,  Europe, 
Asia).  In  this  way,  the  Department  has  showcased  San  Francisco's  pioneering  CEDAW  work  in 
national  and  international  fora. 

V.  Violence  Against  Women  Intervention  & Prevention 

Since  the  inception  of  the  Commission  and  Department  on  the  Status  of  Women,  support  of 
policies  and  programs  addressing  violence  against  women  awareness  and  education  has  been  the 
backbone  of  our  work.  We  continue  to  address  this  priority,  and  the  Commission  and 
Department  are  committed  to  creative  collaboration,  government  and  community  partnerships, 
and  innovative  strategic  planning  to  bring  an  end  to  violence  against  women. 

A.  Violence  Against  Women  Intervention  & Prevention  (VAWJ  Grants  Program 

One  of  the  primary  functions  of  the  Commission  and  Department  is  to  provide  comprehensive 
services  for  women  experiencing  domestic  violence  and  sexual  assault  through  the  distribution  of 
grant  monies  to  community  agencies  providing  direct  services.  These  community  agencies, 
called  Partner  Agencies,  provide  much  needed  direct  services  in  the  areas  of  domestic  violence 
shelter  programs;  crisis  services;  transitional  housing;  intervention  and  advocacy  programs;  and 
prevention,  education  and  training. 

This  was  the  first  year  in  the  Department’s  three-year  funding  cycle  for  the  VAW  Grants 
Program.  In  early  2004,  the  Department  issued  a Request  for  Qualifications,  convened  a Bidder’s 
Conference,  and  subsequently  awarded  $1,761,256  in  funding  to  nineteen  (19)  Partner  Agencies 
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for  25  unique  programs  that  address  violence  against  women  in  San  Francisco.  Total  funding 
amounts  by  category  are  listed  below: 


SERVICE  CATEGORY 


FUNDING  AMOUNT 


Domestic  Violence  Shelter  Programs 
Crisis  Services 
Transitional  Housing 
Intervention  and  Advocacy  Programs 
Prevention,  Education  & Training 


TOTAL 


$476,968 

$503,612 

$173,054 

$227,229 

$380.393 

$1,761,256 


See  Appendix  B for  a performance  summary  of  the  VAW  Grants  Program. 

B.  Policy  Initiatives 

The  Department’s  goal  in  the  area  of  violence  against  women  policy  is  to  increase  public 
awareness  and  understanding  of  violence  against  women.  We  work  collaboratively  with  City 
departments,  Partner  Agencies,  and  community  groups  to  ensure  the  coordination  of  services  and 
the  development  of  sound  policy  meeting  the  needs  of  women  and  children. 

Department  staff  attended  Green  Book  Steering  Committee  meetings  throughout  the  year.  The 
Green  Book  Committee  is  funded  to  address  the  effective  intervention  in  domestic  violence  and 
child  maltreatment  cases  by  focusing  on  the  intervention  of  children  witnessing  domestic 
violence.  The  committee  spent  the  past  four  years  examining  multidisciplinary,  individualized 
case  management  for  families  with  child  abuse  and  domestic  violence  and  worked  to  develop 
systems  that  are  helpful,  accessible,  and  accountable. 

In  October,  for  Domestic  Violence  Awareness  Month,  the  Department  collaborated  with  the 
California  Alliance  Against  Domestic  Violence  and  hosted  an  all-day  training  titled  Domestic 
Violence  and  Technology  Safety  at  the  Cultural  Center  of  the  New  College  of  California,  located 
in  the  Mission  District.  The  training  was  attended  by  Partner  Agencies,  law  enforcement, 
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community  organizations,  and  individuals  from  jurisdictions  throughout  the  Bay  Area  who  were 
interested  in  learning  about  and  how  to  protect  oneself  from  this  new  and  alarming  trend  in 
stalking  and  violence. 

The  Department,  along  with  the  Friends  of  the  Commission,  partnered  with  the  Verizon  Wireless 
Foundation  to  produce  three  public  service  announcements  (PSA)  focused  on  domestic  violence 
awareness  and  created  an  accompanying  Domestic  Violence  Resource  Guide.  In  addition  to 
distributing  the  PSA  via  television  and  radio,  the  campaign  included  a print  campaign  with 
posters  displayed  at  bus  shelters  throughout  the  City.  The  Mayor  joined  us  for  an  afternoon 
press  conference  at  the  Gum  Moon  Women’s  Residence  in  Chinatown  to  announce  the  release  of 
the  PSAs  and  lend  his  support  to  community  and  private  partnerships  working  to  end  violence 
against  women.  Supervisor  Fiona  Ma  and  Supervisor  Michaela  Alioto-Pier,  the  Friends  of  the 
Commission  on  the  Status  of  Women,  and  the  Verizon  Wireless  Foundation  all  presented  at  the 
press  conference. 

The  spring  of  2005  welcomed  an  opportunity  to  hold  a conference  for  our  Partner  Agencies.  The 
workshop  entitled  Capacidad:  Building  Capacity  was  held  at  the  Mission  Police  Station 
Community  Room  and  was  open  to  our  Partner  Agencies  and  the  community  at  large.  Attendees 
heard  presentations  on  a variety  of  topics  including  funding  strategies  from  CompassPoint  non- 
profit management  consultants,  case  management  models  from  the  Department  of  Public  Health, 
and  health  and  housing  options.  Staff  from  the  Mayor's  Budget  Office  presented  on  the  historic 
deficits  and  strategies  for  addressing  them  in  the  City  budget.  Over  thirty  people  from  the 
community  and  our  Partner  Agencies  attended  this  informational  workshop. 

VI.  Justice  and  Courage  Project 


The  mission  of  the  Justice  and  Courage  Project  is  to  pursue,  relentlessly,  the  recommendations 
outlined  in  the  2002  report  Justice  and  Courage:  A Blueprint  for  San  Francisco 's  Response  to 
Domestic  Violence  (available  at  www.sfgov.org/dosw)  that  rose  from  the  brutal  murder  of  Claire 
Joyce  Tempongko  allegedly  by  her  ex-boyfriend  in  October  2000.  Subcommittees  work  to  meet 
specific  goals  and  objectives  and  report  to  the  Justice  & Courage  Oversight  Panel,  a body  of  the 
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Commission  on  the  Status  of  Women  that  is  chaired  by  Commissioner  Dorka  Keehn  and 
composed  of  community  leaders.  The  Oversight  Panel  is  charged  with  overseeing 
implementation  of  the  2002  recommendations.  The  Department  of  Justice  approved  a request  by 
the  Mayor’s  Office  of  Criminal  Justice  and  the  Department  on  the  Status  of  Women  to  fund, 
among  other  initiatives,  the  work  of  the  Justice  & Courage  Project  for  an  additional  two  years. 

August  of  2004  welcomed  the  addition  of  two  new  Oversight  Panel  members,  Supervisor  Fiona 
Ma  and  Executive  Director  Murase.  Supervisor  Ma  assumed  the  position  of  Co-Chair  and,  in 
October,  Dr.  Murase  petitioned  the  Board  of  Supervisors  Rules  Committee  to  allow  the 
Department  on  the  Status  of  Women  to  be  included  in  the  JUSTIS  Governance  Council,  a body 
charged  with  the  implementation  of  the  database  hub  for  criminal  justice  agencies.  The  request 
was  forwarded  to  the  Board  of  Supervisors  for  a full  vote  and  was  approved  on  November  2, 
2004.  Also  at  the  November  2,  2004  Board  of  Supervisors  meeting,  Supervisors  approved 
Supervisor  Fiona  Ma’s  resolution  to  urge  the  Mayor  to  increase  the  reward  for  Tari  Ramirez,  the 
prime  suspect  in  the  brutal  murder  of  Claire  Joyce  Tempongko,  from  $35,000  to  $50,000. 

The  Resources  Committee  forwarded  two  proposals  to  the  Interdepartmental  Communications 
and  Coordination  Committee  (ICCC),  both  of  which  were  approved  and  forwarded  to  the 
Oversight  Panel  for  approval.  The  first  recommendation  suggested  the  creation  of  a domestic 
violence  training  collaborative  for  San  Francisco’s  criminal  agencies  that  would  pool  existing 
resources  and  attract  new  funding  to  create  a centralized  training  collective  to  provide  mandated 
domestic  violence  training.  The  second  recommendation  was  to  hold  a Funders  Summit  to 
brainstorm  funding  strategies  to  implement  recommendations  from  the  Justice  and  Courage 
Project. 

In  October,  the  Justice  and  Courage  Oversight  Panel  held  their  first  community  meeting  at  the 
Women’s  Building.  The  idea  to  hold  a meeting  in  the  community  originated  at  the 
Commission’s  strategic  planning  retreat  and  was  highly  successful,  as  many  individuals  and 
organizations  who  might  not  otherwise  have  participated  attended  the  meeting.  As  part  of  our 
outreach  efforts,  flyers  for  the  meeting  were  translated  into  Tagalog  and  Spanish  and  language 
translators  were  available  on-site. 
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In  the  fall,  Department  staff  participated  in  the  planning  for  the  annual  rally  to  remember  Claire 
Joyce  Tempongko.  The  rally  Remembering  Claire  Joyce,  Transform  the  Violence  was  held  on 
the  steps  of  City  Hall  on  October  22.  The  image  of  a butterfly  was  used  to  represent  the 
transformation  to  a life  free  of  violence.  The  rally  was  sponsored  by  the  Tempongko  Family, 
Domestic,  Violence  Consortium,  Alliance  Against  Asian  Domestic  Violence,  Justice  and  Courage 
Project,  Department  on  the  Status  of  Women,  Asian  Pacific  Islander  Legal  Outreach,  La  Casa  de 
las  Madres,  Asian  Women’s  Shelter,  Resolve  to  Stop  the  Violence  Project,  Survivor  Restoration 
Program,  Cameron  House,  Victim  Services  Unit  - District  Attorney’s  Office,  Community 
Overcoming  Relationship  Abuse  and  Glide  Memorial  Church. 

As  part  of  continued  community  outreach  efforts,  the  Department  convened  members  of  the 
Filipina  community  to  initiate  a planning  process  around  a Filipina  Advisory  Committee  to  the 
Justice  & Courage  Oversight  Panel.  Planning  meetings  were  held  beginning  in  January  2005.  A 
major  finding  from  this  planning  process  was  the  high  degree  of  fragmentation  within  the 
Filipina  community,  between  business  leaders,  the  clergy,  service  providers,  and  educators.  The 
Department  spearheaded  efforts  to  include  representatives  from  a variety  of  segments  of  the 
community  to  participate  in  the  planning  process. 

In  March,  the  Department  organized  a Funders  Summit  to  explore  ways  to  partner  with  local 
foundations  and  businesses  on  priority  initiatives  of  the  Justice  & Courage  Project,  namely  the 
Domestic  Violence  Cross  Training  Institute.  This  has  led  to  an  on-going  dialogue  with 
community  partners  on  seeking  non-governmental  sources  of  revenue. 

VII.  Girls 


The  Commission  and  Department  underscored  their  commitment  to  girls  with  the  2003  release  of 
A Report  on  Girls,  Benchmarks  for  the  Future  (available  at  www.sfgov.org/dosw).  The  report 
provided  a review  and  analysis  on  the  status  of  girls  on  social,  economic,  educational,  health,  and 
criminal  justice  issues.  For  the  Department,  the  report  provided  guidelines  and  concrete 
measures  for  other  policy  areas,  such  as  the  Violence  Against  Women  policy,  and  funding 
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allotment,  and  the  work  of  the  CEDAW  Committee  and  Justice  and  Courage  Project.  The  Girls 
Report  increased  our  resolve  to  support  other  City  agencies  and  community  organizations 
working  to  address  the  unique  needs  of  girls  and  young  women. 

Department  staff  participated  in  the  Children,  Youth,  Arts,  and  Education  (CYAE)  Cluster 
Group  to  address  policy  priorities  directly  affecting  children  and  their  families.  Cluster  group 
members,  made  up  of  representatives  from  City  departments,  meet  bi-weekly  to  identify  key 
issues  within  departments  and  develop  strategies  to  recommend  to  the  Mayor  for  his  review  and 
continual  support. 

April  28,  2005  was  the  annual  celebration  of  Take  Our  Daughters  and  Sons  to  Work  Day. 

The  Department  created  and  distributed  a newsletter  describing  the  history  of  the  Take  Our 
Daughters  to  Work  Day  and  the  development  and  inclusion  of  “sons”  into  the  celebrations  due  to 
the  changing  life  choices  and  responsibility  among  families.  The  newsletter  included  suggested 
activities  designed  to  encourage  girls  and  boys  to  think  about  their  lives,  future  dreams,  and 
responsibilities  of  work  and  family,  as  well  as  a list  of  resources  for  additional  information. 

In  May  of  2005,  the  San  Francisco  Unified  School  District  faced  charges  of  sexual  harassment 
and  rape  on  school  campuses.  Department  staff  testified  before  a Board  of  Education  Committee 
meeting  and  provided  Board  members  with  copies  of  the  Girls  Report  and  the  Department’s 
sexual  harassment  pamphlet.  In  addition,  we  offered  our  support  and  assistance  in  developing 
solutions  combating  harassment  and  violence  in  our  schools. 

VIII.  Employment  and  Economics 

The  Commission  and  Department  have  continued  to  provide  resources  and  technical  assistance 
to  women  facing  harassment,  not  only  of  a sexual  nature,  but  of  an  economic  nature  as  well.  The 
Department  continues  to  monitor  harassment  complaints  from  the  Department  of  Human 
Resources  and  take  seriously  the  allegations  of  discrimination  brought  forward  by  women  and 
community  members. 
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In  September  the  Commission  held  the  first  in  a series  of  pubic  hearings  on  the  labor  and  safety 
conditions  of  exotic  dancers,  an  issue  first  brought  to  the  Department’s  attention  by  exotic 
dancers  who  alleged  that  dance  clubs  were  charging  the  dancers  illegal  and  exorbitant  fees  to 
work.  In  order  to  pay  these  fees,  and  thereby  keep  their  jobs,  dancers  alleged  that  they  were 
forced  to  commit  acts  of  prostitution,  which  were  encouraged  and  promoted  by  the  dance  clubs, 
in  private  booths.  The  Commission  began  an  investigation  that  included  extensive  verbal  and 
written  testimony  by  current  and  former  dancers  on  the  labor  and  safety  conditions  of  these 
clubs.  Additional  testimony  came  from  the  California  State  Labor  Commission,  Department  on 
Industrial  Relations,  police  officers,  dance  club  owners  and  their  attorneys,  attorneys 
representing  the  dancers  in  class  action  suits,  and  many  community  members. 

Based  on  several  months  of  testimony  and  information  gathered  as  part  of  the  investigation,  the 
Commission  passed,  in  March,  a landmark  resolution  calling  for  the  City  Attorney  to  develop 
legislation  that  would  underscore  the  state  prohibition  on  fees  to  work,  introduce  safety 
measures,  including  a prohibition  on  private  booths,  and  create  an  enforcement  mechanism  to 
ensure  fair  labor  practices  and  a safe  work  environment  in  the  exotic  dance  clubs.  Draft 
legislation  was  pending  at  the  close  of  the  fiscal  year. 

In  December  the  Department  responded  to  a request  by  the  Taxi  Commission  to  present  on  the 
issue  of  sexual  harassment.  Staff  gave  an  overview  of  sexual  harassment  and  explained  the  two 
basic  types  of  sexual  harassment  and  gave  examples  of  inappropriate  behavior  that  could  be 
interpreted  as  harassment.  At  the  conclusion  of  the  presentation,  staff  provided  a list  of 
resources  to  contact  for  additional  information. 

In  March,  the  Department  in  partnership  with  the  Friends  of  the  Commission  on  the  Status  of 
Women  revived  its  annual  Women  in  City  Leadership  Luncheon.  This  luncheon  provides 
women  in  City  Government,  including  appointed  and  elected  women  the  opportunity  to  meet, 
exchange  information,  and  network.  We  were  joined  by  over  fifty  women  all  part  of  the  diverse 
make-up  of  San  Francisco’s  leaders. 
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IX.  Health 


Commissioners  and  Department  staff  continued  to  build  ties  and  work  with  the  Office  of 
Women’s  Health  at  the  Department  of  Public  Health  to  address  health  issues  for  women  and 
girls.  The  Women  and  Girls  Health  Advisory  Committee  tackled  issues  ranging  from  breast 
cancer  and  reproductive  rights  to  free  summer  food  programs  for  youth  to  domestic  violence 
awareness  in  faith  based  communities. 

In  November  2004,  the  voters  of  California  passed  Proposition  63,  the  Mental  Health  Services 
Act  (MHSA)  which  has  to  potential  to  change  access  to  and  delivery  of  mental  health  services  in 
San  Francisco  and  throughout  the  State  of  California.  In  order  to  receive  funds,  each  county  is 
required  to  submit  a three-year  plan  to  the  State  of  California  outlining  how  funds  will  be  used  to 
achieve  MHSA  goals.  Department  staff  attended  the  MHSA  Planning  Sub-Committee  meetings 
and  spoke  on  the  importance  of  mental  health  services  for  women. 

In  March,  Department  staff  hosted  a resource  table  at  the  Fifth  Annual  Young  Women  Health 
Conference  sponsored  by  State  Senator  Jackie  Speier  and  University  of  California  at  San 
Francisco  (UCSF)  Center  of  Excellence  in  Women’s  Health.  More  than  1,400  girls  and  young 
women  attended  the  conference  focusing  on  the  theme  A Day  to  Inspire  a Lifetime:  Strong, 
Proud,  United.  The  goal  of  the  conference  was  to  identify  and  address  health  needs  and  engage 
young  women  in  addressing  solutions  to  health  issues  and  offering  resources  and  information  in 
their  community.  The  Department  handed  out  copies  of  the  Respect  is  What’s  Sexy  poster,  the 
Girls  Report,  and  the  Domestic  Violence  Resource  Guide. 

In  May  2005,  Commissioners  and  staff  attended  the  groundbreaking  Women’s  Health  Summit, 
designed  for  advocates,  educators,  public  agencies  representatives,  and  researchers  to  think  tank 
around  issues  of  access  to  health  care,  funding  dynamics,  and  collaborations  as  a vehicle  for 
solutions  and  social  change.  The  summit,  featuring  welcoming  remarks  by  Mayor  Gavin 
Newsom,  was  convened  by  The  Women’s  Community  Clinic,  the  Office  of  Women’s  Health 
Department  of  Public  Health  and  the  UCSF  National  Center  of  Excellence  in  Women’s  Health. 
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X.  Budget 


In  August,  Executive  Director  Murase  submitted  a request  to  the  Mayor’s  Budget  Office  and  the 
Controller’s  Office  to  carry  forward  monies  leftover  from  the  previous  fiscal  year  in  order  to 
replace  a failing  computer  server,  fund  a program  evaluation  for  the  VAW  Grants  Program,  and 
fund  the  Safety  and  Accountability  Audit  for  the  Justice  and  Courage  Project.  The  Department 
received  all  of  the  requested  monies,  but  was  only  able  to  replace  the  computer  server  before  the 
remainder  was  allocated  to  offset  mid-year  budget  cuts  required  in  the  fall. 

The  fall  was  particularly  challenging  as  the  Department  faced  projected  cuts  that  would  have  had 
a deleterious  effect  on  both  Departmental  staffing  and  operations  and  monies  for  vital  services 
for  women  in  San  Francisco.  Together  with  the  Commission,  the  Department  devised  a plan  to 
absorb  all  of  the  mid-year  cuts  to  protect  the  direct  services  provided  by  the  Partner  Agencies. 
Initial  plans  called  for  reducing  the  number  of  staff  from  7.0  FTE  to  5.0  FTE.  After  arduous 
negotiations,  the  Department  agreed  to  eliminate  the  Deputy  Director  position  and  a vacant 
policy  analyst  position,  but  added  a temporary  secretary  position,  leaving  the  department  with 
6.0  FTE  remaining.  In  addition  to  relinquishing  carry  forward  monies  and  reducing  staff,  the 
Department  further  absorbed  cuts  to  administrative  expenses,  including  training,  materials  and 
supplies.  However,  no  reductions  were  imposed  on  the  VAW  Grants  Program. 

In  the  spring,  Executive  Director  Murase  presented  the  Department’s  budget  to  the  Board  of 
Supervisors  Budget  and  Finance  Committee  for  approval.  The  Department  spent  many  hours 
calculating  and  recalculating  budget  figures  and  scenarios  to  minimize  negative  impacts  on  the 
Department  and  Partner  Agencies  due  to  proposed  cuts.  Given  that  the  Department  absorbed  all 
of  the  mid-year  cuts,  it  was  forced  to  consider  cuts  to  the  VAW  Grants  Program.  During  the 
budget  process,  Executive  Director  Murase  advocated  for  restoring  staff  resources  and  protecting 
funding  for  the  VAW  Grants  Program.  At  the  June  23  Budget  Hearing,  the  Board  of  Supervisors 
Budget  Analyst  Harvey  Rose  did  not  recommend  further  cuts  to  the  Department’s  budget  and  the 
Supervisors  on  the  Budget  and  Finance  Committee  approved  add  backs  that  restored  staff 
resources  and  protected  funding  for  the  VAW  Grants  Program. 
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XI.  Other  Work 


The  Department  on  the  Status  of  Women  has  had  a wealth  of  volunteers,  student  interns,  and 
YouthWorks  interns  this  past  year.  San  Francisco  YouthWorks  is  a city-wide  employment 
program  that  provides  youth  (10th- 12th  grade  high  school  students)  with  an  opportunity  to 
enhance  their  skills,  gain  working  experience,  and  increase  their  awareness  of  government  in  a 
supportive  environment.  Adrienne  Castro,  a student  at  John  O’Connell  High  School,  spent  the 
fall  semester  at  the  Department.  Ken  Mai  is  a senior  at  Lincoln  High  School  and  has  been  at  the 
office  for  the  past  year  through  the  YouthWorks  Program. 

Julie  Gamble  and  Alexys  Vasstrom  spent  the  summer  with  the  Department  as  college  interns. 

Ms.  Gamble  is  a senior  at  Northwestern  University,  majoring  in  European  History  and  Gender 
Studies  and  Ms.  Vasstrom  is  a senior  at  Goucher  College,  majoring  in  Psychology  and  a minor  in 
Peace  Studies.  In  addition,  Rhianna  Babka,  a case  manager  with  Compass  Community  Services, 
volunteered  her  time  to  research  health  issues. 

The  Department  participated  in  the  World  Environment  Week  (June  1-5,  2005)  held  in  San 
Francisco  and  staffed  a booth  at  the  Fort  Mason  Green  Cities  Exposition.  Over  100  copies  of  the 
Domestic  Violence  Resource  Guide  were  distributed. 

Department  staff  participated  with  the  Mayor’s  Office  of  Community  Development  in  support  of 
Project  Connect  throughout  the  year.  Within  a short  time  period  San  Francisco,  under  Project 
Connect,  Mayor  Gavin  Newsom’s  proactive  approach  to  reach  communities  and  provide  needed 
services,  saw  a 50%  increase  in  the  enrollment  in  Community  Based  Organization  programs 
compared  to  last  year  in  targeted  areas.  Another  positive  result  of  Project  Connect  is  the 
increased  collaboration  between  San  Francisco’s  communities  and  city  agencies. 

In  addition,  we  continued  to  strengthen  and  develop  relationships  with  elected  officials, 
community  members,  individuals  and  organizations.  Highlights  of  some  of  our  partnerships  and 
accomplishments  this  past  year  include: 


Commissioners  and  staff  were  on  hand  for  the  Hospital  Council’s  release  of  their  report, 

A Portrait  of  the  Health  of  San  Francisco , (September  2004) 

Commissioners  and  staff  participated  in  a conference  at  the  Violence  Against  Women 
Statewide  Prevention  Project.  (September  2004) 

Executive  Director  Murase  meet  with  a delegation  of  women  representing  government 
agencies  for  the  Aomori  Prefecture,  located  in  Northern  Japan.  (September  2004) 
Department  staff  hosted  a resource  table  at  a voter  education  event  held  at  the  Women’s 
Building  sponsored  by  the  Women’s  Leadership  Alliance.  (September  2004) 

Department  staff  attended  the  Mayor’s  Press  Conference  on  Truancy  at  John  O’Connell 
High  School  where  he  announced  the  release  of  a new  campaign  and  citywide  support  for 
getting  kids  back  in  school.  (October  2004) 

Department  staff  hosted  a resource  table  at  the  Community  Disaster  Preparation  Fair  at 
the  Marina  Green.  (October  2004) 

At  the  recommendation  of  Commissioner  Keehn,  department  staff  attended  a two  day 
conference  at  the  Institute  for  Research  on  Women  and  Gender  at  Stanford  on  Valuing 
Families:  A Debate  Over  What  Works  and  Supporting  Boys  Resilience:  Expanding 
Definitions  of  Masculinity  and  Manhood.  (October  2004) 

Department  staff  presented  an  overview  of  San  Francisco’s  implementation  of  CEDAW 
to  the  Women’s  Group  of  the  Japan  Society.  (November  2004) 

Commissioners  and  staff  members  joined  women  from  across  the  state  to  participate  in 
the  California  Women’s  Agenda  and  California  Commission  on  the  Status  of  Women’s 
conference  Beijing+10,  a look  back  at  ten  years  of  progress.  (December  2004) 
Commission  President  Shorter  and  Executive  Director  Murase  participated  in  an  hour- 
long  taped  radio  interview  at  KNBR  Radio  with  Public  Affairs  Manager  Gimmy  Park-Li, 
to  discuss  the  important  work  of  the  Commission  and  Department.  (November  2004) 
Department  staff  attended  the  day-long  conference  sponsored  by  the  Department  of 
Children,  Youth  and  their  Families,  From  Talk  to  Action:  Moving  from  the  Strand  of 
Service  to  the  Webs  of  Care.  The  conference  provided  an  opportunity  to  hear  from  a 
number  of  City  departments  and  community  organizations  working  on  youth  issues. 
(April  2005) 


19 


■ Once  again,  the  Department  on  the  Status  of  Women  was  a supporting  organization  for 
the  Professional  Business  Women  of  California  16th  Annual  Conference  to  be  held  at  the 
Moscone  Center.  (May  2005) 

Finally,  we  would  be  remiss  if  we  did  not  acknowledge  the  tremendous  support  we  receive  from 
the  Friends  of  the  Commission  on  the  Status  of  Women.  It  is  through  their  support  of  the 
Department’s  work  that  we  were  able  to  achieve  so  much  this  past  year. 
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Violence  Against  Women  (VAW) 
Intervention,  Prevention,  and  Education  Grants  Program 
FY  2004-2005 

12  Month  Performance  Summary 


The  Department  on  the  Status  of  Women  distributed  grants  totaling  f£l, 761,255  to  twenty  (20)  community 
based  organizations  that  provided  services  in  six  areas  including  Crisis  Lines;  Intervention  & Advocacy; 
Legal;  Prevention,  Education,  and  Training;  Shelter;  and  Transitional  Housing. 

Total  Number  of  Unduplicated  Individuals  Served: 

11,142  individuals  received  services  among  the  six  program  areas  provided  by  the  20  community  based 
organizations  in  FY  2004-2005. 

1.  Crisis  Line 

Total  Funding:  $256,914  15% 

Providers:  (2)  San  Francisco  Women  Against  Rape,  Inc.  (SFWAR)  $ 67,874  26.42% 

(W.O.M.A.N.,  Inc.)  $189,040  73.58% 

Unduplicated  Individuals  Served  bv  Program: 


Ethnicity 

Female 

Male 

Sub-Total 

% of  Total 

Unknown 

3,189 

102 

3,291 

57.92% 

White 

785 

3 

788 

13.9% 

Latino 

716 

0 

716 

12.6% 

African  American 

494 

2 

496 

8.7% 

Asian  Pacific  Islander 

260 

1 

261 

4.6% 

Mixed  Race 

98 

0 

98 

1.7% 

Middle  Eastern 

21 

0 

21 

0.4% 

Native  American 

10 

1 

11 

0.2% 

Total 

5,573 

109 

5,682 

LBGT  Identity 

% of  Total 

Lesbian 

49 

Bisexual 

27 

Transgender 

18 

Gay 

5 

Total 

99 

1.74% 

Units  of  Services  Provided  bv  Program 

SFWAR  and  W.O.M.A.N.,  Inc.  responded  to  12,594  calls  and  provided  2,753  hours  of  support  services 
with  7 staff  at  3.12  FTE  funded  by  the  Department. 


Service 

# of  CaUs 

Contracted  Amount 

% of  Completion 

Crisis  Line  Calls 

12,594 

10,075  : 

125% 

Support  Service 

# of  Hours 

Contracted  Amount 

% of  Completion 

Counseling  - Individual 

1,698 

570 

298% 

Trainings 

518 

350 

148% 

Case  Management 

481 

643 

75% 

Counseling  - Group 

56 

192 

29% 

Totals: 

2,753 

1,755 

157% 

S:\VIOLENCE  AGAINST  WOMEN  (VAW)  PROGRAMVANNUAL  PROGRAM  REPORTS  Annual  Report  2004-2005\Perfon 
Performance  Summary_revl20805.doc 

4/10/2006  1 


iry  & Receipt  Reports  12 -Month 


Violence  Against  Women  (VAW) 
Intervention,  Prevention,  and  Education  Grants  Program 
FY  2004-2005 

12  Month  Performance  Summary 

2.  Intervention  & Advocacy 

Total  Funding:  $227,229  13% 

Providers:  (3)  Asian  Perinatal  Advocates  $ 49,702 

Donaldina  Cameron  House  $ 84,904 

San  Francisco  Women  Against  Rape  (SFWAR)  $ 92,623 


Unduplicated  Individuals  Served  by  Program: 


Ethnicity 

Female 

Male 

Sub-Total 

% of  Total 

Asian  Pacific 
Islander 

282 

167 

449 

93.0% 

White 

23 

2 

25 

5.2% 

Unknown 

4 

0 

4 

0.8% 

Latino 

3 

0 

3 

0.6% 

African  American 

2 

0 

2 

0.4% 

Middle  Eastern 

0 

0 

0 

Native  American 

0 

0 

0 

Mixed  Race 

0 

0 

0 

Total 

314 

169 

483 

LBGT  Identity 

% of  Total 

Lesbian 

1 

Bisexual 

0 

Gay 

0 

Transgender 

0 

Total 

1 

0.2% 

Units  of  Services  Provided  by  Program 

Asian  Perinatal  Advocates,  Donaldina  Cameron  House,  and  San  Francisco  Women  Against  Rape 
(SFWAR)  provided  4,017  hours  of  advocacy  services  with  10  staff  at  3.62  FTE  funded  by  the 
Department. 


Service 

# of  Hours  of  Service 

Contracted  Amount 

% of  Completion 

Presentations 

97 

66 

147% 

Outreach  Events 

94 

72 

131% 

Information  & Referral 

131 

125 

105% 

Counseling  - Individual 

608 

600 

101% 

Counseling  - Group 

165 

165 

100% 

Accompaniment 

1,456 

1,642 

89% 

Case  Management 

1,538 

1,906 

81% 

Trainings 

59 

222 

27% 

Totals: 

4,017 

3,459 

113% 

21.87% 

37.37% 

40.76% 
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Violence  Against  Women  (VAW) 
Intervention,  Prevention,  and  Education  Grants  Program 
FY  2004-2005 

12  Month  Performance  Summary 


3.  Legal 


Total  Funding: 

$ 246,698  14% 

Providers:  (4) 

Asian  Pacific  Islander  Legal  Outreach 

$ 90,700 

36.77% 

Volunteer  Legal  Services  Program  - Bar  Assoc,  of  SF 

$ 53,876 

21.84% 

Cooperative  Restraining  Order  Clinic 

$ 52,122 

21.12% 

Bay  Area  Legal  Aid 

$ 50,000 

20.27% 

Unduplicated  Individuals  Served  by  Program: 


Ethnicity 

Female 

Male 

Sub-Total 

% of  Total 

Latino 

333 

0 

333 

25.5% 

Asian  Pacific  Islander 

321 

3 

324 

24.8% 

Unknown 

211 

4 

215 

16.5% 

African  American 

207 

0 

207 

15.8% 

White 

194 

2 

196 

15.0% 

Mixed  Race 

24 

0 

24 

1.8% 

Middle  Eastern 

5 

0 

5 

0.4% 

Native  American 

3 

0 

3 

0.2% 

Total 

1,298 

9 

1,307 

LBGT  Identity 

% of  Total 

Bisexual 

14 

Lesbian 

12 

Transgender 

5 

Gay 

1 

Total 

32 

2.45% 

Units  of  Services  Provided  by  Program 

Asian  Pacific  Islander  Legal  Outreach  (APILO),  Bay  Area  Legal  Aid,  Bar  Association  of  San  Francisco 
- Volunteer  Legal  Services  Program  (VLSP),  and  Cooperative  Restraining  Order  Clinic  (CROC) 
provided  15,849  hours  of  legal  services  and  5,014  hours  of  support  services  with  15  staff  at  3.7  FTE 
funded  by  the  Department. 


Service 

# of  Hours 

Contracted  Amount 

% of  Completion 

Legal 

15,849 

14,418 

110% 

Units  of  Services  Provided  by  Program 


Support  Service 

# of  Hours 

Contracted  Amount 

% of  Completion 

Outreach  Events 

17 

5 

340% 

Trainings 

1,073 

420 

255% 

Accompaniment 

3,336 

1,740 

192% 

Advocacy 

252 

200 

126% 

Presentations 

42 

62 

68% 

Events 

294 

603 

49% 

Totals: 

5,014 

3,030 

165% 
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iry  & Receipt  Reports  12-Month 


Violence  Against  Women  (VAW) 
Intervention,  Prevention,  and  Education  Grants  Program 
FY  2004-2005 

12  Month  Performance  Summary 


4.  Prevention,  Education,  & Training 

Total  Funding:  $ 380,392  22% 

Providers:  (8)  Mission  Neighborhood  Centers,  Inc. 

San  Francisco  Women  Against  Rape  (Sexual  Assault) 
Community  Youth  Center 
San  Francisco  Women  Against  Rape  (S.T.A.N.D.) 
Community  United  Against  Violence  (CUAV) 

Lavender  Youth  Recreation  & Information  Center  (LYRIC) 
Arab  Cultural  & Community  Center 
Women  in  Dialogue 
Institute  on  Aging 


80,000 

21.03% 

69,664 

18.31% 

56,000 

14.72% 

48,434 

12.73% 

40,000 

10.52% 

36,044 

9.48% 

25,250 

6.64% 

15,000 

3.94% 

10,000 

2.63% 

Unduplicated  Individuals  Served  by  Program: 


Ethnicity 

Female 

Male 

Sub-Total 

% of  Total 

Asian  Pacific  Islander 

741 

411 

1,152 

31.7% 

White 

618 

190 

808 

22.2% 

Latino 

464 

133 

597 

16.4% 

Unknown 

250 

200 

450 

12.37% 

African  American 

287 

107 

394 

10.8% 

Mixed  Race 

117 

45 

162' 

4.5% 

Middle  Eastern 

40 

17 

57 

1.6% 

Native  American 

14 

5 

19 

0.5% 

Total 

2,531 

1,108 

3,639 

LBGT  Identity 

% of  Total 

Lesbian 

229 

Bisexual 

58 

Transgender 

51 

Gay 

43 

Total 

381 

10.47% 

Units  of  Services  Provided  by  Program 

Arab  Cultural  & Community  Center,  Community  United  Against  Violence  (CUAV),  Community  Youth 
Center  (CYC),  Institute  on  Aging  (IO A),  Lavender  Youth  Recreation  and  Information  Center  (LYRIC), 
Mission  Neighborhood  Centers  - Mission  Girls  Center,  SFWAR,  and  Women  in  Dialogue  provided 
3,884  hours  of  educational  activities  with  28  staff  @ 7.43  FTE  funded  by  the  Department. 


Service 

# of  Hours  of  Service 

Contracted  Amount 

% of  Completion 

Media  Contacts 

5 

1 

500% 

Events 

724 

489 

148% 

Trainings 

1,202 

1,210 

99% 

Outreach  Events 

27 

40 

68% 

Advocacy 

935 

1.395 

67% 

Counseling  - Group 

108 

179 

60% 

Presentations 

35 

60 

58% 

Case  Management 

122 

306 

40% 

Totals: 

3,884 

4,293 

90% 

Service 

# of  Pieces 

Material  Distribution 

6,484 
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Violence  Against  Women  (VAW) 
Intervention,  Prevention,  and  Education  Grants  Program 
FY  2004-2005 

12  Month  Performance  Summary 


5.  Shelters 

Total  Funding:  $ 476,968  27% 

49.06% 
27.72% 
23.22% 


Providers:  (3)  La  Casa  de  las  Madres  $ 233,992 

St.  Vincent  de  Paul  Society  / Riley  Center  - Rosalie  House  $ 132,204 

Asian  Women’s  Shelter  $ 1 1 0,772 


Unduplicated  Individuals  Served  by  Program: 


Ethnicity 

Female 

Male 

Sub-Total 

% of  Total 

Asian  Pacific  Islander 

65 

18 

83 

35.0% 

Latino 

48 

11 

59 

24.9% 

African  American 

36 

7 

43 

18.1% 

White 

27 

2 

29 

12.2% 

Mixed  Race 

8 

0 

8 

3.4% 

Middle  Eastern 

2 

0 

2 

0.8% 

Native  American 

1 

1 

2 

0.8% 

Unknown 

4 

7 

11 

4.64% 

Total 

191 

46 

237 

LBGT  Identity 

% of  Total 

Bisexual 

3 

Transgender 

1 

Gay 

0 

Lesbian 

0 

Total 

4 

1.69% 

Units  of  Services  Provided  by  Program 

Asian  Women’s  Shelter,  La  Casa  de  las  Madres,  and  St.  Vincent  de  Paul  Society  - Riley  Center  / 
Rosalie  House  provided  10,055  bednights  of  shelter  and  5,878  hours  of  support  services  to  victims  of 
domestic  violence  and  their  families  by  15  staff  at  8.06  FTE  funded  by  the  Department. 


Service 

# of  Bed  Nights 

Contracted  Amount 

% of  Completion 

Bed  Nights 

10,955 

10,055 

108.95% 

Indiv.  Turn  Aways 

137 

Support  Service 

# of  Hours 

Contracted  Amount 

% of  Completion 

Counseling  - Group 

723 

437 

165.45% 

Counseling  - Individual 

2,642 

1,894 

139.49% 

Advocacy 

770 

600 

128% 

Case  Management 

2,880 

2,442 

117.94% 

Accompaniment 

345 

335 

102.98% 

Totals: 

7,360 

5,708 

128.94% 
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Violence  Against  Women  (VAW) 
Intervention,  Prevention,  and  Education  Grants  Program 
FY  2004-2005 

12  Month  Performance  Summary 


$73,134 
$ 59,880 
$ 40,000 


Unduplicated  Individuals  Served  by  Program: 


Ethnicity 

Female 

Male 

Sub-Total 

% of  Total 

Asian  Pacific  Islander 

20 

4 

24 

33.3% 

Latino 

16 

6 

22 

30.6% 

African  American 

7 

2 

9 

12.5% 

White 

7 

1 

8 

11.1% 

Mixed  Race 

3 

1 

4 

5.6% 

Unknown 

4 

0 

4 

5.6% 

Native  American 

1 

0 

1 

14% 

Middle  Eastern 

0 

0 

0 

0.0% 

Total 

58 

14 

72 

LBGT  Identity 

% of  Total 

Bisexual 

2 

Transgender 

1 

Gay 

0 

Lesbian 

0 

Total 

3 

4.17% 

6.  Transitional  Housing 

Total  Funding:  $ 173,054  10% 

Providers:  (3)  St.  Vincent  de  Paul  Society  / Riley  Center  - Brennan  House 

Mary  Elizabeth  Inn 
Gum  Moon  Women’s  Residence 


42.26% 

34.60% 

23.14% 


Units  of  Services  Provided  by  Program 

Gum  Moon  Residence  Hall,  Mary  Elizabeth  Inn,  and  St.  Vincent  de  Paul  Society  - Riley  Center  / 
Brennan  House  provided  14,705  bednights  of  shelter  and  2,454  hours  of  support  services  to  victims  of 
domestic  violence  and  their  families  by  4 staff  at  2.45  FTE  funded  by  the  Department. 


Service 

# of  Bed  Nights 

Contracted  Amount 

% of  Completion 

Bed  Nights 

14,705 

14,462 

102% 

Indiv.  Turn  Aways 

358 

Support  Service 

# of  Hours 

Contracted  Amount 

% of  Completion 

Counseling  - Group 

110 

78 

141% 

Accompaniment 

331 

250 

132% 

Counseling  - Individual 

1,067 

1,000 

107% 

Case  Management 

665 

625 

106% 

Advocacy 

281 

300 

94% 

Totals: 

2,454 

2,253 

109% 
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Annual  Report 
Fiscal  Year  2006-2007 


The  Department  on  the  Status  of  Women’s  2006-2007  Annual  Report  consists  of  an  aggregation  of  12 
Executive  Director’s  Reports.  These  reports  were  submitted  by  Dr.  Emily  Murase,  Executive  Director 
of  the  Department,  to  the  Commission  on  the  Status  of  Women  at  each  of  the  monthly  meetings  during 
FY  2006-2007.  Within  this  report,  each  heading  refers  to  a specific  principle  of  the  local  Convention  to 
Eliminate  All  Forms  of  Discrimination  Against  Women  (CEDAW)  Ordinance  as  reflected  in  the 
Commission’s  Strategic  Plan.  The  “Community  Calendar”  within  each  Report  has  been  omitted  for 
this  compilation. 


I.  Implementation  of  Women  and  Girls’  Human  Rights 

A.  Convention  to  Eliminate  All  Forms  of  Discrimination  Against  Women  (CEDAW) 

Committee 

The  CEDAW  Committee  met  on  Thursday,  July  18,  2006  to  discuss  a draft  of  the  Gender  Analysis 
Report  for  the  Department  on  the  Status  of  Women.  This  meeting  also  included  a presentation  by  the 
Department  on  the  Environment,  which  previously  underwent  gender  analysis. 

The  CEDAW  Committee  met  on  Thursday,  September  14,  2006,  and  the  Department  of  Public  Works 
(DPW)  presented  an  update  of  their  original  Gender  Analysis  in  1999  and  2001  update.  DPW  reported  on 
their  progress  in  the  fields  of  employment  and  training,  in  particular  its  apprenticeship  and  internship 
programs.  As  with  the  Department  on  the  Environment,  we  have  asked  CEDAW  Committee  members  to 
formulate  recommendations  for  DPW  and  Policy  Analysts  Ann  Lehman  and  Carol  Sacco  will  continue  to 
work  with  both  departments.  Maria  Catoline,  Women’s  Institute  for  Leadership  Development  for  Human 
Rights  (WILD),  announced  the  publication  of  Making  Rights  Real:  A Workbook  on  the  Local  Implementation 
of  Human  Rights.  I am  pleased  to  welcome  Krishanti  Dharmaraj,  Executive  Director,  of  WILD  to  tonight’s 
Commission  Meeting.  Ms.  Dharmaraj  will  provide  an  overview  of  CEDAW  from  a global  context,  and 
answer  any  questions  about  the  workbook. 

The  Department  is  convening  a small  working  group  of  the  CEDAW  Committee  to  review  and  revise  the 
Gender  Analysis  Guidelines. 

Per  instructions  from  the  Annual  Strategic  Planning  Retreat,  we  are  planning  a CEDAW  training  for 
Commissioners,  scheduled  at  the  November  Commission  meeting.  This  will  be  a 2-hour  intensive 
training  and  supporting  materials  are  being  provided  to  you  tonight. 

The  CEDAW  Committee  met  on  Thursday,  November  9,  2006.  At  the  meeting,  our  Department 
presented  a draft  of  our  gender  analysis  for  feedback. 

The  Department  of  the  Environment  was  one  of  the  first  of  six  departments  to  undergo  a gender  analysis  and 
is  an  excellent  example  of  how  best  to  utilize  CEDAW  to  ensure  the  human  rights  of  women  and  girls.  In 
December,  Policy  Analyst  Carol  Sacco  met  with  David  Assmann,  Deputy  Director  of  the  Department  of  the 
Environment,  to  discuss  a case  study  of  the  Department  and  its  work  on  CEDAW. 

The  CEDAW  Committee  met  January  18,  2007.  Ms.  Nancy  Yalon  of  the  Juvenile  Probation 
Department  presented  a historical  overview  of  the  Girl's  Services  Unit  that  existed  in  the  department 
between  2002-2004.  She  cited  a number  of  national  statistics  on  the  disproportionate  number  of  youth 
of  color  in  the  juvenile  justice  system.  She  further  outlined  key  recommendations  and  next  steps  for  a 
Girls’  Services  Unit  and  stated  that  these  efforts  are  part  of  an  ongoing  commitment  to  young  women  in 
juvenile  detention  by  the  entire  department  and  numerous  community  service  providers.  The 
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Department  agreed  to  convene  a meeting  with  girls  service  providers  in  an  effort  to  coordinate  a 
Directory  of  Girls  Services. 


B.  CEDAW  Outreach 

The  Department  is  pleased  to  once  again  be  a member  of  the  Association  of  California  Commissions 
for  Women  (ACCW).  San  Francisco  was  one  of  the  charter  members,  instrumental  in  the  foundation  of 
the  ACCW.  Commissioner  Williams  attended  the  annual  planning  retreat  early  August  in  Palm 
Springs.  The  purpose  of  the  retreat  was  to  review  the  short  and  long  term  goals  to  meet  the  mission  and 
to  discuss  future  use  of  ACCW  funds,  staffing,  financial  agreements,  and  the  develop  support 
mechanisms  to  ensure  a level  playing  field  for  all  member  commissions,  as  well  as,  elect  officers.  Ms. 
Lehman  met  with  Jovida  Guevara-Ross,  Associate  Director  of  The  Women’s  Building,  and  Emily 
Amold-Femandez  of  Asylum  Access,  who  serve  as  Co-Chairs  of  Woman’s  Leadership  Alliance,  to 
discuss  the  work  of  the  Alliance  and  how  the  C/DOSW  could  be  supportive. 

On  July  11,  2006,  Mr.  Eijima  met  with  Dinny  Jusuf,  Secretary  General  of  the  National  Commission  on 
Violence  Against  Women,  from  Jakarta,  Indonesia,  and  provided  a brief  history  of  the  Commission 
and  Department.  The  National  Commission  was  established  by  Presidential  Decree  No.  181/1998, 
following  an  increasing  demand  from  concerned  women  that  the  Indonesian  government  exercise  its 
responsibility  to  respond  to  violence  against  women.  The  demand  stemmed  from  the  sexual  assaults 
against  ethnic  Chinese  women  that  occurred  during  riots  in  May  1998  in  several  major  cities  across 
Indonesia.  Ms.  Jusuf  is  working  to  find  the  right  balance  of  support  in  developing  service  infrastructure 
and  increase  public  awareness. 

As  part  of  the  "Calling  the  Circle"  Program,  the  Women's  Intercultural  Network  of  the  California 
Women's  Agenda,  led  by  President  Aileen  Hernandez  and  Coordinator  Marilyn  Fowler,  hosted  Heba 
Tarzi  and  Raihana  Popalzai  of  Afghanistan  who  participated  in  the  Global  Women's  Network 
Leadership  Training  Institute  at  Santa  Clara  University.  Ms.  Tarzi  is  working  on  a leadership  training 
program  to  prepare  women  to  run  for  office  in  the  next  parliamentary  elections.  Dr.  Popalzai,  head  of 
the  Women's  Council  at  Kabul  University,  plans  to  open  a Women's  Center,  the  first  of  its  kind.  As  part 
of  the  delegation's  visit,  Commissioner  Carolene  Marks  hosted  a reception,  including  many  prominent 
San  Franciscans,  to  welcome  the  Afghani  women. 

On  October  25,  Policy  Analyst  Ann  Lehman,  Executive  Director  Emily  Murase,  and  Commissioner  Andrea 
Shorter  met  with  Judy  Patrick,  the  Interim  President  of  the  Women’s  Foundation  of  California,  to  discuss 
areas  of  cooperation  and  support.  In  particular,  Ms.  Lehman,  Ms.  Murase,  and  Commissioner  Shorter 
applauded  the  Women’s  Foundation’s  new  initiative  on  girls  and  media  and  offered  to  work  on  coordinating 
policy  work  to  increase  media  literacy.  We  discussed  other  policy  positions  as  well  as  work  on  economic 
development  for  women  in  San  Francisco. 

Commissioner  Carolene  Marks  participated  in  the  Mayor's  Trade  Mission  to  the  Philippines  in 
November.  She  was  joined  by  Marilyn  Fowler  of  the  California  Women's  Agenda,  and  Marily 
Mc-ndejar,  Executive  Director  of  the  Filpina  Women's  Network,  who  also  serves  on  the  Justice  & 

Courage  Oversight  Panel. 

Ms.  Lehman  provided  technical  assistance  on  CEDAW  implementation  to  Paula  Petrotta,  Executive 
Director  of  the  Los  Angeles  City  Commission  on  the  Status  of  Women. 

Policy  Analyst  Ann  Lehman  and  Secretary  Jennifer  Baker  met  with  the  law  firm  Heller  Erhman,  which  has 
agreed  to  partner  with  the  Department  on  the  first  private  sector  gender  analysis,  to  discuss  a revision  of  the 
gender  analysis  guidelines  for  the  corporate  world. 
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On  November  7, 1 met  with  a delegation  from  the  Asia  Foundation  that  included  Ms.  Mohna  Ansari  and  Ms. 
Shumei  Huang,  women  featured  in  the  Foundation's  upcoming  exhibit,  "Portraits  of  Leadership:  Women 
Changing  the  Face  of  Asia."  Ms.  Ansari  is  Nepal's  first  female  Muslim  attorney  who  works  on  women's 
rights  issues.  Ms.  Huang,  an  advocate  for  women  migrant  workers  in  Southern  China,  is  a leader  in  the 
Guangdong  Women's  Federation. 

On  November  9, 1 met  with  a 13-member  delegation  from  the  International  Women's  Education  Association 
of  Japan  on  a study  tour  of  women's  issues,  education,  and  welfare.  For  each  of  these  visits,  I discuss  the 
mission  and  organization  of  the  Commission  and  Department,  our  key  policy  priorities,  and  the  CEDAW 
work. 

CEDAW  Policy  Analysts  Ann  Lehman  met  with  the  Department  of  Public  Works  to  assist  with  the  budget 
gender  analysis  and  assisted  in  drafting  up  recommendations  for  the  CEDAW  Committee. 

Policy  Analyst  Ann  Lehman  met  with  Latika  Malkani,  a former  CEDAW  Policy  Analyst,  and  Michele 
Leighton,  Acting  Dean  of  John  F.  Kennedy,  Jr.  Law  School  who  specializes  in  human  rights  and  corporate 
responsibility,  to  discuss  the  development  of  CEDAW  Gender  Analysis  Guidelines  for  the  private  sector. 

On  February  15, 1 met  with  a U.S.  State  Department  delegation  comprised  of  representatives  from  the 
following  countries:  Alberia,  Bahrain,  Egypt,  Jordan,  Morocco,  the  Palestinian  Authority,  Qatar,  Saudi 
Arabia,  Syria,  and  Yemen.  The  delegation  was  visiting  under  the  auspices  of  the  "Human  Rights  Advocacy 
and  Awareness  Project  for  the  Near  East  and  North  Africa."  I presented  an  overview  of  our  Department  and 
informed  the  delegation  of  our  pioneering  CEDAW  work.  The  discussion  was  very  lively,  with  questions 
about  our  domestic  violence  work,  the  City's  position  on  reproductive  rights,  and  the  issue  of  prostitution. 

Policy  Analysts  Lehman  and  Maufas  met  with  Dana  Curran,  Executive  Director  of  World  Savvy: 

Thinking  Beyond  Our  Borders.  World  Savvy  conducts  Teacher  Education  Workshops  to  help  bring 
complex  global  issues  to  local  classrooms.  Ms.  Curran  is  interested  in  the  Department's  CEDAW  work 
and  the  possibility  of  educating  educators  on  what  is  happening  with  CEDAW  locally  before 
introducing  the  global  perspective. 

On  March  15  Ms.  Lehman  participated  in  a national  conference  call  regarding  CEDAW  adoption  in  the 
US  Congress. 

In  honor  of  Women's  History  Month,  the  United  Nations  Association  of  the  East  Bay  convened  a panel  of 
women  to  discuss  key  UN  initiatives.  About  60  community  members  participated  in  the  event.  I presented  on 
San  Francisco's  implementation  of  the  1 998  CEDAW  Ordinance  and  fielded  several  questions  about 
replicability  in  other  localities.  I encourage  participants  to  take  steps  within  their  respective  communities  to 
advance  the  work  of  CEDAW,  in  particular,  pushing  local  governmental  bodies  to  adopt  legislation  similar  to 
the  San  Francisco  CEDAW  Ordinance. 

Senior  Policy  Analyst  Ann  Lehman  revised  and  finalized  the  DOSW’s  brochure  on  “Recruitment  of  Women 
in  Non-Traditional  Fields.”  I forwarded  this  to  Police  Chief  Heather  Fong  and  Fire  Chief  Joann  Hayes- 
White,  both  of  whom  have  made  the  recruitment  of  women  to  non-traditional  positions  a priority. 

On  June  20,  the  Department  hosted  a delegation  from  the  Jiangxi  Women's  Federation  which  included 
women  leaders  in  education,  the  labor  movement,  finance,  and  agriculture.  The  delegation  was  very 
interested  in  hearing  about  San  Francisco's  implementation  of  CEDAW. 

The  California  Women's  Agenda,  of  which  Aileen  Hernandez  is  President  and  Marilyn  Fowler  is 
Executive  Director,  will  convene  a Northern  California  CEDAW  Summit  on  Saturday,  June  30  in  San 
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Jose.  I have  agreed  to  present  on  San  Francisco's  CEDAW  work  at  the  event.  Commissioners  are 
encourage  to  attend  this  important  networking  event. 


C.  CEDAW  Accolades 

In  August,  both  the  Examiner  (2  articles)  and  Bay  Area  Women  reported  on  the  NaCo  award  given  to 
the  Gender  Analysis  Report.  The  Commission  received  a heartfelt  thank  you  note  from  the  California 
Coalition  for  Women  Prisoners  which  gladly  received  the  resolution  commending  the  organization  on 
the  occasion  of  its  10  year  anniversary  in  November. 


D.  CEDAW  Implementation  Review  Project 

On  contract  with  the  Women's  Institute  for  Leadership  Development,  Professor  Debra  Liebowitz  of  Drew 
University  is  researching  San  Francisco’s  CEDAW  implementation  and  was  present  at  the  November  9 
CEDAW  Committee  meeting.  The  Department  worked  with  Professor  Liebowitz  over  the  winter  months  to 
complete  this  important  project.  Ms.  Liebowitz  was  supplied  with  materials,  background  information,  and 
important  contacts.  The  CEDAW  committee  will  not  be  convened  until  the  Department  receives  the  final 
copy  of  the  CEDAW  Assessment  by  Prof.  Debra  Liebowitz  of  Drew  University.  The  draft  report  has  been 
delayed.  The  Department  expects  to  review  the  draft  report  in  July  2007. 


E.  Department  on  the  Status  of  Women  Gender  Analysis 

Senior  Policy  Analyst  Ann  Lehman  and  Policy  Analyst  Carol  Sacco  presented  recommendations  from 
the  gender  analysis  of  the  Department  on  the  Status  of  Women  to  the  Commission  in  December  2006. 
The  final  version  of  the  gender  analysis  was  bound  for  distribution  in  March  2007,  and  is  currently 
available  on  the  Department’s  website. 


F.  Private  Sector  Initiative 

The  Department  held  the  first  meeting  of  the  Private  Sector  CEDAW  Initiative  at  HellerErhman  law 
firm  on  January  30.  Besides  Policy  Analyst  Ann  Lehman  and  myself,  participants  included  Anne 
Mercogliano,  Diversity  Specialist,  HellerEhrman;  Latika  Malkani,  Lawyer,  Former  CEDAW  Policy 
Analyst;  Michelle  Leighton,  Director,  Human  Rights  Programs,  University  of  San  Francisco  School  of 
Law;  Amy  Ackerman,  Former  City  Deputy  Attorney  for  CEDAW  Ordinance;  and  Ethan  Guillen, 

Research  Manager,  Varoga  & Rice.  We  reviewed  various  guidelines,  brainstormed  process  options  and 
next  steps. 

Policy  Analyst  Ann  Lehman  drafted  CEDAW  Private  Sector  Initiative  Guidelines  in  March  2007. 

On  April  4,  2007  Policy  Analyst  Ann  Lehman  and  I convened  a very  lively  second  meeting  at  the  CEDAW 
Private  Sector  Initiative  at  HellerErhman  to  gather  feedback  from  a variety  of  stakeholders.  We  debated  the 
pros  and  cons  of  different  gender/social  responsibility  models  including  but  not  limited  to: 

• CEDAW  Private  Sector  Gender  Analysis  Guidelines,  Ann  Lehman,  DOSW  Senior  Policy  Analyst 

• Working  Mother  Magazine,  Anne  Mercogliano,  Diversity  Specialist,  HellerEhrman 

• Bar  Association's  Glass  Ceiling  Goals,  Amy  Ackerman,  Former  City  Deputy  Attorney  for  CEDAW 
Ordinance 

• Social  Responsibility,  Ethan  Guillen,  Research  Manager,  Varoga  Consulting 

• United  Nations  Transnational  Corporation  Norms,  Julianne  Cartwright  Traylor,  Director,  Human 
Rights  Programs,  University  of  San  Francisco  School  of  Law 
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• The  Millennium  Challenge  Corporation's  Gender  Policy,  Sharon  Hoff,  Broker  Associate  Paragon 
Real  Estate  Group,  former  DOSW  Sexual  Harassment  Task  Force  member 
In  addition,  the  group  was  asked  to  review  draft  CEDAW  Gender  Analysis  Guidelines  for  the  private  sector. 

In  May,  Ms.  Lehman  attended  the  Amnesty  International’s  recruitment  efforts  for  human  rights  trainers 
where  she  recruited  the  Deputy  Director  Mona  Cadena  to  join  our  CEDAW  Private  Sector  Initiative. 

The  Department  convened  another  meeting  of  the  CEDAW  private  sector  initiative  on  June  1 1.  We 
discussed  draft  private  sector  gender  analysis  guidelines  drafted  by  Senior  Policy  Analyst  Ann  Lehman 
and  focused  on  questions  we  want  to  include  in  the  first  roll-out  of  a model  private  sector  gender 
analysis  with  the  understanding  that  this  first  effort  will  be  limited  in  scope.  The  committee  discussed 
two  levels  of  private  sector  participation:  1)  signing  on  to  a set  of  CEDAW  principles,  and  2) 
undergoing  a limited  gender  analysis  with  a focus  on  best  practices. 

G.  Women:  Rock  the  Vote!  a Get  Out  the  Vote  Forum 

The  Department,  together  with  the  California  Women’s  Agenda,  and  the  Women’s  Leadership  Alliance 
hosted  a voter  education  forum  on  Wednesday,  August  30,  2006  at  the  Senator  Milton  Marks 
Conference  Center,  State  Building.  The  forum  featured  a short  video  about  women  legislators  in 
California,  and  two  panel  discussions,  Women  in  Elected  Office  moderated  by  Belva  Davis,  and 
Grassroots  Campaign  Strategies,  moderated  by  Rose  Aguilar.  About  50  people  attended  the  event. 


H.  Friends  of  the  Commission  on  the  Status  of  Women  to  Launch  CEDAW  Awards 

The  Friends  are  planning  to  celebrate  the  30th  Anniversary  of  the  Commission  on  the  Status  of  Women 
with  an  awards  luncheon  to  honor  7 women  in  various  human  rights  categories  (e.g.,  education, 
government,  arts  & culture).  One  of  the  awards  will  be  the  Claire  Joyce  Tempongko  Memorial  Award 
for  Community  Service,  which  was  announced  at  last  October's  Domestic  Violence  Awareness  Month 
event. 


I.  Action  Alerts  / Legislative  Concerns 

Based  on  the  Commission's  interest  in  pursuing  legislative  concerns  as  discussed  at  the  July  28  Commission 
Retreat,  the  following  is  illustrative  of  the  issues  that  Policy  Analyst  Ann  Lehman  has  responded  to  on  behalf 
of  the  Department: 

August  16,  2006 

• Support  for  the  National  Organization  for  Women’s  call  for  reform  of  the  2006  Immigration  Bill. 

• Opposition  to  an  extreme  abortion  ban  in  the  Ohio  legislature. 

• Support  for  Planned  Parenthood’s  call  to  stop  the  war  on  birth  control. 

• Opposition  to  silicon  breast  implants  which  contain  dangerous  levels  of  platinum  salts. 

• Support  for  Amnesty  International’s  call  for  an  action  to  stop  the  killing  of  women  in  Guatemala. 
September  27,  2006 

• Support  for  gender  pay  equity  which  attempts  to  persuades  employers  to  end  discriminatory  pay 
practices. 

• Support  for  health  insurance  to  cover  all  Californians  and  enable  them  to  choose  their  own  doctor. 

• Support  for  the  Prison  Reform  Bill  which  will  establish  facilities  throughout  California  to  house  non- 

violent incarcerated  women  and  create  rehabilitation  programs  to  help  women  make  a successful 
transition  upon  release. 

• Support  access  to  critical  state  services  for  immigrant  survivors  of  human  trafficking  to  critical  state 
services. 

• Support  for  the  Global  Resources  and  Opportunities  for  Women  to  Thrive  (GROWTH)  Act  of  2006. 

• Support  for  over-the-counter  emergency  contraception  for  women  1 8 years  and  older. 

• Support  for  Sudanese  survivors  of  sexual  violence. 


San  Francisco  Department  on  the  Status  of  Women 

Page  7 

• Support  for  the  United  Nations  Security  Council  to  take  a leadership  role  in  promoting  the 
election  of  a qualified  woman  to  the  post  of  United  Nations  Secretary-General. 

October  25,  2006 

• Oppose  legislation  that  could  endanger  young  women’s  lives,  The  Child  Interstate  Abortion 
Notification  Act  (CIANA),  which  would  restrict  young  women's  ability  to  access  abortion  services. 

• Oppose  "The  Secure  Fence  Act,"  H.R.  6061,  a bill  to  erect  a 700  mile  wall  on  part  of  our  2,000  mile 
shared  border  with  Mexico. 

• Oppose  President  Bush's  detainee  legislation,  which  would  redefine  rape  and  sexual  abuse  to  exclude 
acts  previously  considered  abusive. 

• Support  measures  to  stop  the  murders  of  women  in  Ciudad  Juarez  and  Guatemala. 

• Support  justice  for  survivors  of  Japan's  military  sexual  slavery. 

• Oppose  targeting  of  lesbians  in  Uganda  (Homosexuality  is  a criminal  offense  in  Uganda). 

December  12,  2006 

• Urged  Nancy  Pelosi  to  sign  on  to  House  Resolution  1081  which  among  other  things  expresses  the 
sympathy  of  the  House  of  Representatives  to  the  families  of  women  and  girls  murdered  in  Guatemala 
and  encourages  the  government  of  Guatemala  to  bring  an  end  to  these  crimes. 

• Contacted  Secretary  of  Health  and  Human  Services  Mike  Leavitt,  urging  him  to  reject  Dr.  Eric 
Keroack's  appointment  to  direct  the  federal  family  planning  program  since  he  has  dedicated  his 
career  as  a doctor  to  advising  women  against  birth  control  and  abortions  as  morally  wrong. 

• Contacted  the  New  York  Police  Department  to  call  for  an  investigation  into  the  allegations  of 
mistreatment  of  transgender  women. 

• Took  action  to  tell  national  pharmacy  chains  to  adopt  a written  policy  to  stock  the  emergency 
contraceptive  Plan  B in  all  their  pharmacies. 

• Contacted  the  Food  and  Drug  Administration  (FDA)  regarding  problems  with  breast  implants, 
stating  that  silicone  gel  breast  implants  pose  unacceptable  health  risks  to  women. 

• Joined  a call  to  stop  the  killings  in  Darfur,  to  stop  rape  in  Darfur,  and  to  strongly  encourage 
support  for  peacekeepers  in  Darfur  by  supporting  an  amendment  to  add  $60  million  to  the 
FY07  Foreign  Operations  Appropriations  bill. 

January  24,  2007 

• Congratulated  Speaker  of  the  House  Nancy  Pelosi. 

• Supported  a call  to  replace  Eric  Keroack  as  head  of  the  US  government's  family  planning  program 
due  to  his  position  against  family  planning. 

• Supported  the  increase  in  the  national  minimum  wage. 

• Supported  the  Global  Resources  and  Opportunities  for  Women  to  Thrive  (GROWTH)  Act.  This 
legislation  (H.R.  5858)  would  authorize  micro-credit  and  larger  business  loans  to  enable  women  to 
start  and  grow  businesses  and  create  opportunities  for  poor  women  in  developing  countries  to  benefit 
from  global  trade  through  programs  such  as  trade  capacity  building  and  training  for  women 
entrepreneurs. 

• Opposed  HR  6099,  a bill  strongly  supported  by  legislators  with  positions  against  family  planning, 
which  would  compel  doctors  to  give  women  biased  and  unproven  information  about  reproduction. 

• Supported  an  amendment  to  increase  funds  for  African  Union  (AU)  peacekeepers  in  Darfur, 

Sudan. 

February,  28,  2007 

• Supported  the  Family  and  Medical  Leave  Act  (FMLA)  which  opposes  any  regulatory  changes  that 
would  weaken  the  existing  worker  protections  guaranteed  by  the  law'. 

• Supported  the  repeal  of  the  Hyde  Amendment,  which  has  forced  women  to  carry  unwanted 
pregnancies  to  term  by  excluding  abortions  from  covered  Medicaid  services. 

• Supported  a clear  policy  in  Florida  forbidding  workers  in  government  facilities  from  denying  women 
access  to  emergency  contraception. 
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• Asked  Congress  to  assess  the  state  of  human  rights  and  to  consider  policies  that  will  help 
restore  America’s  traditional  leadership  on  human  rights 

March  28,  2007 

• Support  letter  to  the  local  Public  Broadcasting  Station  to  encourage  them  to  play  "The  Motherhood 
Manifesto,"  a documentary  film  that  illustrates  how  the  U.S.  falls  behind  almost  every  developed 
country  in  its  support  of  work-life  balance  policies. 

• Sent  support  letter  to  Senators  for  CEDAW  Treaty  hearings. 

• Signed  petition  in  support  of  women's  rights  for  International  Women's  Day. 

• Helped  get  the  word  out  about  paid  family  leave  in  California,  http://www.paidfamilvleave.org/. 

• Support  for  the  Healthy  Families  Act,  relating  to  paid  sick  days. 

• Sent  support  letter  to  Nancy  Pelosi  for  the  bipartisan  H.R.819,  the  Prevention  First  Act,  which 
increases  information  about  and  access  to  affordable  contraception. 

April  25,  2007 

• Signed  support  for  Planned  Parenthood's  objection  to  the  Supreme  Court's  decision  to  ban  an 
abortion  procedure  without  an  exception  to  protect  women's  health. 

• Sent  a letter  of  support  to  KGO  for  news  anchor  Jessica  Aguirre,  the  only  Latina  anchor  in  this 
television  news  market,  who  intends  to  terminate  her  contract  at  the  end  of  this  year. 

• Signed  support  letter  to  members  of  Congress  urging  international  pressure  to  end  the  genocide  in 
Darfur. 

• In  response  to  the  tragedy  at  Virginia  Tech  University,  signed  a support  letter  urging  the  California 
Assembly  Public  Safety  Committee  to  support  the  Crime  Gun  Identification  Act  of  2007  (AB  1471); 
signed  a support  letter  to  members  of  Congress  advocating  for  strong  gun  laws. 

• Signed  a letter  to  MSNBC  condemning  the  racist  and  sexist  remarks  of  Don  Imus  and  Bernard 
McGuirk  after  the  NCAA  championship  game. 

• Signed  support  for  Assemblymember  Sally  Lieber's  AB  76,  co-sponsored  by  the  California 
Commission  on  the  Status  of  Women  and  the  NAACP,  which  addresses  the  unique  needs  of  women 
prisoners.  AB  76  requires  the  California  Department  of  Corrections  and  Rehabilitation  to  create  a 
gender-specific  master  plan  to  improve  the  correctional  system  for  women  prisoners,  establish  small 
community  facilities  throughout  California  to  house  low-risk,  non-violent  incarcerated  women,  and 
create  a community-based  program  with  comprehensive  rehabilitative  services  to  help  women  make 
a successful  transition  upon  release. 

• Contacted  our  Senators  regarding  support  for  CEDAW  and  our  hope  that  the  Convention  will  be 
considered  and  ratified  during  the  1 1 0th  Congress  to  re-establish  the  leadership  role  of  the  United 
States  in  promoting  human  rights. 

• Requested  members  of  Congress  to  support  HR  100,  sponsored  by  Representative  Hilda  Solis,  to 
urge  the  government  of  Guatemala  to  improve  its  procedures  for  investigating  and  prosecuting 
crimes  of  violence  against  women. 

• Signed  support  for  S 766,  the  "Paycheck  Fairness  Act,"  introduced  last  month  by  Senator  Hillary 
Rodham  Clinton  (D-NY)  and  Representative  Rosa  DeLauro  (D-Conn).  The  bill  aims  to  reduce  the 
pay  gap  by  enhancing  the  enforcement  of  the  Equal  Pay  Act  and  require  a stronger  commitment  from 
the  Department  of  Labor  in  its  responsibilities  to  women  workers. 

• Sent  letters  to  Assemblymember  Mark  Leno  and  Senator  Carole  Migden  expressing  support  for 
SB  840,  the  California  Health  Insurance  Reliability  Act,  which  would  provide  all  Californians 
with  comprehensive  health  insurance  and  the  ability  to  choose  their  own  doctor. 

May  23,  2007 

• Support  for  CARE's  Safe  Motherhood  Platform  to  increase  funding  for  international  family  planning 
and  maternal  health  programs  carried  of  the  United  States  Agency  for  International  Development. 

• Support  for  HR  1964  Freedom  of  Choice  Act,  which  would  codify  the  protections  of  Roe  v.  Wade  in 
federal  law. 

• Urge  that  the  media  refrain  from  using  gender  stereotypes  when  reporting  on  presidential  candidates. 
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• Support  for  legislation  to  increase  work/life  balance,  such  as  proportional  benefits  for  part-time 
workers,  and  to  reduce  the  economic  risks  for  those  who  take  time  out  of  the  paid  workforce  to  raise 
a child  or  care  for  a loved  one. 

• Support  for  habeas  corpus  legislation  that  would  restore  human  rights  to  government  detainees. 

• Support  for  policies  to  keep  Head  Start  programs  free  of  employment  discrimination  based  on 
religion. 

• Support  for  the  health  and  reproductive  rights  of  Native  American  and  Alaska  Native  women. 

June  27,  2007 

• Support  for  SB836  which  prohibits  employment  discrimination  based  on  family  caregiving 
responsibilities. 

• Support  for  the  FDA  Scientific  Fairness  for  Women  Act,  to  protect  women  from  FDA  decisions  not 
grounded  in  scientific  research. 

• Support  for  AB22,  Provide  for  Each  Child  Act  of  2007,  to  repeal  California’s  child  exclusion  rule 
and  allow  for  cash  assistance  for  children  bom  into  families  already  receiving  temporary  aid. 


II.  Right  to  Adequate  Standard  of  Living  - Underserved  Communities 
A.  Underserved  Communities 

To  follow-up  on  the  Visitation  Valley  Community  Meeting,  Policy  Analyst  Kim-Shree  Maufas  has 
started  working  with  the  Visitation  Valley  Beacon  Center’s  Youth  Council,  composed  of  girls  living  in 
Visitation  Valley.  In  response  to  persistent  violence,  community  blight,  and  general  lack  of  economic 
opportunities  for  young  people  within  the  community,  the  Youth  Council  has  taken  an  active  role  in  the 
well-being  of  the  community. 

Through  an  agreement  between  the  San  Francisco  Chamber  of  Commerce  and  the  City  and  County  of 
San  Francisco,  staff  of  City  Departments  can  join  the  Chamber.  On  August  9,  Policy  Analyst  Carol 
Sacco  attended  a New  Member  Orientation  on  behalf  of  the  Department. 

On  Wednesday,  September  13, 1 hosted  a meeting  of  the  Women  Executive  Directors  of  Color  at  the 
Willie  Brown  Community  Center  located  near  the  Sunnydale  Housing  Projects  to  invite  Fred 
Blackwell,  Director  of  the  Mayor's  Office  of  Community  Development  to  discuss  the  Mayor's 
Communities  of  Opportunity  Initiative  which  is  focusing  City  resources  on  the  neediest  neighborhoods. 
While  only  a few  other  Executive  Directors  could  attend,  the  exchange  with  Mr.  Blackwell  was  very 
constructive  and  positive. 


B.  Economic  Development 

On  Friday,  September  29,  the  Women’s  Initiative  and  Speaker  Pro-Tern  Leland  Yee  hosted  a kick-off 
to  October  as  Micro-enterprise  Month  with  the  Women  and  Micro-enterprise  Symposium  and  Women’s 
Business  Fair.  Women’s  Initiative  presented  its  vision  for  utilizing  micro-enterprise  as  a strategy  for 
economic  development  in  San  Francisco  and  Supervisors  Chris  Daly  and  Sophie  Maxwell  shared  their 
commitment  and  shared  vision  for  investing  in  women  micro-entrepreneurs  as  a key  element  of  San 
Francisco’s  economic  development  strategy.  A recent  report  released  by  Women’s  Initiative  revealed 
that  its  training  program  generates  a return  of  $23  for  every  $1  invested  to  the  local  economy. 

Per  the  October  Community  Meeting  on  Women’s  Economic  Development  and  a request  for  assistance 
in  outreach  efforts,  the  Department  distributed  Partner  Agency  rosters  and  Social  Services  Directories 
to  the  Treasurer's  Office  (Bank  on  San  Francisco  initiative),  the  Elections  Department  (elections 
outreach),  and  the  Small  Business  Commission  (Shop  Local  Week,  December  4 - 9). 
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Staff  is  looking  into  working  with  the  Human  Rights  Commission  to  address  the  concern  raised  by 
Commissioners  about  business  enterprises  owned  by  women  minorities.  Virginia  Harmon,  Director  of  the 
Human  Rights  Commission  stated  that  the  Commission  continues  to  collect  data  about  women  and  minority- 
owned  businesses,  although  there  can  no  longer  be  preferences  for  this  category  of  business  owners  due  to  a 
court  decision.  The  Human  Rights  Commission  will  have  new  statistics  about  women-owned,  minority- 
owned,  and  women/minority-owned  businesses  in  February  2008. 


C.  Homelessness 

I attended  the  final  meeting  of  the  Homeless  Families  Services  Redesign  Advisory  Council,  in  which  a 
final  report  was  presented  to  Trent  Rhorer,  Director  of  the  Human  Services  Agency.  Recommendations 
included  rental  subsidies,  goals  for  affordable  housing  units,  and  outreach  on  addressing  evictions.  The 
six-month  intensive  effort  was  highly  collaborative  and  based  on  an  equal  partnership  between  city 
agencies  and  community  advocates.  La  Casa  de  las  Madres  played  a key  role  in  advocating  on  behalf  of 
the  domestic  violence  shelters.  A presentation  on  the  final  report,  Homeless  Families  Services 
Redesign:  Recommendations  from  Community  Stakeholders  Report,  will  be  scheduled  for  a future 
Commission  meeting. 


D.  Exotic  Dancer  Legislation 

Following  the  approval  of  the  legislation  as  part  of  the  June  Commission  Meeting  agenda,  Secretary 
Baker  has  been  working  with  various  City  Departments  to  brief  them  on  the  status  of  the  of  the 
legislation,  including  the  Department  of  Public  Health,  the  Human  Rights  Commission,  and  the 
Entertainment  Commission.  In  addition,  she  continues  to  address  inquiries  from  members  of  the  public 
on  an  as  needed  basis  and  has  received  and  processed  several  requests  over  the  past  several  weeks  for 
copies  of  the  legislation,  from  both  individuals  and  members  of  the  media.  On  August  4,  Commissioner 
Dorka  Keehn  and  I briefed  the  Entertainment  Commission’s  Legislative  Committee  on  the  status  of  the 
legislation.  Public  comment  focused  on  the  negative  economic  impact  the  legislation  would  have  on 
dancers  if  private  booths,  already  illegal  according  to  existing  police  codes,  were  prohibited.  Other 
public  comment  related  to  the  risk  these  booths  posed  to  dancer  safety.  The  committee  lost  quorum 
before  public  comment  could  be  completed,  so  the  Legislative  Committee  agreed  to  hear  additional 
public  comment  on  the  legislation  at  its  next  meeting,  scheduled  for  Friday,  August  18,  4 pm. 

The  Department  is  exploring  ways  in  which  the  Department  of  Public  Health  can  contribute  to 
enforcement  of  the  legislation.  The  Entertainment  Commission  has  not  yet  scheduled  the  issue  for 
consideration  by  the  fiill  Commission.  Department  Secretary  Jennifer  Baker  has  also  been  conducting 
briefings  with  members  of  the  public  on  the  issue. 

Supervisor  Michela  Alioto-Pier  convened  an  inter-agency  group  to  review  revised  legislation  in  March 
2007.  An  introduction  date  has  yet  to  be  determined. 


E.  Combined  Charities  Campaign 

The  start  of  October  marked  the  beginning  of  San  Francisco’s  annual  Combined  Charities  Campaign  that  will 
run  through  October  31,  2006.  “The  Heart  of  the  City  - Because  it  Matters”  campaign  will  raise  money  for 
numerous  non-profit  organizations  working  in  our  communities  - from  clean  water  to  domestic  violence 
services  to  medical  research  to  educational/scholarship  opportunities.  Last  year  the  City’s  workforce  raised  a 
total  of  $850,000.  This  year  the  goal  is  to  increase  citywide  participation  and  achieve  the  fundraising  goal  of 
$1  million.  Last  year,  100%  of  Department  staff  participated  and  raised  $820.  Again,  this  year,  100%  of  staff 
participated  and  raised  $2,100.  This  156%  increase  represents  a dedication  and  commitment  to  issues  staff 
holds  dear. 
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F.  Policy  Briefings 

January  24,  2007 

Graduate  Intern  Laura  Marshall  prepared  policy  briefs  on  the  following  topics. 

1.  Highlights  of  Women's  Earnings  in  2005 
(brought  forward  by  Commissioner  Carolene  Marks) 

Women  continue  to  earn  less  than  men,  at  a rate  of  81%  of  men  in  2005.  This  gap  increases  for  women 
between  45-54  years  old  (75%),  African  American  women  (89%),  and  single  women  (earning  34%  less 
than  married  women). 

2.  Family  Responsibility  Discrimination  (brought  forward  by  Commission  Dorka  Keehn) 

California  is  among  1 of  only  22  states  to  prohibit  employers  from  asking  about  marital  status  in  the  job 
interview  process.  On  average,  a single  mother  earns  $0.61  to  the  $1  that  men  earn.  This  is  a national 
issue  being  addressed  in  proposed  legislation  by  Representative  Lynn  Woolsey  (D-Marin  County). 

3.  COSW  Previous  Position  on  Prostitution 

The  Commission  was  represented  on  the  1994  San  Francisco  Task  Force  on  Prostitution  by  then- 
Commissioner  Carol  Leigh.  Later,  in  1998,  the  Commission  issued  Violence  Against  Women  in 
Prostitution  in  San  Francisco:  A Report  and  Recommendations  to  the  Mayor  and  Board  of  Supervisors. 
While  the  Task  Force  recommended  legalizing  prostitution,  the  Commission  did  not  take  a formal 
position  supporting  this  recommendation  in  its  report.  Instead,  the  Commission  focused  on  the  need  for 
violence  prevention  and  intervention  for  women  in  prostitution. 


III.  Right  to  Bodily  Integrity 

A.  Violence  Against  Women  Intervention  & Prevention  (VAW)  Grants  Program 
1.  FY  2006-07  Grant  Agreements 

Grants  Administrator  Richard  Eijima  completed  the  FY  06-07  grant  agreements  and  appendices  for  the 
provision  of  domestic  violence  and  sexual  assault  crisis  line,  advocacy,  and  education  services.  These 
27  grant  agreements  for  21  community-based  agencies  were  signed  by  the  service  providers,  the  City 
Attorney’s  Office,  and  the  Department  prior  to  their  July  1,  2006  start  date. 

The  annual  VAW  Partner  Agency  Conference  was  held  in  late  June  and  was  attended  by  15  people 
representing  eight  agencies.  Policy  Analyst  Lehman  and  her  partner  Bob  Zimmerman  reported  on 
several  fundraising  strategies  including  direct  mail,  major  donor  cultivation,  and  planned  giving,  and 
offered  suggestions  to  maximize  partner  agency  efforts.  The  workshop  also  offered  advice  on 
recruiting  board  members  who  can  effectively  help  fundraising  efforts.  Mr.  Zimmerman  generously 
donated  his  services  for  the  conference. 

Grants  Administrator  Richard  Eijima  continued  to  meet  with  and  provide  technical  assistance  to  grantees  on 
an  as  needed  basis.  In  addition,  Mr.  Eijima  reviewed  third-quarter  expenses  and  program  statistics  for  major 
deviations  and  completed  FY05  -06  budget  revision  discussions  with  grantees.  As  of  July  2006,  Kae  Lewis 
has  resigned  as  Mary  Elizabeth  Inn’s  Executive  Director,  having  served  the  agency  for  the  past  16  years.  Mr. 
Eijima  met  with  Kerry  Abbott,  Abbott  Little-Housing  and  Human  Services  Consultant,  who  is  working  with 
Mary  Elizabeth  Inn  Board  of  Directors  and  staff  on  strategic  transition  planning.  Also,  Jennifer  Grant 
resigned  as  Program  Director  for  the  Riley  Center  and  has  accepted  a similar  position  with  La  Casa  de  las 
Madres.  Mr.  Eijima  has  been  providing  technical  assistance  to  Lori  Bugaj,  Interim  Program  Director,  on 
reporting  requirements,  staff  transition,  and  strategic  planning  issues. 

The  Department  completed  the  REP  process  for  the  Anti-Human  Trafficking  Education  & Outreach 
Grant.  The  Funding  Committee  recommendation  was  presented  to  the  Commission  on  September  27, 
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2006  for  final  grant  approval.  The  grant  has  a revised  start  set  for  December  1,  2006,  with  Asian  Pacific 
Islander  Legal  Outreach  receiving  the  funds. 

In  January,  Grants  Administrator  Richard  Eijima  completed  the  drafting  and  assembly  of  grant  agreements 
for  APILO,  CROC,  IOA,  and  P.  E.  Erwin  Consulting  for  the  provision  of  community  training,  as  part  of  the 
Justice  & Courage  Cross  Training  Institute. 

A contract  amendment  extending  the  term  of  the  P.  E.  Erwin  Consulting  - Safety  & Accountability 
Audit  an  additional  30  days  through  January  31,  2007,  and  increasing  the  grant  amount  was  drafted, 
signed,  and  forwarded  to  the  Deputy  City  Attorney  for  signature.  The  additional  funds  were  identified 
from  the  remaining  grant  balance  of  a Mayor’s  Office  of  Criminal  Justice  federal  grant. 

Mark  Morris  Associates  was  selected  to  conduct  a program  evaluation  of  the  Domestic  Violence  Cross- 
Training  Institute  and  the  contract  was  finalized  in  the  spring. 

In  April,  we  began  the  process  of  renewing  the  current  VAW  Program  contracts  (27  programs  from  20 
organizations)  before  the  July  1 , fiscal  year  start.  I am  working  with  our  accountant  to  have  all  contracts 
signed  and  the  funds  encumbered  and  in  place  before  July  1,  2007. 


2.  FY  2005-2006  Supplemental  Appropriation 

Mr.  Eijima  completed  the  $800,000  supplemental  appropriation  to  the  21  current  service  providers 
funded  by  the  Department.  Partner  Agencies  can  spend  these  funds  on  one-time  capital  investments, 
items  enhancing  public  awareness  and  outreach  to  underserved  vulnerable  populations,  staff 
development,  and  disaster  preparedness  supplies. 

Grants  Administrator  Richard  Eijima  reported  that  14  of  21  agencies  have  drawn  down  17%  ($138,269)  of 
the  $800,000  one-time  supplemental  appropriation  funds  as  of  the  first  quarter  ending  August  31,  2006. 

We  have  encouraged  agencies  to  spend  down  remaining  balances  in  the  $800,000  supplemental  before  the 
June  30  fiscal  year  end  in  accordance  with  the  grant  agreements.  Unspent  funds  will  be  forfeited  at  the  end  of 
the  fiscal  year. 


3.  FY  2006-2007  Add-back  Supplemental 

In  August,  Mr.  Eijima  worked  to  prepare  amendments  to  the  new  grant  renewals  as  a result  of  addbacks 
approved  by  the  Board  of  Supervisors,  to  be  allocated  to  the  VAW  Grants  Program.  The  Commission 
approved  revised  grant  allocations  based  on  the  $400,000  addback  from  the  Board  of  Supervisors  in  October 
2006.  Signed  contract  amendment(s)  were  forwarded  to  the  City  Attorney  for  signature,  and  were  completed 
and  ready  for  distribution  to  Partner  Agencies  by  December  2006. 


4.  Standard  Fiscal  & Compliance  Monitoring  Process 

In  August  2006,  Mr.  Eijima  met  with  Sally  Allen  of  the  Controller’s  Office  to  discuss  the 
Department’s  involvement  with  the  Standard  Fiscal  & Compliance  Monitoring  Process.  The  goals  of 
the  process  are  to  implement  the  recommendations  of  the  City  Nonprofit  Contracting  Task  Force  to 
streamline  monitoring  procedures,  ensure  that  fiscal  monitoring  procedures  are  standardized  across 
City  Departments,  and  maintain  or  increase  the  quality  of  monitoring  while  decreasing  the 
administrative  burden  and  duplication  of  efforts  for  both  the  contractors  and  City  Departments. 

The  purpose  of  the  Department’s  monitoring  is  to  identify  issues  that  impact  the  City’s  annual  budget 
cycle  and  the  Department’s  contract  renewal  process.  Effective  monitoring  will  strengthen  the  fiscal 
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capacity  of  non-profit  contractors  and  prepare  them  for  future  City  audits.  To  this  end,  the  Department 
will  join  the  coordinated  monitoring  efforts  of  the  Department  of  Public  Health  (DPH),  the  Human 
Services  Agency  (HSA),  and  the  Department  of  Children,  Youth  and  Their  Families  (DCYF).  We  have 
committed  to  receiving  notifications  via  an  email  distribution  list,  and  will  be  notified  of  monthly 
working  group  meetings,  where  monitoring  results  and  policy/procedural  issues  will  be  discussed.  In 
addition,  we  will  participate  on  monitoring  teams  for  select  site  visits  of  shared  contractors,  as 
necessary. 

For  FY06-07,  6 agencies  have  been  identified  as  common  to  the  contracting  process  with  the  other  city 
departments,  including  Asian  Women’s  Shelter,  Asian  Perinatal  Advocates,  La  Casa  de  las  Madres, 

Mission  Neighborhood  Centers-Mission  Girls  Services,  Bar  Association  of  San  Francisco,  Samoan 
Community  Development  Center  (Subcontractor  of  Asian  Perinatal  Advocates),  and  St.  Vincent  de 
Paul  Society.  Mr.  Eijima  will  be  the  lead  coordinating  staff  in  the  fiscal  compliance  monitoring  of 
Asian  Women’s  Shelter,  La  Casa,  and  the  Bar  Association. 

In  November  2006,  Mr.  Eijima  assisted  with  the  site  monitoring  visits  with  the  Samoan  Development 
Center  and  Mission  Neighborhood  Centers/Mission  Girls  Services.  In  December  2006,  Mr.  Eijima 
conducted  a program,  fiscal  compliance  monitoring  visit  with  W.O.M.A.N.,  Inc.  By  January,  Grants 
Administrator  Richard  Eijima  completed  fiscal,  compliance,  and  program  assessments  for 
W.O.M.A.N.,  Inc.  and  La  Casa  de  las  Madres  as  part  of  the  joint  monitoring  effort.  DOSW  has 
assisted  DCYF  in  the  assessment  of  Mission  Neighborhood  Centers  - Mission  Girls  Services  and 
Samoan  Development  Center  (sub-contractor  of  Asian  Perinatal  Advocates). 

Acting  Grants  Administrator  Carol  Sacco  participated  in  a meeting  on  April  10  to  review  and  discuss 
the  monitoring  guidelines  and  to  brainstorm  potential  training  topics  for  workshops.  On  May  18, 

Acting  Grants  Administrator  Sacco  participated  in  the  site  visit  of  the  San  Francisco  Bar  Association 
Volunteer  Legal  Services  Program,  along  with  representatives  from  the  Mayor's  Office  of  Community 
Development,  the  Human  Services  Agency,  and  the  Department  of  Public  Health,  all  of  whom  fund 
VLSP. 


5.  Prop  H (Public  Education  Fund)  Advisory  Committee  Request  for  Information 
September  16,  2006 

Proposition  H - Public  Education  Fund  was  passed  in  2004,  providing  for  up  to  $60  million  annually  through 
2015.  These  funds  will  increase  - not  replace  - the  funds  the  City  currently  appropriates  to  the  San 
Francisco  United  School  District  (SFUSD).  The  Prop  H Advisory  Committee  recently  requested  information 
on  existing  Department  funding  provided  to  the  SFUSD  for  violence  prevention  programs.  The  Committee 
is  seeking  to  utilize  some  of  the  Prop  H funds  in  FY06-07  to  fund  existing  City  programs  that  support  the 
school  district  in  this  area.  The  Department  currently  invests  more  than  $188,000  to  school-based  services, 
such  as  providing  public  awareness,  support  groups,  counseling,  and  sensitivity  training  on  domestic 
violence,  sexual  assault,  dating  violence,  and  building  healthy  relationships.  Another  $280,000  in 
unrestricted  fundraising  proceeds  and  foundation  grants  is  invested  by  Partner  Agencies.  Altogether,  more 
than  $469,000  is  invested  by  our  Partner  Agencies  to  support  more  than  3,000  students,  ages  6-17,  in  22 
unduplicated  school  sites.  The  Department  continues  to  proactively  seek  additional  funding  for  the  VAW 
Grants  Program. 


6.  Uniform  Visitors  Policy  Amendment  Development 

The  Uniform  Visitor  Policy  (UVP),  administered  by  the  Residential  Rent  Stabilization  Board,  states 
that  no  owner  or  operator  of  an  SRO  shall  deny  a guest  or  occupant  of  the  hotel  the  right  to  daytime 
visitors  or  overnight  guests.  The  Department  has  been  working  with  housing  advocates  and  the 
Department  of  Human  Services  to  amend  the  UVP  and  allow  for  an  exemption  to  this  rule  for  housing 
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designed  to  serve  survivors  of  domestic  and/or  sexual  violence  in  order  to  protect  their  safety.  The 
Department  has  requested  the  Deputy  City  Attorney  to  draft  amendment  language  for  introduction  by 
Supervisor  Aaron  Peskin.  The  matter  was  referred  to  the  Board  of  Supervisors  Land  Use  Committee 
for  a hearing  on  December  6,  and  approved. 


7.  Needs  Assessment 

Due  to  limited  funding,  the  Department  narrowed  the  scope  of  work  needed  to  achieve  the  outcomes 
desired  to  make  an  informed  decision  on  establishing  priority  service  populations  and  programmatic 
needs  for  the  new  3 year  funding  cycle.  The  Department  waited  for  a FY05-06  carry  forward  balance 
approval  to  establish  available  funding  to  implement  the  Request  for  Proposals  (RFP)  process,  which 
was  approved  in  October  2006. 

The  objective  of  the  Needs  Assessment  is  to  gather  the  necessary  data  for  the  Commission  determine 
priority  service  populations  and  programmatic  needs  for  the  next  3-year  funding  cycle.  An  RFQ  was 
issued  on  November  8 and  a Bidders  Conference  was  held  on  November  15.  More  than  38  individuals 
(16  in  person  and  12  electronically)  received  an  RFP  Application  packet. 

An  independent  review  panel,  including  staff  from  the  Controller’s  Office,  Human  Services  Agency, 
and  an  independent  consultant  with  more  than  25  years  experience  in  planning,  development,  needs 
assessment,  and  program  evaluation,  was  convened  and  has  made  its  recommendation  to  the  Funding 
Committee.  The  Commission  voted  on  the  recommendation  as  a consent  agenda  item  at  the  January  24 
meeting. 

On  January  31,  Carol  Sacco  and  I met  with  Lisa  Korwin  and  Wendy  Constantine,  the  two  consultants 
that  the  Department  engaged  to  conduct  the  needs  assessment  of  anti-violence  against  women 
programs.  On  February  15,  we  convened  a Partner  Agencies  meeting  so  that  the  evaluators  could  brief 
agency  staff  on  the  project.  A design  team  including  representatives  of  Partner  Agencies  will  meet  to 
provide  additional  input  into  the  needs  assessment. 

Consultant  Lisa  Korwin  attended  the  April  Commission  meeting  to  provide  an  update  and  answer  any 
questions  related  to  the  needs  assessment. 

As  of  June  2007,  Lisa  Korwin  of  Korwin  Consulting  was  in  the  process  of  meeting  staff  and  clients  of 
Partner  Agencies  to  learn  about  their  program  experiences,  barriers  they  face,  and  unmet  needs.  Lisa 
Korwin  has  submitted  an  interim  report,  as  requested  by  the  Commission.  The  final  Needs  Assessment 
report  will  yield  comprehensive  information  that  will  guide  future  funding  and  policy  and  program 
decisions. 


8.  FY07-08  Service  Statistics 

Grants  Administrator  Richard  Eijima  completed  a first  quarter  analysis  of  FY06-07  service  statistics. 
During  the  first  quarter,  service  providers  reported  that  4,361  individuals  have  been  served  in  the  6 
major  service  categories  including  crisis  line,  intervention  & advocacy,  and  prevention  & education. 
That  number  represents  more  than  17,000  individuals  projected  to  be  served  this  year,  exceeding  by 
approximately  28%  the  13,284  individuals  served  in  FY05-06. 


B. 


1. 


Justice  & Courage 
Oversight  Panel 
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The  Justice  & Courage  Oversight  Panel  met  on  August  2,  2006.  A key  topic  was  the  unexpected  outcome  of 
the  ethnic  media  roundtable.  Panel  members  discussed  the  contrast  with  the  first  ethnic  media  roundtable  that 
targeted  the  Asian/Pacific  Islander  community,  and  was  attended  by  over  20  members  of  the  ethnic  media. 
The  Panel  concluded  the  there  is  a great  deal  of  work  that  was  necessary  to  increase  awareness  and  interest  in 
the  problem  of  domestic  violence  in  the  Spanish-speaking  community.  Discussion  turned  to  a strategic  plan 
for  the  work  of  the  Panel.  Panel  members  adopted  the  goals  outlined  in  the  Commission's  draft  Strategic 
Plan,  but  identified  the  need  to  conduct  a strategic  planning  process  with  community  partners  to  determine  a 
long-term  plan  for  the  Panel's  work. 

The  Oversight  Panel  met  on  Wednesday,  February  7.  Their  agenda  included  a presentation  by  Dr.  Trish 
Erwin  on  the  findings  and  recommendations  of  the  Safety  Audit.  The  Panel  considered  next  steps  and  agreed 
to  hold  a Justice  and  Courage  Strategic  Planning  Retreat  in  early  spring  to  formulate  its  next  phase,  which 
will  include  a plan  for  the  implementation  and  oversight  of  the  Audit  recommendations.  Also  at  its  February 
meeting,  the  Oversight  Panel  passed  a resolution  in  appreciation  of  Judge  Cynthia  Ming-Mei  Lee’s  service  to 
the  San  Francisco  Domestic  Violence  Court.  The  resolution  will  be  presented  to  Judge  Lee  at  an  upcoming 
meeting. 

The  Oversight  Panel  met  on  April  1 1.  The  primary  focus  of  the  meeting  was  to  plan  a community  meeting 
and  a strategic  planning  meeting.  The  Panel  concluded  the  meeting  by  thanking  Justice  & Courage  Policy 
Analyst  Colleen  Montoya  for  her  dedicated  service  in  supporting  the  Panel's  work  and  wished  her  the  best  as 
she  embarks  on  a new  position  at  a university. 

The  Justice  & Courage  Oversight  Panel  held  a Community  Meeting  on  Wednesday,  May  30,  3 - 6 pm  at  the 
Women's  Building.  The  meeting  accomplished  two  objectives:  1)  to  brief  the  community  about  the  findings 
of  the  Domestic  Violence  Safety  & Accountability  Audit,  and  2)  to  gather  input  as  the  Oversight  Panel 
prepares  for  its  strategic  planning  retreat. 

The  Justice  and  Courage  Strategic  Planning  Retreat  was  convened  at  the  Women's  Building  on 
Tuesday,  June  26,  from  8 am  - 3 pm.  The  Oversight  Panel  reviewed  accomplishments  to  date  and  set 
priorities  for  the  near  term.  Retreat  minutes  will  be  posted  to  the  Department  website. 


2.  Committee  Meetings 

The  Protocol  Committee  had  its  final  meeting  on  July  12,  2006.  At  the  meeting,  the  Committee 
discussed  a draft  Progress  Report  on  the  status  of  departmental  domestic  violence  protocols  and 
procedures  and  voted  to  forward  the  report  to  the  Oversight  Panel  for  review  at  its  August  9,  2006 
meeting.  The  Resources  Committee  held  its  final  meeting  on  June  20,  2006.  Each  participant  received 
a Certificate  of  Appreciation  from  the  Department.  This  committee  reformed  in  the  fall  to  become  the 
Training  Collaborative,  focusing  specifically  on  the  Domestic  Violence  Response  Cross-Training 
Institute. 


3.  Ethnic  Media  Roundtable 

On  Wednesday,  July  26,  the  Justice  & Courage  Oversight  Panel  convened  an  Ethnic  Media  Roundtable 
targeting  the  Spanish-speaking  community.  Guest  speakers  included  a domestic  violence  survivor,  a 
former  batterer,  representatives  from  community  service  providers,  immigration  services,  and  the 
District  Attorney's  Victim  Services  Unit.  Unfortunately,  despite  two  press  advisories  distributed  to  an 
extensive  list  of  media  outlets,  only  one  reporter,  who  was  not  Spanish-speaking  attended  the  event. 
This  outcome  was  a major  topic  of  the  August  2 Oversight  Panel  meeting. 


4. 


Domestic  Violence  Response  Cross-Training  Institute 
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The  Department  received  and  signed  the  grant  award  contract  from  the  Blue  Shield  of  California  Foundation. 
The  grant  is  for  $200,000  over  two  years  to  implement  a Domestic  Violence  Cross-Training  Institute  for 
first-response  criminal  justice  personnel.  Policy  Analyst  Colleen  Montoya  prepared  and  submitted  an  Accept 
and  Expend  Resolution  to  the  Board  of  Supervisors  for  their  approval.  Upon  review  of  the  grant,  the  Budget 
Analyst  requested  that  the  grant  award  include  indirect  costs.  A modified  budget  was  approved  by  the  Blue 
Shield  of  California  Foundation  and  was  introduced  by  Supervisor  Ma  with  the  Accept  and  Expend 
Resolution  on  Tuesday,  July  11,  2006.  The  resolution  was  assigned  to  the  City  Operations  and  Neighborhood 
Services  Committee  where  Supervisor  Bevan  Dufty  joined  Supervisor  Ma  as  a sponsor.  The  resolution  was 
adopted  by  the  full  Board  of  Supervisors  on  August  8,  2006. 

December  6 was  the  deadline  for  responses  to  the  Department’s  Training  Institute  Evaluator  RFP.  We 
received  a number  of  strong  applicants  and  began  the  review  process  in  December  2006.  A review  panel 
convened  in  January  and  made  its  recommendation  to  the  Funding  Committee.  The  Commission  approved 
the  recommendation  as  a consent  agenda  item  at  the  January  24  meeting. 

The  Department  selected  four  community-based  trainers  to  be  a part  of  the  Domestic  Violence 
Response  Cross-Training  Institute  Training  Team.  The  team  includes  Emberly  Cross  of  the  Cooperative 
Restraining  Order  Clinic,  Audit  Coordinator  Patricia  Erwin,  Kavitha  Sreeharsha  of  Asian  Pacific 
Islander  Legal  Outreach,  and  Mary  Twomey  of  the  Institute  on  Aging.  The  Team,  including  Policy 
Analyst  Colleen  Montoya  and  Graduate  Intern  Laura  Marshall,  worked  on  designing  the  training 
curriculum  between  January  and  April  2007. 

The  inaugural  class  of  the  Training  Institute,  made  possible  by  a 2-year  grant  of  the  Blue  Shield  of 
California  Foundation,  met  on  Thursday,  May  3 at  the  Conference  Center  of  St.  Mary's  Cathedral  from 
8:30  am  - 4:30  pm.  Agency  personnel  included  staff  from  the  following  departments:  Adult  Probation, 

District  Attorney,  Emergency  Management  (911),  Police,  and  Sheriff.  The  four  community  co-trainers 
have  developed  a highly-interactive  victim-centered  curriculum  that  has  garnered  training  certifications 
to  enable  these  agency  personnel  to  receive  credit  to  meet  professional  development  requirements. 

Special  thanks  to  Laura  Marshall,  now  Policy  Assistant  with  the  Department,  for  her  exceptional 
support  of  the  Institute. 

The  training  schedule  is  as  follows:  Thursday,  May  3;  Wednesday,  May  9;  Tuesday,  May  22;  Tuesday,  June 
5;  Thursday,  June  14;  Thursday,  July  12;  Wednesday,  July  18;  Tuesday,  July  24;  Wednesday,  August  1; 
Wednesday,  August  8. 

As  of  the  end  of  June,  over  100  criminal  justice  personnel  have  been  trained  over  the  course  of  5 Institute 
sessions.  Preliminary  reports  from  the  Institute  Evaluator,  Mark  Morris  Associates,  imply  that  participants 
leave  the  training  understanding  more  than  when  they  entered,  and  contacts  at  each  of  the  agencies  report 
positive  feedback  from  their  staff  that  have  attended. 


5.  Domestic  Violence  Safety  and  Accountability  Audit 

On  June  23,  2006,  we  held  a very  successful  video  conference  between  the  City’s  public  safety  department 
heads  and  Dr.  Ellen  Pence,  creator  of  the  Audit  methodology.  Participants  included:  Police  Chief  Heather 
Fong,  Deputy  Police  Chief  David  Shinn,  District  Attorney  Kamala  Harris,  Assistant  District  Attorney  Jim 
Rowland,  Acting  Chief  of  Adult  Probation  Art  Faro,  Acting  Director  of  MOCJ  Allen  Nance,  Acting 
Emergency  Communications  Director  Pam  Katz,  Sheriff  Department  Chief  of  Staff  Eileen  Hirst,  and  several 
members  of  the  Justice  and  Courage  Oversight  Panel. 

The  Audit  Week,  September  18-22,  was  a tremendous  success,  thanks  in  large  part  to  the  dedicated 
efforts  of  Justice  & Courage  Policy  Analyst  Colleen  Montoya  and  consultant  Dr.  Patricia  Erwin.  In  4 
days,  the  20-person  multidisciplinary  team  conducted  approximately  60  interviews  and  observations,  8 
ride-alongs,  and  3 focus  groups,  and  analyzed  thousands  of  pages  of  text,  including  police  reports. 
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probation  supplemental,  and  911  transcripts.  Through  its  initial  analysis,  the  team  identified  both 
problems  and  solutions  within  the  8 audit  trails:  Rules  and  Regulations,  Administrative  Practices, 

Resources,  Concepts  and  Theories,  Linkages,  Mission,  Purpose  & Function,  Accountability,  and 
Education  & Training. 

On  October  10,  the  Audit  Team  met  to  begin  an  analysis  of  its  audit  findings.  Following  an  intense  and 
thorough  analysis  of  the  Audit’s  findings,  the  Audit  Team  made  a series  of  recommendations  based  on  key 
system  gaps  identified  through  the  Audit  process.  Over  the  past  month,  Department  staff  and  members  of  the 
Audit  Team  have  met  with  each  of  the  participating  criminal  justice  Department  Heads  - Adult  Probation, 
District  Attorney,  Emergency  Management  (911),  and  Police,  as  well  as  the  Mayor’s  Office  of  Criminal 
Justice.  The  briefings  were  all  very  successful  and  each  Department  Head  welcomed  the  recommendations 
and  expressed  interest  in  continuing  a dialogue.  On  January  19th,  the  full  Audit  Team  made  a formal 
presentation  to  the  Department  Heads  and  Mayoral  Staff. 

Members  of  the  Oversight  Panel  and  the  Audit  Team  continue  to  distribute  the  Audit  findings  and 
recommendations  to  policy  makers  and  community  providers.  On  February  2,  Policy  Analyst  Colleen 
Montoya,  Audit  Coordinator  Dr.  Trish  Erwin,  and  I met  with  recently  appointed  Presiding  Judge  David 
Ballati  to  brief  him  on  the  Audit  and  provide  an  overview  of  the  Department  and  Commission. 

The  Audit  also  received  some  positive  press  coverage  during  the  week  of  February  5.  The  Chronicle’s 
Elizabeth  Fernandez  published  an  article  after  attending  the  February  7 Oversight  Panel  Meeting. 

Additionally,  KCBS  Radio  interviewed  Dr.  Trish  Erwin  live  on  February  8. 

On  April  10,  Commissioner  Dorka  Keehn  and  Dr.  Patricia  Erwin  briefed  Lenore  Anderson,  the  new  Director 
of  the  Mayor's  Office  of  Criminal  Justice,  on  the  audit  findings  and  recommendations.  On  April  1 1, 
Commissioner  Keehn,  Dr.  Erwin,  Beverly  Upton,  and  I met  with  the  Mayor  to  brief  him  on  the  audit  findings 
and  recommendations.  On  April  23,  Dr.  Erwin  and  I briefed  senior  staff  members  from  the  Mayor's  Office 
and  the  Controller's  Office  on  the  audit  as  part  of  the  SF  Stat  meeting  for  public  safety  agencies. 

At  the  invitation  of  Lenore  Anderson,  Director  of  the  Mayor's  Office  of  Criminal  Justice,  Dr.  Trish 
Erwin  and  I presented  the  findings  of  the  Safety  Audit  to  the  May  7 SF  STAT  panel  meeting.  The  Panel 
is  composed  of  the  Mayor's  Chief  of  Staff,  Budget  Director,  Public  Policy  Director,  and  related  public 
safety  department  heads.  Discussion  focused  on  the  need  for  improved  benchmarking  of  public  safety 
statistics. 

On  June  12,  2007,  Mayor  Newsom  issued  an  Executive  Directive  to  all  City  departments,  requiring 
their  compliance  with  a variety  of  recommendations  made  by  the  Audit  Team.  Primarily,  the  Mayor 
directed  the  Commission’s  Justice  & Courage  Oversight  Panel  to  oversee  the  implementation  process, 
and  departments  are  required  to  respond  to  the  Audit  with  their  implementation  strategies  by  August  12, 

2007.  The  directive  calls  for  the  signing  of  a city- wide  Memorandum  of  Understanding  between 
criminal  justice  agencies  to  codify  responses  to  domestic  violence  and  stalking;  for  additional  training 
on  stalking  for  police  officers;  for  centralized,  high-quality  interpretation  services  for  all  criminal 
justice  departments;  for  a more  secure  and  appropriate  space  to  house  the  Police  Department’s 
Domestic  Violence  Response  Unit;  for  increased  and  improved  oversight  of  batterer’s  intervention 
programs  by  Adult  Probation;  for  improved  connections  between  criminal  justice  agencies  and 
community  organizations  providing  advocacy  services  for  survivors  of  domestic  violence;  and  for 
participation  by  all  criminal  justice  agencies  in  the  Domestic  Violence  Response  Cross-Training 
Institute. 


C.  Family  Violence  Council  Planning  Group 

The  Council  has  created  definitions  in  the  introductory  paragraph  reflective  of  the  3 areas  of  family 
violence  including  child  abuse,  domestic  violence,  and  elder/dependent  adult  abuse.  The  Council 
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composition  shall  broadly  represent  the  ethnic,  racial,  gender,  age,  and  sexual  orientation  diversity  of 
San  Francisco.  The  Planning  Group  members  have  been  working  closely  with  Supervisor  Fiona  Ma’s 
office  to  explore  sponsoring  legislation  to  amend  and  reconstitute  the  Council.  Commissioner  Andrea 
Evans  has  taken  a lead  in  drafting  language  to  support  this  effort. 

As  of  January  2007,  final  draft  language  amending  the  Family  Violence  Council  Ordinance  was  agreed 
upon  and  forwarded  to  Supervisor  Sophie  Maxwell's  office  for  potential  sponsorship  of  the  amended 
membership,  structure,  goals,  and  tasks  of  the  Council.  On  February  14,  members  of  the  Planning 
Group,  including  Commissioner  Andrea  Evans,  met  with  Supervisor  Sophie  Maxwell  to  ask  for  her 
sponsorship  of  the  legislation  to  the  Board. 

The  draft  legislation  was  circulated  to  community  stakeholders  and  relevant  government  agencies  in 
April  2007.  Commissioner  Evans  and  the  Department  secured  sponsorship  of  the  legislation  by  the 
Mayor  and  Supervisor  Sophie  Maxwell.  The  Commission  adopted  the  Family  Violence  Council 
legislation  at  the  April  meeting. 

On  June  12,  2007,  the  Family  Violence  Legislation  was  introduced  to  the  Board  of  Supervisors,  co- 
sponsored by  Mayor  Newsom,  Supervisor  Maxwell,  and  Supervisor  Alioto-Pier.  The  Department 
coordinated  with  the  offices  of  the  Mayor,  Board  of  Supervisors  and  District  Attorney  to  host  a press 
conference  that  morning.  President  Munter,  Commissioner  Evans,  Mayor  Newsom,  Supervisor 
Maxwell,  District  Attorney  Harris,  Beverly  Upton  of  the  Domestic  Violence  Consortium,  and  Mary 
Twomey  of  the  Institute  on  Aging  all  spoke  at  the  press  conference.  The  legislation  will  be  sent  to  the 
Rules  Committee  before  being  voted  on  by  the  full  Board.  Public  comment  will  be  heard  at  the  Rules 
Committee,  sometime  in  July.  The  planning  group  hopes  to  convene  the  first  official  Family  Violence 
Council  meeting  on  August  2,  2007. 


D.  JUSTIS 

I have  been  attending  the  quarterly  meetings  of  the  JUSTIS  Governance  Council  which  oversees  the 
implementation  of  case  management  systems  in  criminal  justice  agencies.  The  Police  Department  is 
rolling  out  the  new  case  management  system  at  the  Taraval  Station,  but  this  process  has  been  subject  to 
several  delays.  All  other  agencies  are  well  into  deployment  of  their  systems. 

The  JUSTIS  Governance  Council  met  on  Thursday,  May  10.  There  continues  to  be  a bottleneck  at  the 
Police  Department  and  Council  members  expressed  their  frustration.  Lenore  Anderson  attended  the 
meeting  and  committed  to  making  the  issue  a high  priority.  I have  consulted  with  Council  co-chair 
Eileen  Hirst  of  the  Sheriffs  Department  on  the  issue  and  spoken  with  senior  Mayoral  staff  urging  that 
the  Police  Department  fill  the  Chief  Information/  Technology  Officer  position  as  soon  as  possible. 

The  JUSTIS  Governance  Council  met  on  Thursday,  June  14,  chaired  by  Assistant  Sheriff  Eileen  Hirst, 
and  attended  by  Executive  Sponsor  Lenore  Anderson,  Director  of  the  Mayor's  Office  of  Criminal 
Justice.  Agencies  provided  progress  reports  of  their  systems.  Basically,  all  departments,  with  the 
exception  of  the  Police  Department,  are  ready  to  connect  to  the  "hub,"  a data  warehouse.  The  Police 
Department  was  noticeably  absent  from  the  meeting.  I expressed  concern  to  Chief  Fong  who  reported 
that  she  will  ensure  appropriate  representation  at  all  future  meetings.  The  Police  Department  is  in  the 
process  of  hiring  a new  Chief  Technology  Officer,  who  will  be  a civilian  responsible  for  overseeing  all 
technology-related  areas  of  the  department. 


IV.  Right  to  Adequate  Health  Care 


A. 


Universal  Health  Care  in  San  Francisco 
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In  July,  Ms.  Maufas  attended  the  San  Francisco  Board  of  Supervisor's  Budget  Committee  hearings 
regarding  the  Mayor’s  and  Supervisor  Ammiano’s  Universal  Health  Care  and  Universal  Health  Access 
initiatives.  During  the  month  of  August,  Ms.  Maufas  also  attended  Universal  Health  Care  and  Access 
Outreach  and  Response  campaign  meetings  sponsored  by  the  San  Francisco  Labor  Council.  The  Mayor 
signed  the  Universal  Healthcare  Security  Ordinance  on  August  7,  2006.  With  the  leadership  of 
Commissioner  Marks,  the  Department  will  continue  to  follow  this  important  health  issue. 

The  Single-Payer  Universal  Health  Care  Bill  (SB840),  sponsored  by  Senator  Sheila  Kuehl,  was  adopted 
by  the  California  legislature  in  early  September  2006.  SB  840  would  provide  every  California  resident 
with  comprehensive  health  insurance  and  guarantee  patients  a right  to  choose  their  own  doctors.  The 
Department  has  communicated  support  for  adoption  of  the  bill,  though  Governor  Arnold 
Schwarzenegger  has  vetoed  it.  Senator  Kuehl  will  reintroduce  the  bill  in  2007,  and  the  Department  will 
continue  to  support  the  bill. 

Policy  Analyst  Kim  Shree  Maufas  and  Commissioner  Marks  attended  the  ongoing  Universal  Health 
Care  Working  Group  meeting  at  the  UCSF  Center  on  Excellence  in  Women’s  Health.  This  group  is 
comprised  of  women  working  at  differing  levels,  from  nurse  practitioners  to  disability  advocates  to 
women  Executive  Directors.  The  work  group  has  agreed  to  continue  to  advocate  that  Universal  Health 
Care/Access  is  a “Women’s  Issue,”  and  is  working  on  five  events  throughout  the  state  to  support  their 
efforts.  The  strategic  plan  includes  a day  that  culminates  the  year’s  work  of  advocacy,  education  and 
gathering  of  varying  cultural  communities  on  the  State  Capitol  steps  during  Women’s  Health  Week 
estimated  May  2007. 

On  behalf  of  Commissioner  Marks,  I attended  the  December  1 meeting  of  the  Health  Access  Plan  Advisory 
Committee,  co-chaired  by  Dr.  Mitch  Katz,  Director  of  Public  Health,  and  Lloyd  Dean  of  Catholic  Healthcare 
West.  Issues  before  the  committee  include  a lawsuit  filed  by  the  Golden  Gate  Restaurant  Association 
challenging  the  mandated  employer  contributions,  discounts  to  employees  whose  employers  pay  into  the 
Health  Access  Plan,  and  ways  to  reform  the  healthcare  delivery  system  to  reduce  costs.  Policy  Analyst  Kim- 
Shree Maufas  continues  to  attend  the  UCSF  universal  healthcare  working  group  which  is  planning  for  2007 
actions  in  Sacramento  to  promote  the  issue  state-wide. 

In  January  2007,  CEDAW  Policy  Analyst  Kim-Shree  Maufas  and  Commissioner  Carolene  Marks  (by 
phone)  attended  the  UCSF  Center  on  Excellence  in  Women’s  Health  Working  Group,  which  is 
continuing  to  plan  for  the  2007  Women’s  Health  Advocacy  Day  in  Sacramento,  California.  The 
working  group  is  aggressively  scheduling  Women’s  Health  events  throughout  the  state,  leading  up  to 
the  Advocacy  Day,  including  Several  Women’s  “Convenings,”  to  train  and  coach  average  women  on 
advocacy  techniques  aimed  towards  their  local  and  state  representatives.  Based  on  the  success  of  the 
2006  Women’s  Health  Summit  held  here  in  San  Francisco  and  other  major  cities  across  the  state,  the 
next  Women’s  Health  Summit  is  also  being  planned.  The  Department  is  seeking  a health  policy  intern 
to  assist  Ms.  Maufas  and  Commissioner  Marks  in  supporting  this  work  as  well  as  current  work  around 
breast  cancer  issues.  Another  working  group  focused  on  fundraising  to  enable  women  from  all  over 
California  to  converge  in  Sacramento. 

Ms.  Maufas  and  Commissioner  Marks  met  with  Barbara  Cohen  of  the  San  Francisco  African  American 
Action  Network  to  discuss  the  upcoming  health  phase  of  the  San  Francisco  Covenant  based  on  the  2006 
New  York  Times  bestseller  “The  Covenant  with  Black  America."  Working  under  the  Mayor’s  Office  of 
Community  Development,  Ms.  Cohen  reviewed  her  findings  thus  far  regarding  health  disparities  in  the 
African  American  communities  in  San  Francisco. 

Commissioner  Marks,  Ms.  Julia  Brucker  (UCSF  Spore  Breast  Advocacy),  and  Ms.  Maufas  met  to  plan 
for  the  2nd  African  American  Breast  Cancer  Advocacy  Group  Meeting,  which  reconvenes  on  March  30 
at  the  UCSF  Center  on  Excellence  in  Women’s  Health  in  the  Lurie  Conference  Room. 
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Policy  Analyst  Kim-Shree  Maufas  attended  the  UCSF  Center  on  Excellence  in  Women’s  Health  Working 
Group  on  April  11.  The  group  continues  to  plan  for  the  2007  Women’s  Health  Advocacy  Day  in  Sacramento, 
California  and  the  2nd  Annual  Women’s  Summit  in  San  Francisco.  Over  the  last  month,  Ms.  Maufas  has 
focused  on  the  group’s  fundraising  efforts  for  the  San  Francisco  Women’s  Health  Summit  scheduled  for  May 
10th  at  the  First  Unitarian  Universalist  Church.  The  featured  guest  speaker  is  Tangerine  Brigham,  Director 
of  the  San  Francisco  Health  Access  Program  within  the  San  Francisco  Public  Health  Department.  The 
afternoon’s  discussion  will  be  a Panel  of  Women ’s  Perspectives,  facilitated  by  Ysabel  Duron,  news  anchor, 
KRON4  weekend  morning  news.  The  panelist  members  are  Aileen  Hernandez,  State  Chair,  California 
Women’s  Agenda;  Bree  Johnston,  MD,  UCSF  Department  of  Geriatrics;  Sara  Rogers,  Consultant,  Health 
Office  of  Senator  Sheila  Kuehl;  and  Mary  Smith,  a Concerned  Community  Member.  The  other  small  group 
continues  to  focus  on  fundraising  for  the  transportation  of  women  from  all  over  California  to  Sacramento. 
These  are  immigrant,  low-income  and  various  community  leaders  from  different  health  advocacy  groups  that 
are  in  need  of  either,  full  or  partial  transportation,  room,  and  board  stipends. 

Ms.  Maufas  attended  several  events  this  month  representing  the  Commission  and  Department  in  the 
area  of  health  and  breast  health.  The  first  event,  conducted  by  the  SF  Department  of  Public  Health  on 
March  28  was  about  “Minute/Quick  Clinics”  which  are  healthcare  facilities  located  in  Wal-Mart, 
outdoor  strip  malls  and  neighborhood  business  districts  to  focusing  on  minor  health  issues  in  1 5 minute 
intervals  on  a first  come,  first  serve  basis  to  take  the  patient  burden  off  of  primary  care  practitioners. 

The  second  event  held  on  April  1 1 , was  a “brainstorming  session”  with  the  California  Breast  Cancer 
Research  Program  asking  “What  Breast  Cancer  Research  would  you  fund  with  $18  Million  Dollars.” 

On  Friday,  May  4,  2007  at  the  UCSF  Mt.  Zion  Center,  CEDAW  Policy  Analyst  Kim-Shree  Maufas  met  with 
Commissioner  Carolene  Marks,  Julia  Bruckner,  Pamela  Ratcliff,  Dolores  Moorehead,  Catherine  Summers, 
and  Priscilla  Banks  to  continue  planning  for  the  townhall-style  meeting  on  reducing  the  breast  cancer 
mortality  rate  among  African  American  women  in  San  Francisco.  A tentative  date  of  September  20th  was  set. 
Three  primary  working  groups  have  been  established:  1)  PR/media  and  outreach,  2)  building  a 
comprehensive  invitation  list,  and  3)  setting  the  event  agenda  and  day’s  activities.  Working  groups  will 
continue  planning  at  their  own  pace  and  reconvene  every  second  Friday  of  the  month  until  the  date  of  the 
townhall  meeting. 

Ms.  Maufas  and  I met  with  Ted  Fang,  of  AsianWeek  and  the  Asian  American  Heritage  Month  Celebration 
and  Parade  to  hear  about  San  Francisco’s  Hepatitis  B Public  Awareness  campaign  sponsored  by  the 
AsianWeek  Foundation.  Mr.  Fang  presented  information  at  the  May  Commission  hearing.  More  information 
about  the  disease,  the  campaign,  and  the  organizations  committed  to  fighting  this  silent  killer  can  be  found  at 
www.SFHepBFree.org. 

Commissioner  Marks,  Ms.  Maufas,  and  I attended  and  helped  at  the  San  Francisco  Women’s  Health  Summit, 
on  Thursday,  May  10,  2007  at  the  First  Unitarian  Universalist  Church.  Tangerine  Brigham,  Deputy  Director 
of  the  San  Francisco  Department  of  Public  Health  and  the  Director  of  the  San  Francisco  Universal  Health 
Access  Program  was  the  morning  speaker.  Ysabel  Duron  of  the  KRON  4 Weekend  Morning  News  facilitated 
the  panel  discussion  that  included  Aileen  Hernandez,  Bree  Johnston,  Sara  Rogers,  and  Mary  Smith. 
Additionally,  the  Women’s  Law  Center  from  Washington  DC  presented  their  Issue  Briefing,  Women  and 
Health  Coverage:  A Framework  for  Moving  Forward.  This  event  was  posted  by  Ms.  Maufas  on  the  San 
Francisco  City  Event  Calendar,  which  is  an  option  for  the  Department  and  Commission  to  consider  using 
when  hosting,  attending  or  participating  in  special  events  in  San  Francisco.  The  City  Calendar  is  located  at 
www.sfgov.org/calendar. 

The  Women’s  Summit  attendees  were  also  encouraged  to  sign  up  for  the  Women’s  Universal  Health 
Care  Lobby  Day  in  Sacramento  on  Wednesday,  May  16,  2007  from  10  a.m.  to  4 p.m.  Community 
members,  health  care  providers  and  various  women’s  working  groups  from  across  California  met  in 
Sacramento  to  lobby  legislators  about  the  three  2007  Universal  Health  Care  Bills  currently  in  the 
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legislature:  Senator  Kuehl’s  SB  840  (although  vetoed  by  the  Governor  in  2006  is  still  in  discussion), 

Senator  Perata’s  SB  48,  and  Assembly  Speaker  Fabian  Nunez’s  AB  8.  Also  Present  to  lobby  legislators 
were  state-wide  union  representatives  and  local  bay  area  high  school  students. 

The  Universal  Healthcare  (UHC)  Working  Group  went  on  hiatus  for  a month  following  the  successful 
Universal  Health  Care  Lobby  Day  in  Sacramento  on  May  16,  2007.  The  group  reconvened  in  June  to  discuss 
outcomes  of  work  done  in  May  as  follows: 

The  San  Francisco  Women’s  Health  Summit  2007  featured  109  participants  from  healthcare,  community, 
and  policy  settings  bodies.  The  San  Francisco  Chronicle  has  agreed  to  an  editorial  board  meeting  with  the 
Women's  Working  Group  (WWG)  Executive  Committee.  Carlina  Hansen,  Jessica  Rothhaar,  Brenda  Salgado, 
and  Roma  Guy  will  represent  the  WWG  in  the  meeting.  Press  coverage  of  the  Summit  included  UCSF  Today 
(http://pub.ucsf.edu/today/cache/news/200705 1 01  .html),  91.7  KALW  FM  (http://www.kalw.oru/).  New 
America  Media  (www.newamericamedia.org).  Carlina  Hansen  was  interviewed  by  Ysabel  Duron  on  the 
weekend  morning  news  show  on  April  29,  and  Brenda  Salgado  on  May  13  as  part  of  a special  Mother's  Day 
follow-up  (http://www.kron4.com/Global/category.asp?C=:20600&nav=menul  30  2 1 3).  The  event  was 
also  featured  on  the  San  Francisco  City  Calendar  and  in  SF  Examiner  Calendar,  in  calendar  section  on  May 
10. 

And  finally,  the  Dow  Jones  also  did  a story 

(http://www.nasdaq.com/aspxcontent/NewsStorv.aspx?cpath=200705 16%5CACQDJON2007Q5 1 62223  DO 
WJONESDJONLINEOO 1 063.htm). 

The  Women  LEAD  For  Health  Advocacy  Day  in  Sacramento  2007  had  over  130  participants  that 
participated  from  around  the  state;  participants  attended  41  legislator  meetings,  and  dropped  in  at 
approximately  20  other  legislator  offices  to  share  our  message  that  health  care  is  a women's  issue. 
Assemblywoman  Patty  Berg,  chair  of  the  Women’s  Caucus,  gave  the  keynote  speech.  The  day’s  sponsors 
were  The  Women's  Foundation  of  California,  The  California  Endowment,  Breast  Cancer  Action,  Health 
Access,  the  National  Organization  for  Women  - California,  SEIU  United  Healthcare  Workers  West,  Vision  y 
Compromiso,  and  the  Women's  Community  Clinic. 


B.  Breast  Health 

In  August  2006,  The  SFSU/UCSF  African  American  Breast  Cancer  Project  was  funded  by  the 
California  Breast  Cancer  Research  Project’s  Pilot  grant.  Commissioner  Marks  drafted  a paper  on  the 
Department’s  and  Commission’s  latest  efforts  that  was  presented  at  the  July  28  Retreat.  During  the 
month  of  August,  the  Department  coordinated  a partnership  with  a Community-based  organization  and 
a Scientific  Researcher  to  apply  for  a pilot  study  grant  that  will  question  the  instances  of  African 
American  breast  cancer  in  the  Bayview  and  offer  some  potential  remedies  to  this  health  concern  crisis. 

Commissioner  Marks,  Ms.  Maufas  and  Ms.  Hashimoto  attended  the  African  American  Breast  Cancer  3-day 
Symposium  “Days  of  Dialogue:  Talking,  Discussions  and  Breaking  Bread,”  sponsored  by  San  Francisco 
State  University  and  the  UC  San  Francisco,  in  Lafayette,  California.  Commissioner  Marks  presented  on 
environmental  issues  that  effect  African  American  women  and  what  tangible  preventive  steps  that  women 
can  take  to  address  commonly  used  products  in  the  home,  work,  and  general  living  environments  that  are 
harmful  to  one’s  health  overall,  but  particularly  for  cancer  survivors. 

In  October  and  November  2006,  with  the  leadership  of  Commissioner  Marks,  Policy  Analyst  Kim-Shree 
Maufas  and  Ms.  Miwa  Hashimoto  conducted  a survey  of  the  Cancer  Detection  Program  Every  Woman 
Counts  to  see  how  well  the  state  legislation  functions  in  the  Bay  Area.  The  legislation  guarantees  California’s 
uninsured  and  underinsured  women  free  clinical  breast  exams,  mammograms,  pelvic  exams,  and  Pap  tests. 
Hc-wever,  according  to  recent  studies,  only  14%  of  women  eligible  for  these  vital  services  access  the 
programs.  Furthermore,  the  California  Department  of  Health  Services  last  month  moved  to  abolish  current 
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local  community  partnerships  and  centralize  operations  into  a single  entity.  The  Department  initiated  the 
survey  to  ensure  that  they  benefit  many  women  as  intended.  Commissioner  Marks  has  been  trying  to  arrange 
a telephone  conference  with  Congresswoman  Anna  Eshoo,  author  of  the  legislation,  to  discuss  improvements 
to  the  program. 

In  February  2007,  Commissioner  Carolene  Marks  hosted  a successful  meeting  on  the  mortality  of 
African  American  breast  cancer  victims  in  San  Francisco. 


C.  Collaboration  with  UCSF 

At  the  suggestion  of  Commissioner  Williams,  I met  with  Dr.  Dixie  Homing,  Executive  Director  of  the 
UCSF  National  Center  of  Excellence  in  Women's  Health.  We  discussed  a variety  of  ways  to  collaborate 
on  our  common  agenda,  including  support  for  the  annual  Young  Women's  Health  Conference.  The 
conference's  primary  sponsor,  Senator  Jackie  Speier,  will  leave  office  at  the  end  of  the  year.  In  other 
discussions,  the  Department  on  the  Status  of  Women  has  been  mentioned  as  possibly  becoming  one  of 
the  conference  sponsors  so  that  the  event  may  be  institutionalized  as  an  annual  San  Francisco  event  for 
young  women  in  the  city  to  attend.  Further  discussions  will  occur  in  conjunction  with  Commissioner 
Marks.  We  have  scheduled  a presentation  by  Dr.  Homing  for  the  January  Commission  meeting. 

Commissioner  Andrea  Evans,  Acting  Grants  Administrator  Carol  Sacco,  Policy  Analyst  Colleen  Montoya, 
Graduate  Intern  Laura  Marshall,  and  I attended  the  two-day  National  Conference  on  Health  and  Domestic 
Violence  held  Friday,  March  16  and  Saturday,  March  17,  2007  in  San  Francisco.  The  conference,  sponsored 
by  the  Family  Violence  Prevention  Fund  and  the  UCSF  National  Center  of  Excellence  in  Women’s  Health, 
included  presentations  on  resent  research  on  intimate  partner  violence  and  its  consequences  as  well  as 
prevention  and  intervention  strategies. 


V.  Human  Rights  of  Girls  to  Education  and  Social  Services 
A.  Girls  Committee 

Outreach  and  recmitment  for  the  Girls  Committee  continued  through  the  month  of  August  and 
President  Andrew  Shorter  reviewed  the  final  selected  committee  members  at  the  end  of  August. 
President  Shorter  presented  committee  members  to  the  Commission  on  the  Status  of  Women  at  the 
Commission’s  September  2006  meeting.  Ms.  Maufas  coordinated  a retreat  for  the  committee  members 
towards  the  end  of  September  2006.  At  the  retreat  the  girls  had  an  opportunity  to  bond  and  discuss 
issues  that  are,  not  only  important  to  girls  in  the  city  of  San  Francisco  but,  to  contribute  to  the  greater 
conversation  about  girls  on  a state  and  national  level.  The  next  round  of  recruitment  seats  on  the 
committee  has  already  begun  for  the  2007-08  Girls  Committee  panel. 

Ms.  Maufas  worked  with  Commissioner  Shorter  to  secure  stipend  funding  for  members  of  the  Girls 
Committee.  I am  very  pleased  to  report  that  funding  will  come  from  the  Friends  of  the  Commission. 
Many  thanks  to  Commissioner  Shorter  who  made  personal  telephone  calls  to  candidates  for  the 
Committee. 

Commissioner  Shorter  also  spoke  to  Katy  McCormack,  a graduate  student  who  is  interested  in 
providing  volunteer  support  to  the  Girls  Committee.  The  Commission  approved  the  candidates  for  the 
Girls  Committee  at  the  December  2006  meeting. 

Girls  Committee  recmitment  to  fill  the  remaining  3 open  seats  continued  throughout  January  and 
February.  The  Committee  did  not  convene  in  January  due  to  lack  of  quorum.  However  planning  for  the 
Girls  Committee  sponsored  GirlFest  2007  did  occur  with  Committee  members’  input.  The  event  will  be 
held  on  the  weekend  of  July  20-22.  Committee  members  discussed  potential  workshops  and  how  they 
might  be  able  to  conduct  a workshop  as  a Committee  themselves.  The  Committee  also  received 
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information  about  Assemblyman  Mark  Leno’s  Young  Women’s  Conference,  which  targets  at-risk  girls 
who  attend  public  schools  in  the  southeast  sector  of  San  Francisco.  It  is  the  hope  of  the  Committee  and 
Department  that  this  event  be  institutionalized  so  that  it  will  occur  regardless  of  the  publicly-elected 
official  that  creates  or  attaches  their  name.  Currently,  the  status  of  the  annual  Young  Women's  Health 
Conference,  formerly  sponsored  by  Senator  Jackie  Speier,  is  up  in  the  air  since  Senator  Speier  is  no 
longer  in  office.  Ms.  Maufas  continued  to  outreach  at  local  colleges  for  interns  to  support  the  work  and 
research  of  the  Girls  Committee. 

The  Committee  convened  in  February  and  welcomed  2 new  members-elect:  Passionae  Anderson  (15 
yrs.),  the  Center  for  Young  Women’s  Development  representative,  and  Melissa  Padilla  (13  yrs.),  a 
member-elect  At-Large,  who  received  an  application  at  the  Parent’s  For  Public  Schools’  Latino  Parents 
Day  held  on  February  3 at  Cesar  Chavez  Elementary  School. 

Presenting  at  the  February  Girls  Committee  Meeting  were  the  2007  GiRLFeST  Bay  Area  Executive 
Members,  Kathy  Xian  and  Maria  Blanco.  The  Girls  Committee  members  engaged  is  a dialogue  with 
Ms.  Xian  and  Ms.  Blanco  regarding  their  involvement  and  participation  in  GiRLFest  and  brainstormed 
additional  partners  and  potential  locations.  Additionally,  Policy  Analyst  Maufas  met  with  the  entire 
GiRLFeST  Executive  Team  on  February  10  to  share  contact  lists  of  organizations,  potential  funders 
(monetary  and  in-kind),  and  discuss  event  logistics. 

The  department  secured  the  final  member  of  the  founding  Girls  Committee  in  March  2007.  The 
Committee  convened  on  March  5,  2007  and  heard  updating  information  about  the  2007  GiRLFEST 
Bay  Area  from  local  Co-Chairs  Jessmaya  Morales  and  Maria  Blanco.  Ms.  Maufas  and  the  Bay  Area 
Co-Chairs  met  with  the  UCSF  Young  Women’s  Health  Conference  Coordinators  Baylee  DeCastro  and 
Sara  Clemons  to  create  partnership  agreements  with  the  Department  on  the  Status  of  Women, 

GiRLFeST,  and  beyond  to  work  towards  a leadership  development  model  that  will  cycle  throughout  the 
year  and  connected  with  the  Girls  Committee’s  work.  In  April,  the  Committee  welcomed  Member- 
elect  Eileen  Li  (14  yrs)  from  University  High  School  top  their  meetings  and  she  will  serve  as  a 
Member-at-Large. 

Ms.  Maufas  attended  the  Mayor’s  DCYF  Cluster  on  Youth,  Arts  and  Education,  which  met  on  March  8, 

2007  to  discuss  the  Partnership  for  Achievement  Plan  between  the  City  and  SFUSD,  as  well  as  the 
Board  of  Supervisors/Board  of  Education  Joint  Select  Committee.  In  April,  the  Department  on  the 
Status  of  Women  will  present  to  the  Cluster  on  its  work,  those  partner  agencies  that  work  with  children, 
the  Girls  Committee,  and  2007  GiRLFeST  Bay  Area  with  its  various  collaborative  partnerships. 

The  Committee  convened  on  Monday,  April  16th  on  City  Hall’s  Room  034.  The  Committee  heard 
updating  information  about  2007  GiRLFeST  Bay  Area  from  local  Co-Chairs  Jessmaya  Morales  and 
Maria  Blanco.  Ms.  Maufas  and  the  Bay  Area  Co-Chairs  met  with  the  UCSF  National  Center  for 
Excellence  in  Women’s  Health  Young  Women’s  Health  Conference  Coordinator,  Baylee  DeCastro,  to 
create  partnership  agreements  with  the  Department  on  the  Status  of  Women  and  GiRLFeST  to  work 
towards  a leadership  development  model  that  will  cycle  throughout  the  year,  connected  to  and  through 
the  Girls  Committee’s  work.  The  Department  will  continue  to  work  with  UCSF  regarding  creating  an 
institutional  approach  to  the  Young  Women’s  Health  Conference  through  an  alliance  with  the 
Department  on  the  Status  of  Women’s  Strategic  Plan  and  DCYF. 

The  Girls  Committee  participated  in  the  large  girl-focused  group  discussion  on  Saturday,  April  7,  2007 
which  included  members  of  the  Young  Women’s  Health  Conference  Youth  Steering  Committee,  Mo’ 

Magic,  the  San  Francisco  Youth  Commission,  and  the  SFUSD  Student  Advisory  Council  to  create 
workshops  for  the  Young  Women’s  Health  Conference  component  at  the  2007  GiRLFeST  Bay  Area. 
Participants  agreed  to  serve  on  the  GiRLFeST  Steering  Committee.  They  will  meet  at  least  2 more 
times  to  hone  the  brainstorming  ideas.  Ms.  Maufas  has  had  several  discussions  with  Assemblyman 
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Mark  Leno  and  his  field  representative  Beverly  Ng  regarding  the  “institutionalization”  of  his  Young 
Women’s  Conference. 

Girls  Committee  members  met  for  their  regular  meeting  on  May  7,  2007  to  continue  their  discussion  on 
education,  based  on  the  Department's  2003  Report  on  San  Francisco ’s  Girls:  Benchmarks  for  the 
Future.  Girls  Committee  members  discussed  the  impact  of  gender  in  the  classroom.  Committee 
members  are  in  the  midst  of  middle  and  high  school  final  exams  and  for  that  reason  the  GiRLFeST 
Youth  Steering  Committee  has  taken  a month  hiatus. 

Girls  Committee  members  met  for  their  regular  meeting  on  June  4,  2007  but  did  not  have  quorum. 

Committee  members  brainstormed  about  topics  from  the  2003  Report  on  San  Francisco ’s  Girls: 

Benchmarks  for  the  Future  to  update.  Committee  members  agreed  to  begin  discussing  gender 
separation  in  the  health/sex  education  arena,  greenhouse  environmental  effects,  GiRLFeST/UCSF 
Young  Women’s  Health  Summit,  sports,  eating  right  using  the  US  Food  and  Drug  Administration’s 
website  nutrition  guide  at  (www.mvpyramid.gov),  drug-usage  and  the  prevention/anti-drug  movement 
(to  answer  questions  like  “why  is  it  cool”)  and  peer  pressure  all  under  a general  health  umbrella. 

Committee  members  also  discussed  incorporating  the  Commission’s  attendance  policy  and  issues  that 
they  had  regarding  Girls  Committee  member  attendance.  At  the  conclusion  of  the  Committee  meeting, 
members  attended  that  final  2006-07  Youth  Commission  meeting.  Committee  members  introduced 
themselves  to  Youth  Commissioners  and  shared  information  about  the  Girls  Committee’s  focus  areas 
and  upcoming  activities. 

Ms.  Maufas  also  attended  the  LYRIC  Unchained  Queer  Youth  Conference  and  Young  Women’s  Health 
Fair  on  Saturday,  June  16,  2007  at  the  Cesar  Chavez  Student  Conference  Center  at  San  Francisco  Sate 
University. 

Girls  Committee  Members  Eileen  Li  and  Melissa  Padilla  will  participate  in  the  “Anti-Girlie  Drinks” 

Rally  at  the  State  Building  on  Saturday,  July  1 8,  2007  to  speak  out  on  “Alcopops.”  The  Girls 
Committee  has  drafted  a resolution  commending  Bay  Area  District  12  Assemblyman  Leno  and  District 
13  Assemblywoman  Ma  supporting  the  legislation  AB  346  “The  Alcopops  Warning  Label  Bill,”  which 
have  been  traditionally  packaged  and  labeled  similarly  to  nonalcoholic  beverages  like  energy  drinks, 
soda,  and  fruit  drinks. 


B.  San  Francisco  Unified  School  District 

Through  September  2006,  Ms.  Maufas  continued  work  on  locating  funding  resources  for  the 
Department’s  collaborative  project,  which  coordinates  with  the  San  Francisco  Unified  School  District’s 
Office  of  Equity  Assurance  and  the  Department’s  diverse  partner  agencies  that  already  work  with  the 
student  population,  to  conduct  sexual  harassment  training  for  teachers  and  students  as  mandated  by  the 
U.S.  Office  of  Civil  Rights. 


C.  Juvenile  Probation  Department 

In  October  2006,  Policy  Analyst  Lehman  and  I attended  a meeting  convened  by  Commissioner  Rojas  of 
the  Juvenile  Probation  Department  (JPD)  regarding  strategies  for  redeveloping  the  girls  unit.  The  JPD 
Chief  William  Sifferman  also  attended,  as  did  representatives  of  approximately  20  community-based 
service  providers.  Ms.  Lehman  pointed  out  that  funding  is  actually  in  better  shape  for  gender-specific 
services  than  it  was  10  years  ago,  but  that  communication  appears  to  have  diminished. 

In  February  2007,  Policy  Analyst  Maufas  and  I attended  the  Mayor’s  Cluster  on  Youth,  Arts  and 
Education,  convened  by  Margaret  Brodkin,  Director  of  the  Department  on  Children,  Youth,  and  their 
Families,  and  held  at  the  Juvenile  Probation  Department's  new  Juvenile  Justice  Center.  The  group 
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toured  the  Woodside  Learning  School  and  heard  from  Toni  Powell,  Principal  Administrator  of  Log 
Cabin  Ranch,  which  serves  young  men  from  1 5 Vz  to  20  years  old. 

On  February  14,  the  Mayor  announced  the  reconstitution  of  a Girl's  Unit  as  part  of  the  Juvenile 
Probation  Department.  A recommendation  that  this  Department  has  been  pursuing  for  several  years, 
this  new  unit  is  expected  to  provide  high  quality  gender-specific  services. 


D.  Media  Literacy 

Ms.  Maufas  and  Ms.  Lehman  attended  the  Women’s  Foundation’s  Young  Women’s  Initiative  Event  on 
January  8,  2007,  which  focused  on  research  findings  on  media  and  its  effects  on  young  women  and 
girls.  The  Foundation  also  introduced  several  members  of  their  newly  formed  Young  Women’s 
Initiative  Task  Force  for  young  women  ages  17-24  years  of  age  from  the  9 Bay  Area  counties. 

Policy  Analyst  Ann  Lehman  attended  the  Aspen  Institute/Common  Sense  Media  Conference  on  Media  as  a 
Public  Health  Issue,  which  was  held  in  New  York  City  and  attended  by  the  CEOs  of  TimeWamer,  CBS, 
Ogilvy  North  America,  The  Weinstein  Company,  Public  Radio,  Sesame  Street,  and  many  more.  Ms.  Lehman 
was  able  to  promote  women  and  girls  concerns  throughout  the  panel  discussions.  Webcasts  of  the  panel 
discussions  are  available  at  http://www.commonsensemedia.org/beyondprimetime/webcasts.php. 


E.  Anti-Sexual  Harassment  Curriculum 

In  January  2007,  Ms.  Maufas  and  Ms.  Lehman  partnered  with  the  Youth  Leadership  Institute  to  finish 
the  final  draft  of  the  updated  S.L.A.S.H.  (Student  Leaders  Against  Sexual  Harassment)  curriculum. 


F.  GiRLFeST 

In  May  2007,  Policy  Analyst  Maufas  met  with  the  UCSF  Young  Women’s  Health  Conference 
Coordinator  Baylee  DeCastro,  and  GiRLFeST  Directors  Kathy  Xian  and  Jessmaya  Morales  to  confirm 
workshop  presenters,  film  festival,  and  Dolores  Park’s  Sunday  Concert  event.  Ms.  Maufas  has 
discussed  a media  literacy/media  awareness  workshop  with  CEDAW  Policy  Analyst  Ann  Lehman,  who 
has  agreed  to  coordinate  a Saturday  workshop  with  other  leading  Media  experts  from  the  Bay  Area.  In 
the  latter  half  of  May,  members  of  this  planning  committee  met  with  Department  of  Children,  Youth, 
and  Their  Families,  the  National  Center  of  Excellence  in  Women’s  Health,  and  our  Department  to 
develop  and  finalize  coordinating  Memorandums  of  Understanding  (MOUs)  for  GiRLFeST  Bay  Area 
and  other  collaborations  in  the  future. 

Continuing  in  June  2007,  the  Department  met  with  the  UCSF  Young  Women’s  Health  Summit 
Coordinators,  Baylee  DeCastro  and  Joanne  DeLeon  and  GiRLFeST  Bay  Area  Director  Kathy  Xian  to 
confirm  workshop  presenters  at  Sanchez  Elementary  School,  film  screenings,  and  the  final  concert 
events  at  CELLspace,  1 1 1 Minna,  Cafe  DuNord,  and  Dolores  Park.  The  San  Francisco  Unified  School 
District  will  offer  the  Friday  Health  Summit  to  their  female  students  as  a “for  curriculum  credit”  field 
trip  event.  CEDAW  Policy  Analyst 

Ann  Lehman  is  coordinating  the  Saturday  workshop  with  other  leading  media  experts  from  the  Bay 
Area.  Jennifer  Berger  from  About  Face  (http://sfgate.com/cgi- 

bin/article.cgi?f=/c/a/2007/06/10/LVG7MQAGBUl.DTLL  Mavis  Gruver  from  the  Women’s 
Foundation  of  California,  Children  NOW,  and  the  Common  Sense  Media  are  the  slated  workshop 
instructors. 


VI.  Department  Operations 
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A.  Staffing 

Cynthia  Vasquez  joined  the  Department  as  Commission  Secretary  in  July  2006.  She  came  to  the  Department 
from  the  Private  Industry  Council  where  she  worked  her  way  up  from  a receptionist  to  an  executive 
secretary,  responsible  for  coordinating  the  meetings  and  activities  of  a 39-member  board.  Fluent  in  Spanish, 
Cynthia  has  already  contributed  her  language  skills  to  the  Justice  & Courage  Oversight  Panel,  and  providing 
referrals  to  Spanish-speaking  clients. 

The  Department  is  pleased  to  welcome  a new  Youth  Works  intern  to  the  staff.  Angel  Allen  started  in  June 
and  will  work  through  the  summer  months. 

In  September,  Commission  Secretary  Cynthia  Vasquez  transitioned  to  her  new  location  at  the  front 
reception  desk.  Her  duties  continued  to  be  focused  on  supporting  the  Commission  and  the  Executive 
Director,  but  she  is  also  responsible  for  reception  work.  Department  Secretary  Jennifer  Baker  will 
continued  as  the  office  manager,  and  she  was  seated  behind  Ms.  Vasquez.  Ms.  Lehman  moved  to  the 
space  that  Ms.  Vasquez  formerly  occupied. 

I am  very  pleased  to  report  that  Mr.  Eijima  and  Ms.  Sacco  were  nominated  to  receive  the  prestigious 
Public  Managerial  Excellence  Award,  given  annually  in  October  to  honor  outstanding  City  employees 
who  have  demonstrated  exceptional  leadership,  innovative  spirit,  consistent  achievement,  and  a 
commitment  to  excellence  in  San  Francisco  government.  Though  they  were  not  selected  as  finalists,  all 
nominees  and  finalists  were  honored  at  a special  luncheon  hosted  by  the  Municipal  Fiscal  Advisory 
Committee  to  the  Mayor  and  co-sponsored  by  the  San  Francisco  Chamber  of  Commerce  and  San 
Francisco  Planning  & Urban  Research  Association.  Please  join  me  in  congratulating  these  two 
outstanding  staff  members. 

Miwa  Hashimoto  concluded  her  internship  with  the  Department  on  November  6 and  has  accepted  a 
full-time  position  with  a Japanese  company.  We  wish  her  much  success  in  her  new  position.  The  new 
Program  and  Policy  Assistant  position  was  posted  with  a deadline  of  Monday,  November  27. 

As  of  December  2006,  the  new  Deputy  City  Attorney  assigned  to  staff  the  Department  is  Mariam 
Morley.  She  has  already  assisted  the  Department  in  processing  our  grant  contracts  and  drafting  the 
Uniform  Visitor  Policy  amendment. 

The  posting  for  the  1820  Jr.  Administrative  Analyst  position  closed  on  December  15,  2006,  and 
interviews  for  2 part-time  positions  were  conducted  in  December  with  a January  start  date.  These  part- 
time  positions  are  envisioned  as  support  positions  to  staff  and  the  Department.  However,  due  to  the 
reassignment  of  the  Department  Personnel  Analyst  Diane  Zagorites  to  another  department  and  the 
assignment  of  Anne-Marie  Monroe  to  the  Department  last  week,  we  postponed  further  work  on  this  job 
posting  until  the  transition  can  be  completed. 

In  February,  Policy  Analyst  Colleen  Montoya  and  I met  with  Professor  Bari  Comet  of  the  UC  Berkeley 
Graduate  School  of  Social  Work  to  discuss  a possible  internship  for  a second  year  master's  student  in 
the  program.  Professor  Comet  was  especially  pleased  to  see  an  alumna,  Ms.  Montoya,  working  at  the 
Department.  On  February  28,  Ms.  Maufas  staffed  a recruitment  event  hosted  by  the  San  Francisco 
State  University  School  of  Social  Work  with  the  hope  of  recruiting  a second-year  master's  student  to 
work  at  the  Department  in  the  upcoming  school  year. 

With  the  resignation  of  Richard  Eijima  on  February  1,  Policy  Analyst  Carol  Sacco  has  agreed  to  serve 
as  the  Grants  Administrator  in  an  acting  capacity  until  the  position  can  be  filled  permanently.  I want  to 
thank  Carol  for  stepping  up  and  filling  this  vital  function. 
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Justice  and  Courage  Policy  Analyst  Colleen  Montoya  accepted  another  position  effective  in  mid  April. 

Please  join  me  in  thanking  her  for  her  excellent  work  for  the  department  and  wishing  her  all  the  best  in 
her  new  position. 

Due  to  her  new  professional  responsibilities  in  New  York,  President  Angela  Williams  submitted  her 
resignation  from  the  Commission  to  the  Mayor,  effective  April  25.  Per  the  Commission  by-laws,  Vice 
President  Munter  will  assume  the  presidency  until  officer  elections  are  held,  usually  in  August. 

Graduate  Intern  Laura  Marshall  concluded  her  internship  with  the  Department  on  May  1 1 . Laura  was 
hired  to  fill  the  1820  Jr.  Administrative  Analyst  position,  and  began  work  on  May  21,  2007. 

The  Department  evaluated  candidates  for  the  Senior  Policy  Analyst  for  Domestic  Violence  Programs 
and  Policies  throughout  May  2007,  and,  additionally,  posted  for  the  CEDAW  Policy  Analyst  position. 

I am  very  pleased  to  report  that  Jill  Tregor  has  accepted  the  position  of  Senior  Policy  Analyst  for 
Domestic  Violence  Programs  and  Policies.  She  most  recently  served  as  Project  Director  of  the 
Greenbook  Project,  a federally  funded  collaboration  to  address  families  experiencing  both  domestic 
violence  and  child  abuse.  She  has  an  extensive  network  within  the  human  services  side  of  City 
government  and  with  community-based  service  providers.  She  will  start  formally  with  the  Department 
on  July  2.  Much  of  June  2007  was  devoted  to  developing  and  administering  position-based  testing  for 
the  CEDAW  Policy  Analyst  position.  The  Department  is  seeking  an  expert  in  CEDAW,  human  rights, 
and  women's  rights,  with  experience  at  the  local,  state,  national,  and  international  levels.  Over  50 
candidates  responded  to  the  job  announcement,  some  from  the  East  Coast.  Only  qualified  candidates 
were  advanced  to  the  exam  stage.  Final  interviews  will  be  held  in  late  July/early  August. 

Victoria  Lee  joined  the  Department  as  a summer  intern  from  the  Enterprise  for  High  School  Students 
program.  She  will  be  a senior  at  Wallenberg  Traditional  High  School  and  has  been  elected  as  student 
body  president  for  the  coming  school  year.  Administrative  Analyst  Laura  Marshall  will  be  supervising 
her  work.  Rebecca  Tang,  a senior  from  Lowell  High  School,  joined  the  Department  as  a summer  intern 
through  Youth  Works.  Carol  Sacco  will  be  supervising  her. 


B.  Professional  Development 

i continue  to  participate  in  CompassPoint's  Women  Executive  Director's  of  Color  leadership  training 
program.  A regional  conference  for  women  executive  director's  of  color  was  held  on  Friday,  July  28,  at 
Preservation  Park  in  Oakland.  I have  also  taken  advantage  of  training  monies  provided  by  the 
CompassPoint  program  to  participate  in  workshops  on  improving  efficiency  and  human  resources 
management. 

In  September  2006,  Grants  Administrator  Richard  Eijima  attended  a Department  of  Human  Resources 
sponsored  training  entitled  “24+  for  Supervisors  and  Managers.”  This  program  represents  an  opportunity  to 
gain  and  affirm  key  skills  that  can  be  utilized  to  improve  and  enhance  work  performance. 

As  part  of  the  year-long  Women  Executive  Directors  of  Color  training  program  that  I have  been 
involved  in,  I received  a $1500  training  budget  which  I have  shared  with  staff  to  attend  workshops  at 
CompassPoint  Non-Profit  Services.  This  valuable  program  concluded  in  December.  I benefited  greatly 
from  the  opportunity  to  discuss  key  management  and  leadership  issues  with  an  accomplished  group  of 
women  and  to  receive  training  in  such  areas  as  strategic  planning  and  resource  management. 

On  Friday,  January  12, 1 convened  an  all-staff  retreat,  based  on  staff  feedback  in  the  preceding  months. 

The  staff  met  at  CompassPoint  Non-Profit  Services  in  meeting  space  that  our  facilitator  Diane  Johnson 
secured  at  no  charge.  Broadly,  discussion  focused  on  our  Strategic  Plan  and  key  areas  of  focus  for  our 
work  going  forward.  We  discussed  a process  for  staff  input  into  the  Strategic  Plan  and  explored  ways  to 
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work  together  on  related  issue  areas.  I want  to  recognize  the  openness  with  which  staff  participated  in 
the  session.  All  agreed  that  a final  session  to  focus  on  improving  communication  within  the  office 
should  be  conducted.  This  session  with  Ms.  Johnson  occurred  in  February. 

In  June  2007,  thanks  to  the  support  of  President  Katherine  Munter  and  others,  I have  been  accepted  to 
the  2007  class  of  Leadership  San  Francisco,  a program  sponsored  by  the  San  Francisco  Chamber  of 
Commerce.  The  class  is  carefully  selected  to  balance  business  leader  with  government  officials  and 
non-profit  advocates.  The  program  features  monthly  seminars  on  a variety  of  city-wide  issues.  I have 
also  secured  a scholarship  from  the  Municipal  Executives  Association  to  cover  the  $3600  tuition  which 
our  Department  budget  would  not  have  been  able  to  support. 


C.  Performance  Evaluation 

In  September  and  October,  I met  with  staff  to  discuss  annual  performance  evaluations  and  work  plans 
for  the  year.  Commissioner  Katherine  Munter  spearheaded  the  surveys  of  my  colleagues  at  other 
agencies,  staff,  and  Commissioners  in  preparation  for  my  performance  evaluation,  which  was  held  at 
the  December  Commission  meeting. 


D.  Office  Equipment 

The  Department  received  4 new  computer  terminals  in  September  2006,  completing  the  update  of  all 
office  computers.  With  equipment  money  secured  for  this  year's  budget,  the  Department  purchased 
new  language  translation  software  and  headsets  in  October  2006.  We  look  forward  to  improving  the 
availability  of  our  resources  to  languages  other  than  English. 


VII.  Budget 

Performance  evaluations  of  all  staff  is  a new  requirement  in  the  budget  process  and  I am  in  the  process 
of  completing  these  for  existing  staff  and  concluding  work  plans  for  new  staff. 

As  of  November  2007, 1 have  taken  steps  to  ensure  the  annualization  of  our  Justice  & Courage  Policy 
Analyst  position  and  the  new  Program  and  Policy  Assistant  position. 

On  December  4, 1 testified  on  the  Department's  performance  measures  before  the  Board  of  Supervisors 
Budget  & Finance  Committee.  The  Department's  performance  measures  track  the  5 CEDAW  principles 
that  govern  the  Commission's  Strategic  Plan.  The  Budget  & Finance  Committee  suggested  identifying 
interdepartmental  measures  and  asked  that  a measure  for  language  and  cultural  competency  be  added.  I 
worked  with  the  Controller's  Office  in  the  following  months  to  meet  these  requests. 

The  Mayor's  Budget  Office  convened  a briefing  of  budget  officers  on  Wednesday,  December  6.  This 
year's  budget  instructions  include  an  across  the  board  3%  cut  to  general  funds.  For  the  Department,  this 
will  amount  to  roughly  $90,000.  The  Department  must  submit  its  FY07-08  budget  to  the  Mayor's 
Office  no  later  than  February  16.  I worked  with  Commissioners,  staff,  Partner  Agencies,  and  others  to 
develop  a budget  proposal  for  the  Commission's  review  and  approval  at  the  January  Commission 
meeting. 

The  proposed  budget  for  the  coming  fiscal  year  was  submitted  to  the  Mayor's  Office  on  February  22. 
According  to  the  Controller's  3-year  budget  projections,  there  will  be  a budget  shortfall  of  $25.4 
million.  However,  this  figure  does  not  account  for  any  supplemental  appropriations  in  the  current 
budget  year.  Any  supplemental  appropriations  will  increase  the  budget  deficit.  Currently,  the  Board  of 
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Supervisors  is  reviewing  a number  of  supplemental  appropriations.  Therefore,  the  Mayor's  Budget 
Office  has  required  that  departments  submit  3%  contingency  reduction  proposals. 

The  Department's  3%  contingency  reduction  proposal  includes: 

• A reduction  of  $2000  to  Commissioner  stipends 

• A voluntary  staff  furlough  of  1 week 

• Additional  staff  salary  savings  (by  postponing  hiring  or  reducing  to  part-time). 

On  Friday,  June  1,  2007,  Acting  Grants  Administrator  Carol  Sacco  attended  the  Mayor’s  release  of  the 
proposed  2007-2008  budget  at  the  31 1 Customer  Service  Center  as  I was  out  of  town.  The  Mayor  presented  a 
“Back  to  Basics”  budget  and  highlighted  streets,  public  safety,  Muni  and  homelessness.  The  Mayor  presented 
a balanced  budget  of  6 billion  dollars,  which  is  an  increase  from  last  fiscal  year.  Key  points  are  listed  below: 

• Streets:  The  budget  includes  $5.4  million  more  for  street  repaving  over  last  year  for  a total  $36.4 
million,  representing  the  City’s  street  repaving  needs.  The  City  is  also  focused  on  the  Community 
Corridor  Program  and  will  increase  its  reach  from  100  to  200  corridors/blocks  at  $2.1  million 
annually. 

• Public  Safety:  The  Mayor  aims  to  improve  public  safety  throughout  the  City  by  adding  250  new 
police  offices  and  moving  towards  a goal  of  750  officers  by  2009.  The  budget  also  includes  12  new 
park  patrol  officers  in  Golden  Gate  Park.  The  budget  invests  $56.6M  in  violence  prevention  and  the 
Mayor’s  Office  of  Community  Development  has  developed  a comprehensive  violence  prevention 
plan. 

• Muni:  The  budget  will  fill  135  Muni  operator  positions  and  add  18  street  managers.  The  Muni  fleet 
will  be  improved  with  86  new  hybrid  buses  and  upgrades  will  be  made  to  the  light  rail  vehicle  fleet, 
meeting  goals  to  lower  emissions. 

• Homelessness:  The  Mayor’s  budget  included  an  unprecedented  $217.5  million  in  housing  and 
homelessness.  Efforts  include  rebuilding  900  older  housing  projects  and  replacing  them  with  900 
new  units.  The  budget  also  doubles  the  number  or  Homeless  Outreach  Team  members. 

The  Department's  budget  was  reviewed  by  the  Board  of  Supervisors  Budget  and  Finance  Committee  on 
Thursday,  June  28.  Members  of  the  committee  include  President  Aaron  Peskin  (Chair),  Supervisors 
Tom  Ammiano,  Bevan  Dufty,  Ross  Mirkarimi,  and  Sean  Elsbemd. 


VIII.  Outreach 
September  27,  2006 

A.  Domestic  Violence  Awareness  Month 

On  October  3,  2006,  the  Friends  of  the  Commission,  in  partnership  with  the  San  Francisco  49ers,  will 
host  a Domestic  Violence  Awareness  Month  community  service  project  benefiting  the  residents  of 
Gum  Moon  Women’s  Residence  to  raise  awareness  of  domestic  violence  in  our  community.  The 
afternoon  event  will  begin  with  a press  conference  at  approximately  3:30  pm,  followed  by  San 
Francisco  49ers  players  and  their  families  preparing  and  serving  dinner  to  the  residents  of  Gum  Moon. 
At  5:30  there  is  a public  program  and  reception  to  raise  awareness  of  Domestic  Violence  Awareness 
Month.  The  event  will  be  held  at  Gum  Moon  Women’s  Residence  at  940  Washington  Street,  San 
Francisco  at  5:30  pm.  The  event  is  generously  supported  by  AT&T  and  the  San  Francisco  49ers. 
Commissioners  are  encourage  to  attend  the  reception  as  well  as  the  press  conference,  as  time  permits. 

October  25,  2006 

A.  Mayor's  State  of  the  City  Address  on  October  26 

Tomorrow,  the  Mayor  will  deliver  his  State  of  the  City  Address  at  the  Phillip  & Sala  Burton  Academic 
High  School,  400  Mansell  Street,  at  1 pm.  You  should  have  received  an  invitation  via  e-mail.  I urge  all 
Commissioners  to  attend  and  I recommend  that  you  arrive  early  as  audience  members  will  be  subject  to 
security  measures  before  entering  the  auditorium. 


San  Francisco  Department  on  the  Status  of  Women 

Page  30 

B.  Bayview/Hunter's  Point  Town  Hall  Meeting 

On  Saturday,  October  28,  the  Mayor  and  Supervisor  Sophie  Maxwell  are  hosting  a Town  Hall  Meeting 
at  the  Southeast  Community  Center,  1800  Oakdale  Street,  to  discuss  concerns  of  the  community.  A 
Resource  Fair  is  scheduled  for  1 1 am  and  the  meeting  will  convene  between  12  noon  - 2 pm. 

C.  DV  Awareness  Month 

On  October  3,  2006,  the  Friends  of  the  Commission,  partnered  with  the  San  Francisco  49ers,  AT&T,  and  the 
Commission  and  Department  on  the  Status  of  Women  to  host  the  Domestic  Violence  Awareness  Month 
community  service  project  raising  awareness  of  domestic  violence  in  our  community  and  benefiting  the 
residents  of  Gum  Moon  Women’s  Residence.  Members  of  the  San  Francisco  49ers  prepared  and  served 
dinner  to  residents  of  Gum  Moon  and  their  families.  At  the  press  conference,  the  Friends  of  the  Commission 
announced  the  establishment  of  the  Claire  Joyce  Tempongko  Memorial  Award  for  Community  Leadership 
which  will  recognize  individuals  and  organizations  that  have  demonstrated  extraordinary  courage  and 
effectiveness  in  their  efforts  to  prevent  domestic  violence.  The  first  recipient  of  the  award  will  be  announced 
at  the  Friends  annual  event  in  spring  2007.  Many  thanks  to  the  Commissioners  who  attended  this  important 
event. 

November  16,  2006 

A.  Nike  Women's  Marathon  for  the  Leukemia  and  Lymphoma  Society 
On  Sunday,  October  22,  15,000  women  participated  in  a women's  marathon  sponsored  by  Nike  to 
benefit  the  Leukemia  and  Lymphoma  Society.  The  Mayor's  Office  of  Community  Development  asked 
the  Department  to  partner  with  Nike  on  the  "Little  Sister  Lane,"  a section  of  the  marathon  course  for 
youth  boosters  of  the  runners.  Girls  and  boys  from  a variety  of  organizations,  including  public  and 
private  elementary  schools,  Girl  Scouts,  and  neighborhood  afterschool  programs.  Participants  received 
free  t-shirts  and  shoes. 

January  24,  2007 

A.  Nominations  for  KQED's  Bay  Area  Local  Hero 

Following  this  report,  please  find  information  related  to  KQED's  annual  recognition  event  in  honor  of 
Women's  History  Month  (March).  The  deadline  is  Monday,  January  29,  2007  at  4 pm. 

B.  San  Francisco-Osaka  Sister  City  Delegation 

I have  been  invited  to  join  the  Mayor's  delegation  to  Osaka,  Japan  February  16-22,  2007,  to  celebrate 
the  50th  Anniversary  of  the  San  Francisco-Osaka  Sister  City  relationship,  the  oldest  in  the  United 
States.  The  trip  presents  an  opportunity  for  the  Department  to  gain  visibility  among  municipal  leaders 
and  local  women's  groups  in  Osaka,  some  of  whom  have  visited  the  Department. 

February  28,  2007 

A.  Women  Making  History  Awards  Ceremony 

Though  not  limited  to  this  particular  CEDAW  principle,  this  annual  event  marks  March  as  Women's 
History  Month.  Please  plan  to  join  the  members  of  the  Board  of  Supervisors  as  they  each  honor  a 
woman  from  their  respective  communities  in  a special  ceremony  at  the  Board  of  Supervisors’  Chamber 
on  Tuesday,  March  6,  at  3:30  pm.  The  Mayor  will  announce  his  honoree  at  a reception  immediately 
following  the  Board  of  Supervisors’  presentation. 

B.  Friends  of  the  Commission  on  the  Status  of  Women 

Toni  Wilson,  President  of  the  Friends,  has  convened  a planning  committee  for  a luncheon  to 
commemorate  the  30th  anniversary  of  the  founding  of  this  Commission.  The  committee  is  seeking  to 
honor  House  Speaker  Nancy  Pelosi,  who  is  scheduled  to  be  in  San  Francisco  in  late  summer,  as  well  as 
honorees  for  each  of  the  five  CEDAW  principles  that  form  the  basis  of  the  Commission's  work.  Event 
details  are  forthcoming. 

C.  University  of  Alaska 

On  February  12,  Policy  Analyst  Colleen  Montoya  was  invited  to  give  a guest  presentation  on  the  Department 
and  the  Justice  and  Courage  Project  to  a class  of  graduate  students  at  the  University  of  Alaska  Fairbanks 
Social  Work  School. 
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D.  State  Policy  Summit 

Policy  Analyst  Ann  Lehman  participated  in  the  2007  California  Working  Families  Policy  Summit  held 
on  Thursday,  January  18,  in  Sacramento  Convention  Center,  with  more  than  600  policy  leaders 
attending.  The  Summit  helped  launch  the  legislative  session  by  unveiling  policy  proposals  on  issues 
affecting  California's  working  families,  including  child  care,  preschool,  after-school  care,  cash 
assistance,  child  support,  EITC,  food  stamps,  and  workplace  policy. 

March  28,  2007 

A.  Women’s  History  Month  Celebration 

On  Tuesday,  March  6,  2007,  we  held  a successful  Women’s  History  Month  event  with  the  Board  of 
Supervisors  at  the  regularly  scheduled  Board  meeting.  Immediately  following  the  Boards’  presentation  the 
Mayor  presented  to  Sunny  Schwartz,  his  honoree,  at  a reception,  hosted  by  the  Friends  of  the  Commission. 
The  Board  of  Supervisors  honorees  where  as  follows 

B.  Small  Business  Week 

Commissioners  are  encouraged  to  join  the  San  Francisco  Chamber  of  Commerce,  the  Small  Business 
Commission,  and  the  Small  Business  Administration  to  celebrate  and  acknowledge  the  achievements  and 
impact  of  small  business  during  San  Francisco’s  Small  Business  Week,  May  5-1 1.  A Grand  Expo  Business 
After  Hours  event  will  be  held  Thursday,  May  10,  5:30  - 8:30  pm  at  Fort  Mason  Center,  Herbst  Pavilion. 

C.  Policy  Day 

On  Friday  March  23  Policy  Analyst  Ann  Lehman  was  a speaker  at  the  Community  Based  Organization 
Center's  East  Bay  Policy  Day  on  policy  and  advocacy  for  non-profit  organizations. 

April  25,  2007 

A.  Department  of  Children,  Youth  & Their  Families 

Commissioner  Shorter,  Ms.  Lehman,  Ms.  Maufas  and  I attended  the  day-long  DCYF  State  of  the  City’s 
Children’s  Summit  on  Thursday,  April  19,  2007  at  the  Moscone  Center.  Ms.  Maufas,  Ms.  Lehman,  and 
I also  assisted  DCYF  in  the  $65  million  dollar  granting  process  by  participating  in  their  Request  for 
Proposal  (RFP)  Review  Panel  Process. 

May  23,  2007 

A.  Department  of  Children,  Youth  & Their  Families 

Commissioner  Andrea  Shorter,  Senior  Policy  Analyst  Ann  Lehman,  CEDAW  Policy  Analyst  Kim- 
Shree  Maufas,  and  I attended  the  Department  of  Children,  Youth,  and  Their  Families  Children’s 
Summit.  The  keynote  was  delivered  by  Geoffrey  Canada,  CEO  of  Harlem  Children’s  Zone,  who  talked 
about  the  significant  impact  corporations  have  on  youth,  including  negative  stereotyping,  portrayals  of 
excessive  violence,  and  sexual  advertising.  Other  workshops  included  a presentation  by  Juvenile 
Probation  Chief  Bill  Sifferman’s  commitment  to  do  a better  job  of  utilizing  the  services  and  resources 
of  community-based  organizations  and  Common  Sense  Media’s  presentation  on  strategies  to  help 
families  manage  their  kids’  media  lives. 

B.  Women's  Foundation  Youth  Women's  Initiative 

Senior  Policy  Analyst  Ann  Lehman  helped  put  together  resources  for  the  Women’s  Foundation  Young 
Women's  Initiative,  which  is  seeking  recommendations  from  organizations  throughout  California 
working  with  youth,  especially  young  women  and  girls,  in  the  areas  of  media  literacy  education,  media 
production  training,  and  youth  organizing  for  policy  advocacy  and  social  change. 
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Annual  Report 
Fiscal  Year  2007-2008 


The  Department  on  the  Status  of  Women’s  2007-2008  Annual  Report  consists  of  summary  of  12  Executive 
Director’s  Reports.  These  reports  were  submitted  by  Dr.  Emily  Murase,  Executive  Director  of  the 
Department,  to  the  Commission  on  the  Status  of  Women  at  each  of  the  monthly  meetings  during  FY  2007- 
2008.  Within  this  report,  each  heading  refers  to  a specific  principle  of  the  local  Convention  to  Eliminate  All 
Forms  of  Discrimination  Against  Women  (CEDAW)  Ordinance  as  reflected  in  the  Commission’s  Strategic 
Plan. 


I.  Implementation  of  Women  and  Girls’  Human  Rights 

In  April  1998,  San  Francisco  became  the  first  municipality  in  the  country  to  adopt  a local  implementation  of 
the  United  Nations  Convention  on  the  Elimination  of  All  Forms  of  Discrimination  Against  Women 
(CEDAW),  an  international  bill  of  rights  for  women.  In  FY07-08,  the  Department  continued  its 
internationally-recognized  work  in  this  area. 

A.  CEDAW  Outreach  and  Training 

The  Department  promoted  the  CEDAW  Ordinance  and  provided  training  to  organizations  and  municipalities 
on  the  landmark  work  being  accomplished  in  San  Francisco  on  numerous  occasions  throughout  the  year. 

• UN  “Gender  Equality  and  Government:  The  Americas  Forum,”  September  3,  2007:  Presentation  of  San 
Francisco  Case  Study  on  Gender  Equity 

• Equal  Rights  Advocates,  October  11,  2007:  Presentation  on  Work-Life  Balance 

• WILD  for  Human  Rights,  November  3,  2007:  Presentation  about  history  of  CEDAW  implementation 

• Fulton  County,  GA,  December  6-7,  2007:  2-day  training  with  County  officials  on  gender  analysis  and 
gender  budgeting 

B.  Inaugural  CEDAW  Awards 

The  Friends  of  the  Commission  on  the  Status  of  Women  hosted  a 30th  Anniversary  Celebration  of  the 
Commission  on  the  Status  of  Women  on  Wednesday,  December  12,  2007  at  the  Palace  Hotel.  The  event 
inaugurated  the  CEDAW  Awards  in  the  following  categories  and  with  the  following  honorees: 

• Arts  & Culture:  Belva  Davis,  former  Board  President,  Museum  of  the  African  Diaspora 

• Community  Service:  Beverly  Upton,  Executive  Director,  San  Francisco  Domestic  Violence  Consortium 

• Corporate  Leadership:  Donna  Burke,  Regional  Vice  President,  AT&T 

• Entrepreneurship:  Julie  Abrams,  Women's  Initiative  for  Self-Employment 

• Education:  Gwen  Chan,  former  Acting  Superintendent  of  Schools 

• Politics  & Government:  U.S.  Representative  Nancy  Pelosi;  Senator  Barbara  Boxer;  Senator  Dianne 
Feinstein 

• Philanthropy:  Luz  Vega-Marquis,  President  & CEO,  Marguerite  Casey  Foundation 

C.  Gender  Analyses  and  Gender  Budgeting 

A critical  tool  in  the  advancement  of  women  in  the  workplace  is  the  Gender  Analysis  protocol.  Already,  6 
City  departments  have  undergone  this  process  of  evaluating  their  policies,  programs,  and  budgets  to 
determine  whether  gender  equity  exists.  The  Department  continued  to  expand  its  work  using  these  tools 
within  City  government  throughout  FY07-08,  including  conducting  follow-up  reviews  of  3 City  departments, 
Public  Works,  Environment,  and  Juvenile  Probation,  and  completing  2 new  gender  analyses,  each  resulting  in 
progressive  changes  in  City  government. 

1.  Gender  Analysis  of  Appointments  to  Commissions,  Boards  and  Task  Forces  (November  2007) 

In  December  2007,  Supervisor  Jake  McGoldrick  introduced  a charter  amendment  aiming  to  increase  the 
diversity  of  appointees  to  City  commissions.  The  Department  added  language  stating  that  the  Commission  on 
the  Status  of  Women  would  conduct  a gender  analysis  in  the  second  and  fourth  year  of  each  mayoral  term  to 
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examine  the  diversity  of  appointments  to  these  bodies.  The  analysis  would  focus  on  gender,  ethnicity,  sexual 
orientation,  and  physical  ability,  with  data  gathered  through  voluntary  disclosure.  Supervisor  McGoldrick’s 
office  accepted  the  amended  language  and  introduced  it  at  the  January  17,  2008  Rules  Committee  meeting. 

On  February  12,  2008,  the  charter  amendment  was  approved  unanimously  by  the  Board  of  Supervisors,  and 
appeared  on  the  June  3,  2008  ballot  as  Proposition  D.  Of  the  154,884  votes  cast,  the  measure  received  60%  of 
the  vote.  The  exact  language  of  the  ballot  measure  follows:  Shall  it  be  City  policy  that  the  membership  of 
City  boards  and  commissions  reflect  the  interests  and  contributions  of  both  men  and  women  of  all  races, 
ethnicities,  sexual  orientation  and  types  of  abilities  and  that  City  officer  and  agencies  support  the  nomination, 
appointment  of  confirmation  of female,  minority,  and  disabled  candidates  to  fill  seats  on  those  bodies? 

2.  Gender  Analysis  of  Proposed  State  Cuts  to  Human  Services  Agency  and  Department  of  Public 
Health  (April  2007) 

With  support  from  the  Mayor’s  Budget  Office,  the  Department  of  Public  Health  and  the  Human  Services 
Agency  completed  a gender  analysis  of  the  proposed  specific  State  cuts  to  particular  programs.  While  this 
was  a very  limited  gender  analysis,  the  information  provided  was  very  valuable.  Of  particular  note  from  a 
gender  perspective  was  the  uneven  distribution  of  services.  The  Department  had  expected  most  of  these 
programs  to  primarily  affect  women,  as  these  were  low-income  children,  family,  and  senior  health-related 
services,  and  women  make  up  a larger  portion  of  that  population  than  men.  In  fact,  a number  of  programs 
appeared  to  serve  men  and  boys  disproportionately,  particularly  at  the  Department  of  Public  Health.  This 
raises  the  question  of  why  women  are  not  accessing  services  in  these  programs.  The  proposed  budget  cuts 
impact  different  races  disproportionately.  African  Americans  will  be  disproportionately  affected  in  a number 
of  programs,  most  specifically  youth  in  foster  care.  Asians  will  be  hit  hardest  by  the  In-Home  Support 
Services  cuts.  Other  groups  who  will  be  impacted  by  the  pending  cuts  are  low-income  children  and  families, 
seniors  and  those  with  disabilities.  Based  on  this  analysis,  the  Department  requested  a meeting  between  the 
Mayor’s  Budget  Office  and  Professor  Marilyn  Rubin  of  City  University  of  New  York  to  discuss  incorporating 
a gender  analysis  focus  in  the  budget  instructions  that  go  to  every  City  department  in  the  fall. 


D.  Private  Sector  Initiative 

Throughout  FY2007-08,  Department  staff  convened  meetings  of  individuals  in  the  private  sector  to  discuss 
ways  to  bring  the  CEDAW  gender  analysis  and  gender  budgeting  tools  to  those  entities.  In  October  2007,  the 
Department  began  a partnership  with  the  Washington,  D.C.-based  investing  firm,  Calvert  Asset  Management, 
and  with  the  Massachusetts-based  international  human  rights  monitoring  group,  Verite.  After  a number  of 
intense  planning  sessions,  the  group  developed  a plan  for  creating  the  San  Francisco  Gender  Equality 
Principles  for  the  Private  Sector.  The  first  stage  of  the  plan  involved  an  information  session,  held  on  May  30, 
2008.  At  this  information  session,  the  Department,  Verite  and  Calvert  hosted  23  individuals  from  the 
following  20  companies: 

• Bay  Area  Council 

• Bingham  McCutchen 

• Business  for  Social  Responsibility 

• California  Pacific  Medical  Center 

• Charles  Schwab 

• Comcast 

• Deloitte  and  Touche 

• Gap 

• IBM 

• McKesson 


Norcal  Waste  Systems 
O’Melveny  and  Myers 
Pillsbury  Winthrop 
San  Francisco  Giants 
Symantec 

San  Francisco  Foundation 
United  Way  of  the  Bay  Area 
Wells  Fargo 
Westfield 
Williams  Sonoma 


The  2-hour  session  included  an  overview  of  the  Gender  Equality  Principles  Initiative,  a discussion  about  the 
changing  nature  of  the  21st-century  workplace  and  why  it  is  now  more  important  than  ever  to  have  gender 
equality  guidelines  in  place  to  address  the  issues  companies  are  facing  in  this  environment,  a synopsis  of  the 
broader  Calvert  Women’s  Principles  Initiative,  and  a sampling  of  the  roundtables  that  would  take  place  in  the 
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next  year  where  companies  could  discuss  best  practices  and  challenges  on  certain  gender  equality  issues  with 
the  participants  broken  into  small  groups  to  discuss  two  questions  related  to  flexibility  in  the  workplace  and 
marketing  of  products.  The  Department  received  a very  positive  response  from  all  participants  and  is  now 
working  with  Calvert  and  Verite  to  prepare  for  the  rollout  event  in  September  2008. 

E.  Report  Assessing  CEDAW  Implementation 

For  over  a year,  the  Department  worked  with  WILD  for  Human  Rights  on  a report  assessing  San  Francisco's 
implementation  of  the  CEDAW  Ordinance.  In  April  2008,  WILD  published  the  report  entitled  Respect, 
Protect,  Fulfill:  Raising  the  Bar  on  Women's  Rights  in  San  Francisco.  WILD  held  a joint  briefing  with  the 
Department  on  April  30,  2008  at  City  Hall.  Commissioners  Munter  and  Shorter  attended  and  Commissioner 
Munter  spoke  briefly.  The  briefing  covered  the  international  significance  of  CEDAW,  the  status  of  CEDAW 
nationally,  and  the  role  of  San  Francisco  in  human  rights  promotion.  Dr.  Murase  made  a presentation  about 
the  Department's  work  on  CEDAW  over  the  past  10  years  and  the  Department’s  current  and  future  projects. 
Press  attended  the  event  and  KCBS  reported  on  it  in  their  local  radio  broadcast. 

F.  Action  Alerts  / Legislative  Concerns 

Based  on  the  Commission's  interest  in  pursuing  legislative  concerns,  the  following  are  the  issues  that  the 
Department  responded  to: 

• Supported  the  Ledbetter  Fair  Pay  Act  of  2007  (H.R.  2831),  sponsored  by  Rep.  George  Miller  (D-CA),  to 
address  the  recent  U.S.  Supreme  Court  decision  (Ledbetter  v.  Goodyear  Tire  & Rubber),  which  severely 
limited  the  ability  of  victims  of  pay  discrimination  to  sue  under  Title  VII  of  the  Civil  Rights  Act  of  1964. 
Also  supported  a similar  CA  bill,  AB  437. 

• Supported  the  National  Organization  for  Women  request  that  Congress  support  the  FDA  Scientific 
Fairness  for  Women  Act,  soon  to  be  re-introduced  by  Rep.  Rosa  DeLauro  (D-CT).  This  bill  is  a step 
towards  protecting  women  from  political  decisions  by  the  FDA  that  are  not  grounded  in  science. 

• Supported  the  U.S.  National  Health  Insurance  Act,  H.R.  676.  This  bill  would  create  a publicly  financed, 
privately  delivered  system  for  providing  comprehensive  health  care  for  all  U.S.  residents  by  expanding 
and  improving  the  existing  Medicare  program. 

• Supported  AB  76  to  create  a gender-specific  master  plan  for  incarcerated  women. 

• Supported  S.2069/H.R.  2965,  the  Global  Resources  and  Opportunities  for  Women  to  Thrive  Act 
(GROWTH  Act),  to  support  economic  opportunities  for  women  worldwide. 

• Signed  a petition  to  the  Food  and  Drug  Administration  to  give  access  to  women  under  the  age  of  1 8 to 
emergency  contraception. 

• Supported  equal  pay  for  women,  and  the  Fair  Pay  Restoration  Act,  so  that  women  will  again  have  a fair 
chance  in  court  when  challenging  paycheck  discrimination. 

• Supported  CEDAW  ratification  in  the  U.S.  Senate. 

• Supported  the  "High  School  Athletics  Accountability  Act  of  2007"  (H.R.  901)  and  the  "High  School 
Sports  Information  Collection  Act  of  2007"  (S.  518)  that  would  require  schools  to  report  gender  athletics 
data  on  the  gender  equality  of  athletic  programs. 

• Supported  the  upholding  of  the  CA  Board  of  Parole  Hearings’  decision  to  grant  parole  to  Ms.  Elnora 
Francis.  Ms.  Francis  is  a 68-year-old  woman  who  has  served  nearly  24  years  in  prison  for  the  death  of  her 
abusive  husband. 

• Supported  the  International  Violence  Against  Women  Act  (I-VAWA),  which  addresses  the  needs  of 
millions  of  women  suffering  from  violence  and  abuse. 

• Supported  a petition  calling  on  Congress  to  repeal  the  Hyde  Amendment  and  restore  coverage  of  abortion 
for  low-income  women. 

• Supported  new  CA  legislation,  SB  1356,  that  will  protect  victims  of  domestic  violence  from  the  threat  of 
incarceration. 

• Asked  leading  candidates  for  President  to  support  paid  family  leave. 

• Supported  S.1515,  the  National  Domestic  Violence  Volunteer  Attorney  Network  Act,  which  promotes 
access  to  legal  information  for  women  facing  domestic  violence. 
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• Supported  urging  the  incoming  Indian  Health  Service  (IHS)  Director  to  ensure  that  survivors  of  rape  and 
sexual  assault  receive  the  proper  healthcare  they  deserve. 

• Gave  public  comment  to  the  Department  of  Labor  objecting  to  weakening  the  Family  and  Medical  Leave 
Act  (FMLA). 

• Supported  the  Prevention  through  Affordable  Access  Act  (H.R.  4054)/  S.2347),  a healthcare  proposal  that 
will  permit  the  sale  of  discounted  contraceptives  to  colleges  and  non-profit  health  care  agencies  and 
providers  without  penalizing  the  pharmaceutical  companies  for  offering  this  discount. 

• Supported  AB  2716,  a bill  which  will  allow  all  workers  in  California  to  earn  paid  sick  days  and  use  them 
to  care  for  themselves,  a sick  family  member,  or  to  take  leave  related  to  domestic  violence  or  sexual 
assault. 

On  April  16  2008,  Dr.  Murase  received  a call  from  Senator  Barbara  Boxer's  Correspondence  Director  who 

thanked  the  Department  for  the  letter  submitted  about  a Senate  bill  to  prevent  and  reduce  human  trafficking. 

As  a direct  result  of  this  letter,  Senator  Boxer's  office  was  able  to  ensure  that  the  Senator  was  identified  as  a 

co-sponsor,  which  had  not  been  the  case  prior  to  the  Department’s  letter  due  to  a miscommunication. 


II.  Right  to  Bodily  Integrity 

A.  Violence  Against  Women  Prevention  & Intervention  (VAW)  Grants  Program 

1.  VAW  Grants  Program  Contracts  for  FY07-08 

The  Department  chose  to  extend  contracts  with  VAW  Grants  Program  Partner  Agencies  for  a 4th  year  in  order 
to  conduct  a needs  assessment/program  evaluation  prior  to  writing  a new  Request  for  Qualifications  for  the 
next  3-year  grant  cycle.  Current  year  contracts  included  a 2.45%  Cost  of  Doing  Business  (CODB)  increase 
for  nonprofits.  In  July  2007,  the  Board  of  Supervisors  approved  a $515,000  add-back  for  the  VAW  Grants 
Program  (with  $15,000  covering  administrative  expenses  associated  with  re-contracting).  The  add-back  and 
the  CODB  increase  combined  to  create  a 25%  increase  in  grant  allocations  for  Partner  Agencies  over  FY06- 
07  amounts. 

2.  Joint  Non-Profit  Fiscal  Compliance  Monitoring  Committee 

Department  staff  attended  the  Joint  Non-Profit  Fiscal  and  Compliance  Monitoring  Committee’s  (Joint 
Monitoring  Committee)  annual  kick-off  meeting  on  September  5,  2007.  The  meeting  was  an  opportunity  for 
all  participating  city  departments  to  review  the  list  of  shared  non-profit  contractors,  select  those  to  undergo 
fiscal  and  compliance  monitoring  this  year,  and  determine  which  city  department  would  take  the  lead  on  the 
monitoring.  Approximately  100  non-profit  contractors  were  monitored  in  FY07-08.  Selection  criteria 
included  that  the  non-profit  contractor  be  funded  by  at  least  2 City  departments  on  the  Joint  Monitoring 
Committee,  and  that  the  non-profit  receives  a minimum  of  $500,000  from  the  City  departments  collectively. 
The  Department  was  responsible,  as  the  lead  department,  for  the  assessments  of  2 currently  funded  programs, 
Asian  Women’s  Shelter  and  Bay  Area  Legal  Aid,  and  Department  staff  participated  as  a member  of  the 
monitoring  team  for  a number  of  other  funded  Partner  Agencies,  including  Mission  Neighborhood  Centers 
and  Institute  on  Aging. 

3.  Needs  Assessment/Program  Evaluation 

Lisa  Korwin  of  Korwin  Consulting  began  work  on  a needs  assessment  of  the  VAW  Grants  Program  in  FY06- 
07.  In  July  and  August  2007,  she  finalized  the  needs  assessment  report,  Creating  a Safer  San  Francisco: 
Integrating  Multicultural  Strategies  to  End  Violence  Against  Women  and  Girls,  and  presented  the  full  report 
to  the  Commission  at  the  September  2007  meeting.  The  program  evaluation  affirms  that  the  agencies  are 
addressing  the  needs  of  women,  but  the  lack  of  resources  leaves  certain  populations  vulnerable  and 
underserved. 
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4.  VAW  Grants  Program  RFQ  Process 

The  Department  began  the  Request  for  Qualifications  (RFQ)  process  by  outreaching  to  currently  funded 
programs,  and  to  agencies  and  communities  not  currently  served  by  the  VAW  Grants  Program.  As  the  RFQ 
was  part  of  a competitive  bidding  process,  Department  staff  attempted  to  inform  as  wide  an  array  of  service 
providers  about  the  availability  of  funding  as  possible.  The  Department  released  the  RFQ  on  February  22, 
2008,  with  a due  date  of  March  21,  2008,  4:00  pm.  The  Department  received  41  proposals  for  funding 
totaling  approximately  $3.4  million  dollars. 

The  competitive  RFQ  process  had  many  steps.  Staff  first  reviewed  all  proposal  applications  to  ensure  they 
met  the  minimum  qualifications  and  application  criteria  outlined  in  the  application  packet  before  being  sent  to 
the  Expert  Review  Panel.  The  Expert  Review  Panel  evaluated,  scored  and  made  recommendations  for  funding 
on  proposal  applications  submitted  to  the  Department  for  funding.  The  Expert  Review  Panel  was  made  up  of 
15  individuals,  but  at  the  last  minute  2 reviewers  had  to  dismiss  themselves  due  to  family  emergencies. 
Proposals  were  reviewed  based  on  our  six  primary  Services  Areas:  Crisis  Line  Services,  Legal  Assistance, 
Emergency  Shelter,  Transitional  Housing,  Intervention  and  Advocacy,  Prevention  and  Education. 

After  the  Expert  Review  Panels  met,  the  Commission  Funding  Committee  met  to  review  the 
recommendations.  Following  a budget  directive  from  the  Mayor's  Office  cutting  grant  funds  by  20-25%  city- 
wide, the  Department  was  left  with  approximately  $2.1  million  dollars  to  allocate.  The  Funding  Committee 
presented  the  full  Commission  with  a Funding  Allocation  Plan  for  approval  at  the  April  23,  2008  Commission 
meeting.  The  Commission  voted  to  postpone  a vote  on  a plan  until  further  public  comment  could  be  heard. 
The  Department  put  out  a request  for  additional  written  suggestions  for  allocating  a limited  amount  of 
funding,  and  the  Funding  Committee  met  again  to  review  the  public  comment  and  re-examine  the  allocation 
plan.  After  this  2nd  review,  the  Funding  Committee  decided  that  the  original  funding  recommendations  were 
the  most  viable,  and  presented  this  plan  to  the  Commission  at  a special  meeting  held  on  May  12,  2008.  The 
Commission  approved  the  allocation  plan  at  this  meeting. 

Though  Contract  Agreements  for  the  FY2008-1 1 VAW  Grants  Program  were  completed  and  signed  by  the 
Partner  Agencies  and  the  Department  by  June  2008,  both  the  Mayor  and  the  Board  of  Supervisors  allocated 
additional  funds  to  the  Department’s  VAW  Grants  Program,  and  new  Agreements  must  be  approved  for  final 
FY08-09  allocations. 

B.  Justice  & Courage  Project 

1.  Justice  and  Courage  Oversight  Panel 

The  overarching  goal  of  the  Justice  and  Courage  Project  is  to  prevent  domestic  violence  by  creating  a 
seamless,  system-wide  response  to  the  crime.  Highlights  of  the  Oversight  Panel’s  work  for  FY07-08  include: 

• New  Committees  of  the  Oversight  Panel:  In  accordance  with  the  Strategic  Plan  crafted  during  the  July 
2007  retreat  of  the  Justice  and  Courage  Oversight  Panel,  this  body  created  several  new  committees  during 
FY07-08.  The  Media  Committee,  Governance  Committee,  Audit  Implementation  Committee,  and 
Batterer  Accountability  Committee  all  held  meetings  during  the  year. 

• SF  STAT  Presentation:  Department  staff  worked  with  the  Mayor's  Office  of  Criminal  Justice,  the 
Police  Department,  the  District  Attorney's  Office,  the  Adult  Probation  Department,  and  the  Department  of 
Emergency  Management  to  present  statistics  on  domestic  violence  at  the  October  22,  2007  meeting  of  SF 
STAT.  The  presentation  looked  at  trends  in  domestic  violence  on  a national,  state,  and  local  level,  and 
examined  the  number  of  calls  to  9-1-1,  the  number  of  domestic  violence  cases  at  the  police  department, 
the  number  of  cases  within  the  Domestic  Violence  Response  Unit,  the  number  of  cases  at  the  District 
Attorney’s  Office,  and  the  number  of  cases  at  Adult  Probation.  The  presentation  was  well  received. 

• Public  Safety  Committee  Presentation:  On  the  same  day  as  the  SF  STAT  presentation,  the  Department 
presented  information  about  its  work  in  the  area  of  domestic  violence  to  the  Public  Safety  Committee  of 
the  Board  of  Supervisors.  Staff  shared  information  about  the  Safety  Audit,  the  Domestic  Violence 
Response  Cross-Training  Institute,  the  Family  Violence  Council,  and  VAW  Grants  Program.  Many  of 


San  Francisco  Department  on  the  Status  of  Women 

Page  7 

the  VAW  Grants  Program  partner  agencies  presented  information  about  their  work  as  well.  It  was  a 
fitting  presentation  to  highlight  Domestic  Violence  Awareness  Month. 

Mobile  Language  Interpretation  Project:  Working  with  the  Office  of  the  City  Administrator,  the 
Department  participated  in  a press  conference  on  October  23,  2007  to  announce  the  launch  of  a new  tool 
for  criminal  justice  system  workers  responding  to  domestic  violence  survivors  who  are  limited  English 
proficient.  The  City  Administrator  negotiated  a master  contract  with  Language  Line  Services  to  provide 
phone  translation  services.  The  master  contract  enables  all  participating  City  departments  to  access  phone 
translation  services  24  hours  a day,  7 days  a week  and  365  days  a year.  AT&T  donated  mobile  cell  and 
dual  handset  phones  that  connect  immediately  to  live  interpretation  at  Language  Line  Services,  where 
interpreters  are  available  in  more  than  175  languages.  An  English-only  speaking  police  officer  who 
responds  to  a domestic  violence  incident  involving  a limited-English  proficient  victim,  or  an  English-only 
speaking  District  Attorney  who  needs  to  interview  a limited-English  proficient  victim  or  witness,  can  use 
a mobile  phone  or  dual  handset  phone  to  connect  immediately  with  a live  telephonic  language  interpreter. 
New  Oversight  Panel  Members:  In  January  2008,  the  Oversight  Panel  approved  the  nomination  of  the 
Governance  Committee  for  3 new  individuals  to  become  members  of  the  Oversight  Panel:  Mary 
Cavanaugh,  PhD,  a professor  in  the  UC  Berkeley  School  of  Social  Work  who  specializes  in  batterer 
issues;  Allyson  Hauck,  an  attorney  in  private  practice  with  extensive  community  experience  in  the 
domestic  violence  field;  and  Kathy  Black,  Executive  Director  of  La  Casa  de  las  Madres.  Dr.  Murase 
transitioned  to  an  “alternate”  member  who  attends  all  meetings  but  only  votes  in  the  absence  of  a regular 
member.  The  Commission  approved  these  nominations  at  the  February  2008  Commission  meeting. 
Domestic  Violence  Legislation  Press  Conference:  At  Senator  Yee's  invitation,  Dr.  Murase  spoke  at  a 
press  conference  on  April  9,  2008  at  the  offices  of  the  San  Mateo  County  Administration  in  support  of  a 
bill  that  would  prohibit  the  jailing  of  women  who  refuse  to  testify  against  their  batterers.  Although  the 
state-wide  District  Attorney's  Association  is  strongly  opposed  to  the  legislation,  domestic  violence  service 
providers  and  victim  advocates  strongly  support  it  as  a means  to  prevent  the  re-victimization  of  survivors. 
The  press  conference  generated  news  items  in  San  Mateo  newspapers  and  the  San  Francisco  Chronicle. 
District  Attorney’s  Presentation  to  Audit  Implementation  Committee:  The  Audit  Implementation 
Committee  heard  reports  from  the  District  Attorney  about  progress  toward  implementation  of  the  Audit 
recommendations.  The  DA  reported  that  significant  progress  has  been  made,  such  as  the  reactivation  of 
the  Stalking  Task  Force.  However,  challenges  such  as  the  Crawford  Supreme  Court  decision  continue  to 
make  it  difficult  to  successfully  prosecute  cases  of  battering. 

Superior  Court  Domestic  Violence  Protocols  Meeting:  In  April  2008,  Department  staff  attended  a 
meeting  held  by  the  Superior  Court  of  CA,  County  of  San  Francisco  to  discuss  the  Court’s  procedures  and 
practices  related  to  domestic  violence.  The  Court  intended  to  hold  such  meetings  on  a regular  basis  in 
order  to  ensure  a coordinated  response  to  domestic  violence.  The  meeting  had  representation  from  the 
criminal  and  family  courts,  as  well  as  Adult  and  Juvenile  Probation,  the  District  Attorney,  the  Public 
Defender,  and  Child  Protective  Services.  The  group  discussed  the  need  to  consider  how  San  Francisco 
can  reduce  recidivism  among  batterers,  as  well  as  how  to  improve  oversight  of  batterer  intervention 
programs.  A committee  was  established  to  focus  specifically  on  the  issue  of  recidivism. 

PremHazard  Protocol  Revisions:  Oversight  Panel  members  met  with  Police  Chief  Heather  Fong  on 
April  16,  2008,  and  with  Department  of  Emergency  Management  Director  Vicki  Hennessy  on  April  22. 
2008  to  review  progress  on  recommendations  from  the  Audit,  and  to  check-in  in  general.  As  a result  of 
those  meetings,  Department  staff  convened  a meeting  of  both  departments  to  discuss  the  PremHazard 
protocol.  This  protocol  was  developed  in  order  to  alert  9-1-1  operators  that  a residence  had  been  the 
location  of  a domestic  violence  incident  in  the  past.  The  protocol  was  not  in  use,  however,  as  the  method 
of  determining  when  the  warning  was  no  longer  relevant  due  to  people  moving  or  other  factors  had  not 
been  decided. 

Language  Fluency  Pilot  Program:  In  May  2008,  Department  staff  worked  with  the  Office  of  Language 
Access  on  a grant  application  to  the  Zellerbach  Foundation  which  would  fund  a pilot  program  to  improve 
the  language  fluency  and  domestic  violence  knowledge  of  bilingual  officers  and  direct  service  staff  at 
criminal  justice  agencies.  The  trainings  will  consist  of  weekly  two-hour  sessions  during  business  hours 
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for  a duration  of  five  months,  and  will  be  offered  in  both  Spanish  and  Cantonese.  The  Office  of 
Language  Services  also  submitted  the  application  to  the  Casey  Foundation  and  the  San  Francisco 
Foundation,  but  it  was  denied  due  to  lack  of  funds.  The  Department  and  the  Office  of  Language  Access 
continue  to  seek  out  foundations  that  may  be  interested  in  this  project. 

• Domestic  Violence  Legislation  Press  Conference:  In  June  2008,  Commissioner  Keehn  and  Department 
staff  attended  a press  conference  put  on  by  District  Attorney  Harris  and  Supervisor  Chu  to  discuss  City 
legislation  that  would  allow  domestic  violence  victims  to  break  the  apartment  lease  if  necessary  to  escape 
domestic  violence.  The  legislation  was  introduced  at  the  Board  of  Supervisors  on  June  10,  2008. 
Commissioner  Keehn  spoke  with  the  press. 

2.  Domestic  Violence  Response  Cross-Training  Institute 

In  FY07-08,  the  Department  conducted  a total  of  15  sessions  of  the  Domestic  Violence  Response  Cross- 
Training  Institute,  5 during  the  summer  of  2007,  and  10  as  a part  of  the  2nd  round  of  sessions  in  the  spring  and 
summer  of  2008.  The  following  chart  shows  a breakdown  of  participants  by  department  for  each  of  the  2 
years. 


2007 

2008 

Total 

MOU 

% Complete 
(2  yr  period) 

Adult  Probation 

30 

37 

67 

70  (35/yr) 

96% 

Dept,  of  Emergency  Mngmt. 

37 

29 

66 

50  (25/yr) 

130% 

District  Attorney 

25 

22 

57 

40  (20/yr) 

143% 

Police  Department 

84 

114 

198 

200  ( 1 00/yr) 

99% 

Sheriffs  Department 

30 

24 

54 

50  (25/yr) 

108% 

Other  Agencies 

0 

5 

5 

N/A 

N/A 

Total 

206 

231 

437 

410  (205/yr) 

107% 

• Participants:  In  addition  to  front  line  responders,  the  Institute  attracted  participants  from  all  levels  of 
criminal  justice  organizations.  Directors,  Deputy  Directors,  Deputy  Chiefs,  Supervisors,  Managers,  and 
Coordinators  joined  in  and  participated  side-by-side  with  Police  Officers,  Dispatchers,  Deputy  Probation 
Officers,  Deputy  Sheriffs,  Assistant  District  Attorneys,  and  Victim  Advocates.  The  Institute  also  boasted 
3 Officers  from  the  San  Francisco  State  University  Campus  Police,  1 Staff  Attorney  from  the  San 
Francisco  Unified  Family  Court,  and  1 judge.  The  wealth  of  information  elicited  through  this  diversity  of 
experience  and  expertise  made  any  given  session  of  the  Institute  a truly  unique  educational  environment. 

• 2008  Training  Team:  The  Department  hired  the  Training  Team  for  the  2008  cycle  of  Institute  sessions 
in  December  2007.  The  Team  consisted  of  Maiy  Twomey  of  the  Consortium  for  Elder  Abuse  Prevention, 
Emberly  Cross  of  the  Cooperative  Restraining  Order  Clinic,  Nick  Baran  of  the  Volunteer  Legal  Services 
Program,  and  Doreen  Der-Mcleod  of  Donaldina  Cameron  House.  Mary  Twomey  and  Emberly  Cross 
were  both  members  of  the  Training  Team  in  2007. 

• 2008  Institute  Sessions:  The  Department  scheduled  10  sessions  of  the  Institute  between  March  2008  and 
June  2008.  The  first  session,  on  March  11,  2008,  was  canceled  due  to  low  enrollment.  Department  staff 
worked  closely  with  each  of  the  criminal  justice  agencies  involved  to  ensure  that  all  other  sessions  were 
fully  booked,  and  the  Department  scheduled  an  additional  training  date  to  replace  the  canceled  session. 

On  April  29,  2008,  the  Honorable  Mary  Morgan,  who  presides  over  the  Domestic  Violence  Court, 
participated  in  a session  of  the  Institute  at  the  invitation  of  the  Department.  Her  presence  added  a new 
layer  to  the  discussion  amongst  participants,  and  she  indicated  that  she  was  quite  impressed  with  the 
training,  going  so  far  as  to  email  her  fellow  bench  officers  urging  them  to  attend  as  well.  Also,  on  April 
29,  2008,  Deputy  Chief  of  Police  Investigations,  David  Shinn,  attended  a portion  of  the  day’s  activities, 
and  praised  the  Institute  highly.  Based  on  Judge  Morgan’s  response,  a staff  attorney  at  the  San  Francisco 
Unified  Family  Court  attended  a session,  and  the  Department  began  outreach  to  the  Public  Defender’s 
Office  to  find  ways  to  include  this  important  aspect  of  the  criminal  justice  response  within  future 
iterations  of  the  Institute. 
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• Evaluation  Process:  Mark  Morris  Associates  (MMA)  presented  the  Interim  Report  of  its  evaluation  of 
the  first  year  of  the  Institute  at  the  November  2007  Commission  meeting.  Results  from  the  first  cycle  of 
sessions,  drawn  primarily  from  pre-  and  post-questionnaires  administered  at  the  Institute  sessions,  were 
overwhelmingly  positive,  with  several  small  recommendations  for  improvement  in  the  2nd  year  of 
training.  Between  September  2007  and  December  2007,  MMA  administered  a 3-month  follow-up  survey 
of  participants  on  a rolling  basis.  In  February  2008,  MMA  carried  out  the  final  stage  of  evaluation  for  the 
1st  year  of  training:  a series  of  focus  groups  with  participants  from  the  2007  sessions.  The  Training  Team 
used  feedback  from  these  focus  groups,  the  follow-up  survey,  and  the  Interim  Report  in  the  curriculum 
revision  process  prior  to  the  2nd  cycle  of  sessions.  During  the  remainder  of  the  summer  of  2008,  MMA 
will  work  on  analyzing  the  pre-  and  post-questionnaires  collected  at  each  of  this  year’s  training  sessions. 
The  consultants  are  also  collaborating  with  Department  staff  to  develop  a strategy  for  follow-up  with 
2008  participants,  either  through  a focus  group  such  as  the  series  conducted  in  February  of  this  year  or 
through  interviews  with  a variety  of  participants.  MMA  will  continue  to  analyze  the  findings  from  this 
and  last  year,  and  plans  to  present  the  Department  with  a final  report  on  the  Institute  in  October  2008. 

• Grant  Writer:  The  Department  chose  a consultant  grant  writer  to  work  on  finding  additional  funding  for 
the  Institute,  and  Pendergrass  Smith  Consulting  began  work  in  April  2008.  The  grant  writer  will  use  the 
evaluation  report  and  other  data  to  write  a proposal  for  ongoing  funding  of  the  Institute. 

3.  JUSTIS 

Department  staff  attended  each  monthly  meeting  of  the  JUSTIS  Governance  Council  during  FY07-08. 

However,  the  timeline  for  implementation  continued  to  be  unconscionably  slow,  with  the  Police  Department 

at  least  one  year  behind  all  other  agencies,  as  shown  by  the  following  highlights: 

• In  August  2007,  the  Police  Department  indicated  it  would  not  be  able  to  implement  JUSTIS  before  2009. 

• In  the  fall  of  2007,  the  Police  Department  hired  a Chief  Information  Officer  to  oversee  implementation. 

• DTIS  completed  the  hub  core  of  JUSTIS  in  February  2008,  testing  the  Sheriffs  Department.  All 
departments  except  Police  were  ready  to  “go  live”  at  that  time. 

• In  June  2008,  the  Department  learned  that,  despite  original  proposals,  the  Project  Manager  position  for 
JUSTIS  was  not  eliminated  in  the  Mayor’s  budget,  which  was  very  good  news.  At  the  June  2008 
meeting,  which  Department  staff  and  Commissioner  Keehn  attended,  the  Mayor’s  Office  of  Criminal 
Justice  assured  the  group  of  its  commitment  to  the  full  implementation  of  JUSTIS.  Unfortunately,  at  that 
same  meeting,  it  was  announced  that  the  Police  Department’s  new  Chief  Information  Technology  Officer 
had  unexpectedly  resigned.  The  Police  Department  reported  that  the  agency  hopes  to  remain  on  track  for 
a summer  2009  start  date. 

C.  Trafficking 

The  Department  has  been  involved  in  a number  of  efforts  related  to  ending  human  trafficking  over  the  course 

of  FY07-08,  including: 

• Meeting  with  Mayor’s  Office  of  Public  Policy 

• Press  conference  sponsored  by  SAGE  regarding  the  launch  of  a public  education  campaign 

• Ongoing  participation  in  the  Jewish  Coalition  to  End  Human  Trafficking 

• Meeting  with  Supervisor  Bevan  Dufty  regarding  the  need  for  increased  funding  for  services  for  trafficked 
women 

• Meeting  with  Catherine  Dodd,  Mayor’s  Chief  of  Public  Policy,  regarding  convening  a conference  on 
trafficking 

• Attendance  at  the  San  Jose  Police  Department’s  training  about  trafficking 

• Participation  with  the  multi-agency,  multi-disciplinary  North  Bay  Coalition  Against  Trafficking 

D.  Citywide  and  Multi-Agency  Violence  Prevention  Efforts 

The  Department  has  taken  part  in  a number  of  committees,  task  forces  and  other  efforts  to  prevent  violence 

against  women  on  a city-wide  scale,  including: 

• San  Francisco  Police  Commission  Sub-Committee  on  Violent  Crime 
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• MOCJ  Violence  Prevention  Coordinating  Council 

• Prevention  Institute  Bay  Area  Regional  Convening  on  Violence  Prevention 

• Batterer  Intervention  Program  Citizens  Advisory  Committee 

E.  Family  Violence  Council 

On  August  2,  2007,  the  Family  Violence  Council  legislation  went  before  the  Board  of  Supervisors  Rules 
Committee,  consisting  of  Supervisors  Ammiano,  Elsbemd  and  President  Peskin.  Department  staff,  Beverly 
Upton  of  the  Domestic  Violence  Consortium,  and  Mary  Twomey  of  the  Institute  on  Aging  made  public 
comment  in  support  of  the  legislation.  The  Committee  voted  to  recommend  approval  of  the  legislation  to  the 
full  Board.  The  Family  Violence  Council  legislation  passed  on  first  reading  before  the  Board  of  Supervisors 
on  August  14,  2007,  and  passed  on  second  reading  on  September  11,  2007. 

The  Family  Violence  Council  held  3 meetings  during  FY07-08,  on  October  2,  2007,  January  17,  2008,  and 
April  17,  2008.  Highlights  from  these  meetings  include: 

• Mayor  Newsom  attended  the  first  meeting,  engaging  members  in  a discussion  of  the  state  of  family 
violence  in  San  Francisco. 

• Maiy  Twomey  (representing  advocates  against  elder  abuse),  Kathy  Baxter  (representing  advocates  against 
child  abuse),  and  Beverly  Upton  (representing  advocates  against  domestic  violence)  were  elected  as  co- 
chairs of  the  Council,  and  they  will  serve  on  the  Steering  Committee  with  Department  staff  to  plan 
meetings. 

• Tomas  Lee,  Director  of  the  Office  of  Language  Services,  gave  a presentation  on  language  access  to 
family  violence  services. 

• The  Council  voted  to  approve  the  proposal  to  fill  the  3 open  member  seats  with  the  Superintendent  of 
SFUSD,  the  Public  Defender,  and  the  Director  of  Animal  Care  and  Control. 

• The  Council  released  a Family  Violence  Mandated  Reporting  Info  Sheet  and  a Family  Violence  Resource 
Guide,  provided  in  3 languages. 

• The  Council  heard  a presentation  from  Vicky  Guldbech  of  the  Department  of  Animal  Care  and  Control 
about  their  protocols  when  intervening  in  cases  of  family  violence. 


III.  Right  to  Adequate  Health  Care 

In  FY07-08,  Department  staff  participated  in  and  hosted  a number  of  events  related  to  improving  healthcare 
options  for  women,  including  access  to  care,  education  about  healthcare  options,  and  quality  of  women- 
specific  services. 

• Young  Women's  Health  Summit:  The  Department’s  relationship  with  the  UCSF  National  Center  of 
Excellence  was  strengthened  in  the  partnership  to  coordinate  the  Young  Women’s  Health  Summit  at  the 
2007  GiRLFeST  Bay  Area,  which  occurred  on  July  19  and  20,  2007  at  Sanchez  Elementary  School.  The 
programs  informed  over  200  girls  and  young  women  about  key  health  topics. 

• Women’s  Working  Group  on  Universal  Health  Care:  Department  staff  participated  in  this  policy 
body  focused  on  advocating  for  Universal  Health  Care  policies  at  State  and  local  levels.  Goals  for  the 
group  in  FY07-08  were  to  1)  promote  widespread  public  understanding  that  universal  health  care  is  a 
women's  issue,  2)  promote  the  education  and  involvement  of  women  and  women's  organizations  in  the 
health  care  reform  debate,  3)  increase  the  involvement  of  women  of  color,  women  with  disabilities  and 
younger  women  in  the  health  care  reform  debate,  and  4)  support  public  policy  that  improves  health  care 
access  and  moves  us  towards  universal  health  care. 

• “Taking  Care  of  Business”  Town  Hall  on  Breast  Cancer  Mortality  Rates:  On  October  4,  2007,  the 
Department  partnered  with  UC  San  Francisco  Comprehensive  Cancer  Center  and  the  Komen  Foundation 
for  the  Cure  to  host  a town  hall  meeting,  “Taking  Care  of  Business:  Getting  to  Know  the  System  with  a 
Mission  to  Reduce  the  Mortality  Rates  from  Breast  Cancer  among  African  American  Women.”  Over  50 
service  providers  participated  in  the  stimulating  day  of  information  sharing. 
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• Women's  Health  Coordinator  Advocacy:  Throughout  FY07-08,  the  Department  partnered  with  the 
Health  Commission  and  the  Department  of  Public  Health  to  advocate  for  the  reinstatement  of  a women's 
health  coordinator  position  at  DPH  or  the  Department. 

• “Call  to  Conversation  on  Health”  Event:  On  Januaiy  31,  2008,  the  Department  and  DPH  partnered  to 
host  a day-long  dialogue  on  women’s  health  issues.  The  event  was  well  attended,  with  vibrant  dialogue 
about  the  current  state  of  women’s  health.  Following  this  event,  Department  staff  and  DPH  began  work 
updating  the  2003  report  on  Women’s  Health  in  San  Francisco  to  reflect  the  discussions  at  the  meeting. 

• Mental  Health  Services  for  Women:  In  the  spring  of  2008,  Department  staff  attended  a Mental  Health 
Board  presentation  on  services  for  women  in  San  Francisco,  beginning  a dialogue  about  using  the 
CEDAW  gender  analysis  tool  to  identify  areas  for  improvement  in  gender-specific  programming. 


IV.  Human  Rights  of  Girls  to  Education  and  Social  Services 

A.  Girls  Committee  Projects 

• GiRLFeST  Bay  Area:  Girls  Committee  members  participated  in  every  day  of  GiRLFeST  activities 
across  San  Francisco,  which  included  daytime  and  evening  events.  The  event  hosted  approximately 
2,500-3,000  girls,  young  women,  their  allies,  family,  and  friends  over  4 days  from  July  19,  2007  through 
July  22,  2007.  The  Department  solidified  its  already  strong  relationships  with  the  San  Francisco  Unified 
School  District,  the  UCSF  National  Center  of  Excellence  in  Women’s  Health,  and  the  Department  of 
Children,  Youth  and  their  Families. 

• Girls  Report  Update:  Committee  members  held  discussions  about  health  and  determined  that  this  section 
of  the  Girls  report  needed  significant  updating,  particularly  as  it  relates  to  sexual  education. 

• Youth  Commission  Training:  Members  of  the  Youth  Commission  attended  the  Girls  Committee 
meeting  to  train  them  about  “creating  legislative  policy.”  Committee  member  Eileen  Li  was  elected 
Youth  Commission  representative. 

• Meeting  with  District  Attorney  Kamala  Harris:  Committee  members  and  Department  staff  attended  a 
meeting  with  District  Attorney  Kamala  Harris  on  October  16,  2007.  District  Attorney  Harris  spoke  about 
her  greatest  youth  concern,  truancy,  and  its  overall  ill-effects  on  education  and  a young  woman’s  chances 
for  leading  a safe,  productive,  and  fulfilled  life. 

• Girls  Services  Directory:  Assemblymember  Fiona  Ma  generously  agreed  to  print  5,000  copies  of  the 
Girls  Service  Directory,  in  color,  at  no  charge  to  the  Department.  In  May  2008,  Department  staff  sent  a 
draft  to  Assemblymember  Ma’s  office  where  a graphic  designer  will  work  on  creating  a final  version. 

• Girls  Empowerment  Center  Focus  Group:  At  the  April  2008  Girls  Committee  meeting,  Maru  Salazar 
from  the  Executive  Director’s  Circle,  a group  of  leaders  of  girl-focused  organizations,  conducted  a focus 
group  to  get  ideas  and  input  about  the  creation  of  a one-stop  girls  empowerment  center  in  San  Francisco. 
Girls  Committee  members  as  well  as  youth  from  Oasis  for  Girls  and  Girls  Inc.  participated. 

B.  Girl-Focused  Initiatives 

• Assemblymember  Mark  Leno's  4th  Annual  Young  Women's  Conference:  Assemblyman  Mark  Leno 
convened  the  4th  Annual  Young  Women's  Conference  on  November  16,  2007.  The  all-day  conference 
was  geared  toward  at-risk  young  women,  ages  14-18,  in  San  Francisco  high  schools.  The  2007  theme  was 
“Own  It!  Your  Body,  Mind  and  Life.”  Speakers  and  workshops  were  focused  on  their  theme  of  how 
issues  affect  young  women’s  body,  mind  and  life. 

• Girls  Unit  Task  Force  - Juvenile  Probation  Department:  Department  staff  participated  on  this  task 
force  overseeing  the  implementation  of  a Girls  Unit  at  JPD.  The  depth  and  breadth  of  services  proposed 
for  the  Girls  Unit  is  excellent,  and  the  Department  is  committed  to  ensuring  that  the  Girls  Unit  is 
successful.  Department  staff  supported  JPD  in  convening  a meeting  of  community-based  organizations 
who  participated  in  the  Girls  Unit  Task  Force  in  February  2008  to  create  an  implementation  strategy  for 
the  Girls  Unit. 
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• Girls  Empowerment  Center:  A group  of  executive  directors  of  girl’s  services  organizations  approached 
the  Department  about  the  possibility  of  creating  a Girls  Empowerment  Center  in  San  Francisco.  This 
would  be  a one-stop  shop  for  girl’s  services. 


V.  Budget 

In  November  2007,  the  Mayor  announced  a projected  $229  million  shortfall  in  the  General  Fund  for  FY  2008- 
09.  All  Departments  were  been  asked  to  put  into  place  5%  ongoing  cuts,  3%  one-time  cutes,  and  an  additional 
5%  in  contingency  cuts.  The  Department  hosted  a community  budget  briefing  on  December  18,  2007  to 
inform  VAW  Grants  Program  Partner  Agencies  about  the  projected  cuts.  To  comply  with  these  instructions, 
the  Department  proposed  the  elimination  of  the  vacant  0.50  FTE  CEDAW  Policy  Analyst  position  (vacated  in 
November),  and  cuts  to  the  VAW  Grants  Program. 

In  March  2008,  the  City  revised  its  estimated  budget  deficit  numbers,  projecting  the  deficit  to  be  about  $338 
million.  As  a result,  the  Mayor  issued  an  additional  budget  instruction  on  March  18,  2008.  All  General  Fund 
departments  were  required  to  submit  a proposed  additional  8%  on-going  salary  reduction.  The  Mayor 
specified  that  salary  reductions  should  be  across  all  levels  of  the  organization,  and  should  (to  the  extent 
possible)  prioritize  direct  services  to  the  public.  As  the  Department  had  already  made  significant  cuts  to 
salaries  in  the  first  round  of  budget  proposals,  no  further  reductions  in  salaries  and  benefits  were  taken  by  the 
Mayor’s  budget  office.  However,  in  April  2008,  the  Mayor’s  Budget  Office  announced  city-wide  cuts  to  all 
grants  programs,  effectively  reducing  the  amount  allocated  to  the  FY  2008-09  VAW  Grants  Program  by  20%. 

On  June  16,  2008,  the  Mayor  restored  $500,000  to  the  VAW  Grants  Program  as  a technical  adjustment  to  the 
Department’s  budget.  On  June  19,  2008,  the  Board  of  Supervisors  Budget  & Finance  Committee,  composed 
of  Chairperson  Jake  McGoldrick  and  Supervisors  Carmen  Chu,  Chris  Daly,  Sean  Elsbemd,  and  Ross 
Mirkarimi,  reviewed  the  budgets  of  human  services  departments,  including  DOSW.  The  Board  of 
Supervisors  budget  analyst  did  not  recommend  any  further  cuts  to  the  Department's  budget.  Public  comment 
commenced  at  5 pm.  Many  staff  members  and  clients  from  the  VAW  Grants  Program  Partner  Agencies 
offered  testimony,  asking  that  $277,000  be  restored  to  the  VAW  Grants  Program.  This  amount  was  included 
in  the  final  add-back  list  the  Budget  & Finance  Committee  sent  to  the  Board. 


VI.  Outreach 

A.  Delegations 

The  Department  hosted  the  following  international  delegations  during  the  year,  providing  each  with 
information  about  the  many  valuable  programs  and  policy  areas  of  the  Department: 

• Shanghai  Women’s  Federation,  China,  August,  1,  2007 

• Gyeong  Gi-Do  Province  Delegation,  Korea,  March  12,  2008 

• International  Visitor  Leadership  Program  Delegation,  Indonesia,  May  9,  2008 

B.  Conferences  and  Panels 

Department  staff  promoted  the  work  of  the  Department  at  a number  of  events,  conferences,  and  panels 
throughout  the  year. 

• Leadership  America  Panel  Discussion,  August  6,  2007 

• Immigrant  Rights  Summit  and  Panel  Discussion,  September  15,  2007 

• National  Women’s  Political  Caucus  Women’s  Policy  Summit,  September  15,  2007 

® Women's  Foundation  Advisory  Board,  Youth,  Media  and  Social  Change  Initiative,  November  9,  2007 

• San  Francisco  Chamber  of  Commerce  Women  in  Business  Roundtable,  November  29,  2007 

• Rally  Visitation  Services  Advisory  Board  Meetings,  December  2007  - June  2008 

• Democratic  Women  in  Action  Public  Education  Event,  January  26,  2008 
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• United  Nations  Association  of  the  East  Bay  International  Women’s  Day  Keynote  Address,  March  8,  2008 

• DCYE  summer  Family  Resource  Fair  Outreach  Event,  March  8,  2008 

• Alameda  Commission  on  the  Status  of  Women  Panel  Discussion  on  CEDAW,  March  25,  2008 

• SF  Works  Business  Innovation  Conversation  Event,  March  2008 

• Small  Business  Week  Kick-Off  Event,  May  12,  2008 

• California  Commission  on  the  Status  of  Women  Public  Hearing,  June  19,  2008 

D.  Women’s  History  Month 

On  March  4,  2008,  the  Department  celebrated  Women’s  History  Month  with  the  members  of  the  Board  of 

Supervisors,  and  recognized  the  efforts  of  outstanding  women  in  the  community.  The  theme  for  Women’s 

History  Month  was  “Women’s  Art:  Women’s  Vision,”  and  with  this  theme  we  honored  the  originality, 

imagination  and  multiple  dimensions  of  women’s  lives.  A reception  followed  the  Board  presentations  in  the 

South  Light  Court.  The  Commission  presented  Resolutions  to  each  of  the  honorees  and  distributed 

Certificates  of  Appreciation  from  Assemblymembers  Leno  and  Ma. 

E.  Media  Outreach 

• Voter  Information  Pamphlet:  The  Department  submitted  an  ad  describing  the  work  of  the  Commission 
and  Department  and  inviting  the  public  to  attend  Commission  meetings  that  appeared  on  page  76  of  the 
Voter  Information  Pamphlet  for  the  November  2007  election.  A copy  was  mailed  to  each  San  Francisco 
voter  October  2-9,  2007. 

• Comcast  Newsmakers:  On  June  13,  2008,  Dr.  Murase  taped  a short  segment  highlighting  the  work  of  the 
Department  with  Comcast  Newsmakers  Host  Jack  Hanson.  The  segment  aired  locally  as  a public  service 
announcement  in-between  broadcasts  of  CNN. 

• San  Francisco  Chronicle:  Also  in  June  2008,  Dr.  Murase  submitted  an  Op-Ed  piece  to  the  San 
Francisco  Chronicle  in  response  to  the  recent  string  of  articles  on  flex-time  and,  more  broadly,  gender 
equality  in  the  workplace. 


